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ARTICLE III. 
PRESUMPTIONS, 
Rule 30L Presumptions in general in civil actions and 
proceedings. 
(a) Effect. In all civil actions and proceedings not otherwise provided for by 
statute or by these rules, a presumption imposes on the party against whom it 
is directed the burden of proving that the nonexistence of the presumed fact is 
more probable than its existence. 
(b) Inconsistent presumptions. If presumptions are inconsistent, the pre-
sumption applies that is founded upon weightier considerations of policy. If 
considerations of policy are of equal weight neither presumption applies. 
Advisory Committee Note. — The text of 
this rule is adapted from Rule 301, Wyoming 
Rules of Evidence (1977), which is Rule 301, 
Uniform Rules of Evidence (1974) except that 
the word "civil" is added in subdivision (a). 
Rule 301, Federal Rules of Evidence, is a sub-
stantially different rule than that promulgated 
by the United States Supreme Court. Rule 301, 
as originally proposed by the United States Su-
preme Court, placed the burden upon the op-
posing party of establishing the non-existence 
of a presumed fact once the party invoking the 
presumption had established sufficient facts to 
give rise to the presumption, but Rule 301 as 
promulgated by Congress adopted a substan-
tially different rule limiting the effect of pre-
sumption, not otherwise controlled by statute, 
to one of going forward with proof rather than 
casting the burden of proof upon the opposing 
party. 
Rule 14, Utah Rules of Evidence (1971) pro-
vided that except for presumptions which are 
conclusive or irrefutable, once the basic fact 
supporting the presumption is established "the 
presumption continues to exist and the burden 
of establishing the non-existence of the pre-
sumed fact is upon the party against whom the 
law is believed to generally follow the position 
taken by the Uniform Rules of Evidence (1974) 
and the provisions of Article III as originally 
promulgated by the United States Supreme 
presumption operates . . . ." To the same ef-
fect, see Koesling v. Basamakis, 539 P.2d 1043 
(Utah 1976). If evidence to rebut a presump-
tion has not been admitted, the presumption 
will determine outcome on the issue; if such 
evidence has been admitted, the presumption 
will dictate the instruction to be given the jury 
on how they are to resolve doubt. There will 
continue to be fact combinations which satisfy 
the burden of going forward with the evidence 
but which are not ''presumptions" within the 
meaning of this rule and which therefore do 
not shift the burden of persuasion. They might 
best be called "permissible inferences." 
The Utah Rules of Evidence (1971) did not 
prohibit the application of presumptions in 
criminal cases. Presumptions in criminal cases 
are not treated in this rule. See Utah Code An-
notated, Section 76-1-503 (1953) or any subse-
quent revision of that section. Recent decisions 
of the United States Supreme Court in 
Mullaney v. Wilbur, 421 U.S. 684 (1975) and 
Patterson v. New York, 432 U.S. 197 (1977) 
have given a constitutional dimension to pre-
sumptions in criminal cases. 
Subdivision (b) is comparable in substance tc 
Rule 15, Utah Rules of Evidence (1971). Utah 
Court. See Presumptions in Utah: A Search for 
Certainty, 5 Utah L. Rev. 196 (1956). 
Cross-References. — Criminal proceed-
ings, presumption of fact in, § 76-1-503. 
NOTES TO DECISIONS 
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Presumption upheld. 
Presumpt ion not ra ised. 
Payment of portion of profits to defendant as 
partial reimbursement for expenditures of de-
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plaintiff was required to meet his burden of 
proof without aid of presumption, Koesling v. 
Basamakis, 539 P.2d 1043 (Utah 1975). 
P resumpt ion upheld . 
Where mother executed will and trust in-
strument, and it was later found that the will 
had been executed as a result of undue influ-
ence, there was a prima facie presumption of 
continued undue influence with respect to an 
alleged subsequent ratification of the trust. 
Robertson v. Campbell, 674 P.2d 1226 (Utah 
1983). 
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The trial in this matter commenced without a jury on 
Tuesday, August, 27, 1996, at the hour of 10:00 a.m. Michael N. 
Zundel, Esq. and Jeffrey J. Devashrayee, Esq. appeared for the 
Plaintiff, and Plaintiff Anthony Kraatz ("Kraatz") was personally 
present for the trial- Donald J. Winder, Esq. and Jennifer L. 
Falk, Esq. appeared for the defendant Heritage Imports, Inc. dba 
Heritage Honda, dba Larry H. Miller Honda (the "Dealership") and 
individual defendants O. Bryan Wilkinson ("B. Wilkinson") and 
Jeff J. Wilkinson (flJ. Wilkinson") were personally present. (The 
Dealership and the individual defendants are sometimes collec-
tively referred to as "Heritage"). The Court, having heard the 
arguments of counsel, the testimony of the witnesses, having 
received and reviewed the exhibits admitted into evidence, and 
being otherwise fully advised in the premises, and for good cause 
appearing, now makes and enters its Findings of Fact. 
FINDINGS OF FACT 
A. History of the Case 
1. Heritage Honda, Inc., is a family owned corpora-
tion whose main asset was an automobile dealership located in 
Murray, Utah. At all relevant times, B. Wilkinson was the 
majority shareholder of the Corporation (Dealership) until April 
of 1993, when he sold his stock to Larry H. Miller. (Joint 
Pretrial Order, 5 III.C, p. 8.) 
2. J. Wilkinson is the second son of B. Wilkinson 
and, at all relevant times, was an officer, director and minority 
shareholder of the Dealership. (Id., 5 HI.F.) 
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3. Lynlee Wilkinson, Wendy Gorringe and Matt Wilkin-
son are also B. Wilkinson's children, and at all relevant times 
were officers, directors and minority shareholders in the Dealer-
ship. 
4. On or about January 15, 1993, Plaintiff filed his 
Complaint, alleging damages against Defendants in the amount of 
$3,507,980.00, together with interest, and punitive damages 
against J. Wilkinson and B. Wilkinson. 
5. The Complaint alleges seven Causes of Action 
against Heritage: 
a. Breach of employment agreement against the 
Dealership (First Cause of Action, flfl 20-22) ; 
b. Breach of implied covenant of good faith and 
fair dealing against the Dealership (Second Cause of Action, 
US 23-26); 
c. Alter ego liability of B. Wilkinson (Third 
Cause of Action, 55 27-31); 
d. Tortious interference with contractual and 
prospective economic relations by B. Wilkinson (Fourth and 
Fifth Causes of Action, n 32-49); and 
e. Tortious interference for contractual and 
prospective relations by J. Wilkinson (Sixth and Seventh 
Causes of Action, 55 50-66). 
6. Attached as Exhibit "A" to the Complaint is a copy 
of the written Employment Agreement ("Agreement") entered into 
- 2 -
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between the Dealership and Plaintiff on May 31, 1990, which was 
introduced as Exhibit 38. 
7. On or about March 22, 1993, Defendants filed thei 
Answer denying all of Plaintiff's allegations. 
8. During discovery, Plaintiff took 27 volumes of 
depositions and innumerable documents were produced by the 
Dealership and third parties to Plaintiff. 
B. Contract Negotiations 
1. In the spring of 1990, B. Wilkinson inquired of 
Plaintiff whether he would be interested in becoming the Dealer-
ship's general manager. Plaintiff expressed interest because he 
was dissatisfied with his then present employment. (Transcript 
of Direct of 0. Bryan Wilkinson ("B. Wilkinson Tr.") p. 7; Tran-
script of Cross-Examination of Anthony Kraatz ("Kraatz Tr.!!), p. 
15. ) 
2. B. Wilkinson told Plaintiff he wanted to remove 
himself from day-to-day involvement in the Dealership due to 
various personal problems of which Plaintiff was aware. (B. 
Wilkinson Tr., pp. 7, 21; Kraatz Tr., p. 17.) 
3. B. Wilkinson also told Plaintiff the Dealership 
was not presently doing as well as he would like. B." Wilkinson 
and Plaintiff had been good friends and, over the years, had many 
discussions about how the Dealership was performing. (B. Wilkin-
son Tr., pp. 8, 9-10.) 
4. Plaintiff was allowed access to all financial 
records of the Dealership. (B. Wilkinson Tr., pp. 12-13.) 
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Specifically, Plaintiff recalls receiving some financial state-
ments for 1988, all for 1989, and the April financial statements 
for 1990. (Kraatz Tr., p. 16.) 
5. Plaintiff admitted he told B. Wilkinson that the 
Dealership should make $1 million a year with Plaintiff as the 
general manager. (Kraatz Tr. , p. 13.) 
6. Plaintiff told B. Wilkinson the gross margin per 
car the Dealership was then receiving was low, and Plaintiff 
claimed he could raise it if he were general manager. (Kraatz 
Tr., p. 15.) 
7. Plaintiff testified he was made aware of B. 
Wilkinson's spending habits before he ever signed the Agreement 
during a dinner meeting with B. Wilkinson's children, Matt 
Wilkinson, Wendy Gorringe, and her husband, Jeff Gorringe. 
(Kraatz Tr., p.25.) 
8. According to Plaintiff's opinion witness, Mark D. 
Schmitz, a Honda franchise "is a license to steal". 
9. Plaintiff's counsel prepared the initial draft of 
an employment agreement. (Kraatz Tr. , p. 10; Ex. 589 ("Draft 
Agreement").) 
10. All of Plaintiff's duties set forth in Section 
1.2, from the Draft Agreement, were incorporated into the Agree-
ment. (Ex. 38) A new subparagraph c. was added to paragraph 2.1 
of the Draft Agreement, providing that Plaintiff's employment 
could be terminated for "Refusal by Employee to fulfill his 
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employment responsibilities described in Article I of this 
Agreement." (Ex. 3 8.) 
11. B. Wilkinson denies ever saying Plaintiff had a 
"no-cut" contract. (B. Wilkinson Tr., p. 3.) 
12. Pat Nichols, an employee, was present at the 
employee meeting at which Plaintiff was introduced as general 
manager. Nichols does not recall B. Wilkinson making any refer-
ence to a "no-cut" contract at that time or any other time. 
C Employment Agreement 
1. Plaintiff's employment with the Dealership com-
menced on June 1, 1990, and continued until September 11, 1992. 
He received pay through November 11, 1992. (Joint Pretrial 
Order, fl III.E., p. 8.) 
2. In the Recitals to the Agreement, Plaintiff 
represented he had the: 
skills, personality traits and management 
skills, which are conducive to development 
and maintenance of such interpersonal rela-
tions, management of personnel, financing and 
sales and operating of an automobile dealer-
ship . . . . 
(Ex. 38 at p. 1.) 
3. The Agreement required Plaintiff, as the Dealer-
ship's general manager, to: 
provide day-to-day management over the opera-
tions of the Dealership, including managing 
the new and used car sales department, ser-
vice department, parts department, and 
financing and insurance department. Employee 
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shall have responsibility and authority over 
all aspects of the daily operations . . . . 
(Id. at 5 1.2(a).) 
4. The Agreement also required Plaintiff to 
provide management training to persons se-
lected by Company to enable said persons to 
become qualified dealers or managers accept-
able to American Honda, Incorporated . . . • 
(Id., 5 1..2(b) .) 
5. Plaintiff testified he knew it was his duty under 
the Employment Agreement to train J. Wilkinson. 
6. The Agreement further required Plaintiff to 
contribute "his best professional skill to perform the Services 
at all times for the business and benefit of the Company" and to 
"devote his full and exclusive time to perform the Services" 
required of him as general manager. (id., fl 1.2(c).) 
D- Duties of General Manager 
1. Plaintiff admitted his duties as general manager 
included responsibility for producing income for the Dealership. 
(Kraatz Tr., p. 12.) 
2. Plaintiff admitted his duties included the care 
and keeping of the Dealership assets. (Kraatz Tr., p. 12.) 
3. Plaintiff admitted, as general manager, he had the 
ability to hire and fire employees. (Kraatz Tr., p. 12.) 
4. Plaintiff admitted, as general manager, he was 
responsible for financial forecasting and budgeting for the 
Dealership. (Kraatz Tr., p. 13.) 
5. Larry H. Miller testified that one of a general 
manager's responsibilities is to manage cash flow; that "the 
general manager has a lot of control over cash management within 
the store that makes it so he can maximize the float.11 (Tran-
script of Cross-Exam of Lawrence Miller by Mr. Zundel ("Miller 
Tr.") pp. 9, 16.) 
6. Dan Hartmann is First Vice President of Comerica 
Bank, and is the manager of the Denver office. At all relevant 
times, Dan Hartmann was the officer in charge of flooring for 
Heritage. (Transcript of Trial Testimony of Daniel J. Hartmann 
("Hartmann Tr. n), pp. 2-3.) 
7. Hartmann testified the first time he met Plaintiff 
was in 1990 at the Dealership. At that time, Plaintiff repre-
sented to Hartmann he was the new general manager, had complete 
control of the affairs of the Dealership, and even had the power 
to fire B. Wilkinson's children, who were working at the Dealer-
ship. (Hartmann Tr., p. 17.) 
8. On that same day, Hartmann met with B. Wilkinson. 
Mr. Wilkinson also told Hartmann that "[Plaintiff] was his man 
and that he had given [Plaintiff] complete control and responsi-
bility for running the Dealership", and that he felt very good 
about Plaintiff's abilities to turn the Dealership, _the opera-
tions, around." (Hartmann Tr., p. 17.) 
9. Hartmann testified his contact with the Dealership 
after Plaintiff was hired and before January 11, 1991 was exclu-
sively with Plaintiff. (Hartmann Tr. , p. 17.) Hartmann had 
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virtually no contact with B. Wilkinson from the time Plaintiff 
was hired until after January 11, 1991. (Hartmann Tr., p. 11.) 
10. Plaintiff's expert, Mark Schmitz, testified that a 
general manager makes advertising decisions. B. Wilkinson testi-
fied that late in 1991, he assisted with advertising at the 
request of Plaintiff. 
11. Plaintiff regularly met with Helen Green and, at 
times, B. Wilkinson concerning the financial condition of the 
Dealership. Plaintiff had numerous discussions with B. Wilkinson 
concerning the lack of profit and other problems the Dealership 
was experiencing. (Kraatz Tr., pp. 18, 21-22.) 
12. Saturday is the highest volume of business day in 
the car business, and the best sales time of each day is from 
4:00 p.m. until closing. (B. Wilkinson Tr., p. 3.) 
13. Even though B. Wilkinson had the ultimate risk of 
liability as Dealership owner, Plaintiff, as general manager, had 
the control over all aspects of the operation and functioning of 
the Dealership. 
E. Breach of Contract 
1. The Dealership was not profitable during the 27 
months Plaintiff was general manager. (Exs. 208 & 333.) In 
1990, it lost $295,515; in 1991, it realized a profit of only 
$5,169, and in 1992, it lost $124,980. 
2. Mr. Miller testified that his Toyota dealership, 
of a similar size, similar location, and an equally popular 
import, was less capitalized than Heritage, yet made a profit for 
the years 1990, 1991 and 1992. (Miller Tr., p. 13.) 
3. Mr. Miller further testified resources were 
available to Plaintiff had he maximized his day-to-day cash flow 
opportunities, that "Heritage had enough cash to be successful 
where it was." (Miller Tr., pp. 11, 12.) 
4. Mr. Miller testified that in 1992, the cash in the 
Dealership "was not being managed as effectively as it could 
have." (Miller Tr., pp. 13-14.) 
5. The only attempt during his entire twenty-seven 
month tenure that Plaintiff made to train either J. Wilkinson or 
Jeff Gorringe was to place J. Wilkinson in financing and insur-
ance ("F&I"). At no time did Plaintiff ever attempt to place J. 
Wilkinson in the Parts Department, Service Department, or in 
Accounting. At no time did Plaintiff give instruction to J. 
Wilkinson on the hiring and firing of personnel, on management of 
assets, on employee interviews, or other aspects of general 
management. 
6. J. Wilkinson testified he received no training 
while in F&I. 
7. In December of 1990, Heritage had in place with 
Comerica Bank a $3 million loan for flooring of new cars, a 
capitalization loan, and a mortgage loan to Good Works Partner-
ship. All the loans were cross-collateralized and cross-default-
ed, with the Dealership providing a second guarantee to Good 
Works Partnership for a mortgage loan. (Hartmann Tr., pp. 2, 3.) 
8. In spite of the cross-collateralization and 
default provisions, Plaintiff elected to change the flooring from 
Comerica to Key Bank in December of 1990. (Ex. 501; B. Wilkinson 
Tr., p. 32.) 
9. In December of 1990, Hartmann, of Comerica Bank, 
received a letter from Plaintiff dated December 19, 1990, notify-
ing Comerica of Plaintiff's decision to move Heritage's new car 
flooring to Key Bank- (Ex. 501.) 
10. Hartmann tried calling B. Wilkinson for several 
days after he received the letter. On January 11, 1991, Hartmann 
sent a letter to B. Wilkinson at the Dealership notifying the 
Dealership that Comericafs loan was predicated on the Dealership 
maintaining the floor plan financing with Comerica. (Hartmann 
Tr., pp. 4-5; Ex. 504.) 
11. The letter also notified the Dealership that 
Comerica was not prepared to subordinate its first security 
interest on new and used vehicles and proceeds to Key Bank. (Ex. 
504; Hartmann Tr., p. 6.) 
12. The Dealership became in default with Comerica 
when Key Bank attempted to file on the assets of Heritage that 
secured the Comerica loan. (Hartmann Tr., p. 6, Ex. 275.) 
13. Plaintifffs moving of the flooring caused the 
Dealership to enter into a Loan Modification and Extension Agree-
ment ("Modification"). (Ex. 275.) Under the terms of this 
Modification, Heritage was required to pay penalties in the 
approximate amount of $114,000 for moving the flooring, including 
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an additional one percent raise in the interest rate on Good 
Works Partnership mortgage, (Hartmann Tr., pp. 6, 22), attorneys1 
fees incurred by Comerica from the moving of the flooring and the 
default, and extension fees, (Ex. 275; B. Wilkinson Tr., p. 37.) 
14. In or about early September 1992, Plaintiff was 
approached by J. Wilkinson and handed a schedule for the weeks of 
September 6 through October 17, 1992. (Ex. 1.) Both J. and B. 
Wilkinson testified that J. Wilkinson prepared the schedule at 
the direction of B. Wilkinson. Jeff Gorringe, J. Wilkinson and 
Plaintiff were scheduled to work every Saturday and some eve-
nings. Plaintiff's day off each week was Wednesday. 
15. Plaintiff refused to work the schedule B. Wilkin-
son had ordered J. Wilkinson to prepare, despite the fact that 
the busiest day of the week in car sales is Saturday, and the 
busiest sales time of a day is after 4:00 p.m. 
16. The testimony of B. Wilkinson and J. Wilkinson is 
uncontroverted that Plaintiff failed to train J. Wilkinson to 
become a qualified dealer or manager acceptable to American 
Honda. 
17. Plaintiff failed to enhance company morale. Pat 
Nichols, who was a service writer and assistant Service Manager 
during Plaintiff's tenure, testified that before Plaintiff was 
hired as general manager, his employee morale was good. He 
further testified during the time Plaintiff was general manager, 
his employee morale went down, even though Nichols was in a 
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higher position and earned a higher salary than before Plaintiff 
became general manager. 
18. On September 11, 1992, in a meeting between 
Plaintiff, Helen Green and B. Wilkinson, Mr. Wilkinson asked 
Plaintiff for his resignation. Plaintiff agreed, saying he could 
get another job. 
19. In a letter dated September 11, 1992 (Exhibit "C" 
to Plaintiff's Complaint), Plaintiff was notified of the termina-
tion of the Employment Agreement. (Ex. 64.) 
20. Plaintiff testified he was told in a meeting with 
B. Wilkinson on Tuesday, September 15, 1992, that the reference 
to "b.n and f,c." in the September 11th letter referred to para-
graphs "b." and "c." on p. 2, Section 1.2, of the Employment 
Agreement. 
21. B. Wilkinson testified he fired Plaintiff for the 
following reasons: 
a. failure to make a profit; 
b. penalties incurred by the Dealership when 
Plaintiff moved the flooring from Comerica to Key Bank; 
c. inability to maintain employee morale; 
d. refusal to work Saturdays when scheduled by 
B. Wilkinson; 
e. failure to accurately inform B. Wilkinson of 
the dealings and status of the Dealership; 
f. failure to spend sufficient time to maintain 
and develop the Dealership; 
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g. poor judgment; 
h. refusal and failure to train J. Wilkinson and 
Jeff Gorringe; 
i. overage inventory on used units that should 
have either been wholesaled or returned to the owner in 
exchange for the actual cash value of the deal; 
j. cars delivered to wholesalers without the 
collection of titles or without the collection of monies; 
and 
k. customers1 complaints that they could not get 
customer satisfaction through customer relations, and that 
the general manager would not talk to them. 
(B. Wilkinson Tr., pp. 30-38.) 
22. Larry H. Miller testified the Dealership had 
sufficient working capital, and should have made a profit during 
1992. (Miller Tr., pp. 12, 13.) Plaintiff did not make a 
profit. 
23. Before and during Plaintiff's tenure, the Dealer-
ship always paid its bills on time, payroll was met promptly, 
floor checks were never out of trust, and no suits were filed by 
creditors. (B. Wilkinson Tr., pp. 28-29.) 
24. At all relevant times, Plaintiff was aware of the 
financial condition of the Dealership. (B. Wilkinson Tr., pp. 
27-28; Kraatz Tr., p. 25.) 
25. Plaintiff failed to perform his duties and respon-
sibilities as provided under the Agreement. 
- 13 -
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F. Employee Handbook 
1. Plaintiff never saw an Employee Handbook ("Hand-
book") (Ex. 135) before he signed the Agreement on May 31, 1990. 
( Kraatz Tr., p. 4.) 
2. Plaintiff admits there is no reference in the 
Agreement (Ex. 38) to the Handbook. (Kraatz Tr., p. 5.) 
3. Paragraphs 5.1 and 5.2 of the Agreement provide: 
5.1 ENTIRE AGREEMENT. This Agreement 
constitutes the entire agreement between the 
parties and supersedes any prior written or 
oral agreements concerning the subject matter 
contained herein. 
5.2 AMENDMENT. This Agreement may be 
amended only by the written consent of the 
parties. 
4. Paragraph 5.9 of the Agreement states: 
5.9 VERBAL STATEMENTS DISAVOWED. The 
parties hereto acknowledge that they have not 
made any verbal representations which have 
not been included in this Agreement, or if 
such representations were made, they are 
hereby disavowed. 
5. The second paragraph of Section 100 of the Hand-
book entitled "Forward11 declares: 
The contents of this Handbook are pre-
sented as a matter of information only. 
While the Dealership believes wholeheartedly 
in the guidelines described here, they are 
not conditions of employment, nor may any-
thing in this handbook be construed as a 
contract of employment or as guaranteeing 
employment. In particular, nothing in this 
handbook limits the Dealership's right to 
terminate the employment of any person at any 
time, with or without cause. 
No manager or representative of the 
Dealership has any authority to enter into 
any agreement for employment for any 
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specified period of time, or to make any 
agreement contrary to the foregoing, except 
through an agreement in writing signed by the 
president or vice-president of the Dealer-
ship. 
(Ex. 135.) 
6. Plaintiff could not produce a signed copy of the 
Acknowledgement of Receipt of Handbook (Section 100 of Exhibit 
135 following the Forward). (Kraatz Tr. , p. 6.) 
7. The Handbook is the only source of Plaintiff's 
claims for Christmas Bonuses and Retirement Benefits. (Kraatz 
Tr., p. 2 6.) 
8. Section 505 on the Christmas Bonus Program pro-
vides, in relevant part: 
If you separate from the Dealership's 
employment prior to the distribution and 
payment of the bonuses, you will be refunded 
your contributions but will not receive any 
Dealership matching contributions. 
9. The Handbook also provides as follows: 
a. Section 303 on Wages and Compensation Policy 
states: 
Increases in wages, salaries, commis-
sions, and benefits will be affected by such 
factors as the general business climate, 
dealership profitability, market and competi-
tive circumstances, and your performance, 
productivity and ability. 
b. "The Dealership may carry out any disciplin-
ary action, depending upon its judgment of the circumstances 
involved.11 Section 310. 
c. One of the classifications of disciplinary 
action is discharge. Id. 
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d. Grounds for disciplinary actions include 
"Inefficiency", "Inability or unwillingness to work harmoni-
ously with other employees", "Unauthorized use of Dealership 
vehicles11, "Falsifying Dealership records", "Insubordina-
tion" , "Causing customer complaints", and "Failure to follow 
specified job instructions". Id. at JJ 3, 7, .9, 11, 17, 20 
& 24, respectively. 
e. The Corporation Mission Policy statement 
declares, in Section 401: 
Our mission is to continually improve our 
ability to meet our customer's needs, allow-
ing us to prosper as a business and provide a 
reasonable rate of return through the exten-
sion of our sales and services . . . . 
* * * 
PROFITS - Profits are the ultimate measure of 
how efficiently we provide customers with the 
best products and services for their needs. 
Profits are required in order for us to con-
tinue our commitment to you, our valued cus-
tomers . 
f. The Loyalty ..Policy Statement declares, in 
relevant part: 
The Dealership must insist that this harmoni-
ous spirit be continuously maintained . . . . 
Honesty is demanded at all times. 
If you can not (sic) support the Dealer-
ship policies and programs or be a booster of 
the company, it would be expected that you 
resign immediately. 
Slanderous remarks, insubordination, and 
the like harm everyone and are cause for 
discharge. 
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g. "The Dealership does not offer any form of 
severance pay." Section 522. 
h. "You should avoid outside activities which 
substantially interfere with .you work performance or compro-
mise your objective decision making abilities. If this 
occurs, you will be asked to make a decision regarding the 
priority of employment versus other activities." Section 
612. 
i. "Improper use of the Dealership's Dealer 
Plates can result in fines or dismissal! Dealer Plates are 
to be used only on Company Owned Vehicles. Any other use is 
illegal, and therefore prohibited by company policy." 
Section 622. 
10. In the summer of 1992, Plaintiff attended a "20 
Group" meeting which concerned corporate policy manuals. Plain-
tiff was told that such manuals could be subject to various 
interpretations by the courts. (Kraatz Tr., pp. 5-6.) 
11. After this meeting, Plaintiff instructed a Dealer-
ship employee, Beverly, to send a memo to all employees asking 
them to turn in their Employee Handbooks. (Ex. 23 & Kraatz Tr., 
pp. 7-8.) 
12. Plaintiff turned in his Handbook. (Kraatz Tr., p. 
8.) 
13. There is no evidence Plaintiff ever used a pro-
gressive discipline procedure with employees. 
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G. Heritage Did Not Breach Any Implied Covenant of Good 
Faith and Fair Dealing 
1. There is no evidence of any breach by Defendant of 
an implied covenant of good faith and fair dealing. 
H. There is Insufficient Evidence to Hold J. Wilkinson 
Liable for Tortious Interference 
1. At all relevant times, J. Wilkinson was an offi-
cer, director and minority shareholder in the Dealership. 
2. At the time J. Wilkinson was requested by his 
father to make a work schedule requiring Plaintiff to work 
Saturdays and to close, J. Wilkinson believed he was President of 
the Dealership. 
3. J. Wilkinson officially became President of the 
Dealership on September 16, 1992. At the time J. Wilkinson 
submitted the schedule to Plaintiff, J. Wilkinson was officially 
Vice President of the Dealership. 
4. There is no evidence J. Wilkinson made false 
statements to B. Wilkinson about Plaintiff. 
5. The only evidence of any insubordination by J. 
Wilkinson to Plaintiff is the following: 
a. On one occasion, J. Wilkinson complained to a 
co-worker, Larry Terry, about Plaintiff; 
b. On one occasion, J. Wilkinson was reprimanded 
for playing a video game at the sales tower; 
c. On one occasion, J. Wilkinson glanced through 
papers left in plain view by Plaintiff at the sales tower. 
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6. There is no evidence Plaintiff gave J. Wilkinson 
any notice that Plaintiff believed J. Wilkinson was insubordi-
nate. 
7. Mr. Larry Terry testified at no time did he ever 
hear J. Wilkinson complain of Plaintiff to B. Wilkinson. Mr. 
Terry further testified that at no time did he hear J. Wilkinson 
state he had told his father he was displeased with Plaintiff. 
8. There is no evidence J. Wilkinson ever asked B. 
Wilkinson to terminate the employment of Plaintiff. 
9. In a meeting on or about September 7, 1992, B. 
Wilkinsonfs children put together a list of items they would 
consider in deciding whether to purchase the Dealership from 
their father. (Ex. 31.) The only mention of Plaintiff suggests 
their intent for Plaintiff's continued employment, since the only 
reference to him was that his $500 monthly compensation for his 
house in St. George was to be eliminated. 
I. There is Insufficient Evidence to Hold B. Wilkinson 
Liable for Tortious Interference 
1. There is no evidence of tortious interference by 
B. Wilkinson. 
2. There is no evidence B. Wilkinson interfered with 
Plaintiff's Agreement with Heritage. 
J. The Dealership is Not B. Wilkinson's Alter Ego 
1. At all relevant times, the Dealership had more 
than one officer and director. 
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2. There is no evidence the Dealership operated other 
than pursuant to its Articles of Incorporation and Bylaws. 
3. There is no evidence the Dealership failed to hold 
annual meetings. 
4. There is no evidence the Dealership failed to 
enact- corporate resolutions. 
5. There is no evidence the Dealership failed to keep 
minutes of meetings or file corporate annual reports. 
6. The Dealership filed corporate tax returns. 
7. The Dealership was not undercapitalized. Corpo-
rate funds paid to B. Wilkinson were accounted for at year end as 
personal income and B. Wilkinson was given a W-2 for that income. 
8. The Dealership passed IRS audits for 1989-1990, 
only having to make a minor adjustment of less than $4,000 to its 
Travel & Entertainment Account and to adjust for the litigation 
with FSLIC. 
9. The Dealership's CPA, Mr. Clark Christian of Grant 
Thornton, reviewed all assets at year end, making appropriate 
adjustments to B. Wilkinson's W-2 income. (Ex. 235.) 
10. The Dealership's accounting practices were consis-
tent throughout the years, didn't significantly increase in any 
one expense category, and Plaintiff was fully aware of the 
Dealership's accounting practices. 
0 0 1 7 0 2 
CONCLUSIONS OF LAW 
A. Burden of Proof 
1. Plaintiff argues he was wrongfully discharged. 
Plaintiff has the burden of establishing (1) he had a contract of 
employment with Heritage; (2) he performed his part of the 
Agreement; and (3) he has been damaged. Russell v. Ogden Union 
R.R. & Depot Co., 247 P.2d 257, 260-61 (Utah 1952). 
2. Plaintiff has established he had a contract of 
employment with Heritage. The Agreement is the written agreement 
entered into evidence as Exhibit 38. A party must tender his own 
agreed to performance for the other party to be in default. 
Kelly v. Leucadia Financial Corp., 846 P.2d 1238, 1243 (Utah 
1993). Plaintiff has failed to demonstrate he performed his 
part of the Agreement (see infra). As a result, there is no 
burden upon Defendants to prove that the discharge of Plaintiff 
was justified. Id. at 260-61. 
B. Employment Agreement 
1. In interpreting a contract, the parties1 inten-
tions are controlling. Winegar v. Froerer Corp., 813 P.2d 104, 
108 (Utah 1991). In determining the intent of the parties, each 
contract provision is to be considered in relation to all of the 
others, with a view toward giving effect to all and ignoring 
none. Plateau Mining v. Utah Division of State Lands, 802 P.2d 
720, 724 (Utah 1990) . 
2. Section 1.2 of the Agreement sets forth the 
services Plaintiff was to perform under the Agreement. A court 
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may consider the use of recitals in a contract to determine the 
intent of the parties. Hodges Irrigation Co. v. Swan Creek 
Canal, 181 P.2d 217, 111 Utah 405 (Utah 1947); Eric Hardwood Co^ 
v. North Pacific Lumber Co., 690 P.2d 1071, 1076 (Ore. App. 
1984). The intentions of the parties as to the meaning of 
Section 1.2 can be further understood in light of the Recitals on 
page 1 of the Agreement. The Recitals state, in relevant part, 
that Plaintiff 
has the skills, personality traits and man-
agement skills which are conducive to devel-
opment and maintenance of such interpersonal 
relations, management of personnel, financing 
and sales and operating an automobile dealer-
ship. 
3. In interpreting a contract, the ordinary and usual 
meaning of words is given effect. AQK Lands, Inc. v. Shand 
Morihan & Co., 860 P.2d 924, 926 (Utah 1993); Warburton v. 
Virginia Beach Fed. Svgs & Loan Assfn# 899 P.2d 779, 782 (Utah 
Ct. App. 1995). The plain meaning of "develop" is "to bring from 
latency to or toward fulfillment; to expand or enlarge." Ameri-
can Heritage Dictionary, p. 511 (3d ed. 1992). "Maintain" means 
to keep it, carry on, continue, keep in a condition of good 
repair. Ld. at 1084. Plaintifffs duties under the Agreement 
included not only the efficient running of the Dealership, but 
its development. 
4. Sections 5.1, 5.2 and 5.9 of the Agreement demon-
strate the parties intended the Agreement to be integrated, and a 
final expression of their agreement. Hall v. Process Instruments 
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and Control, Inc. , 866 P.2d 604, 606 (Utah App. 1995), af f fd 890 
P.2d 1024 (1995) . 
5, That the Agreement is integrated does not preclude 
parol evidence on the intention of the parties as to the ambigu-
ous terms. Whether terms in an agreement are ambiguous is a 
matter of law, Gordon v. CRS Consulting Engineers, Inc., 820 
P.2d 492, 493 (Utah Ct. App. 1991). The Agreement remains 
ambiguous as to the skills and experience Plaintiff was to 
provide as general manager of the Dealership to develop and 
maintain the dealership. 
6. Parol evidence as to the skill and experience and 
duties and responsibilities Plaintiff was to perform as general 
manager is admissible, as it does not vary the terms of the 
Agreement but seeks to clarify the intentions of the parties with 
respect to the skills, personality traits and management skills 
Plaintiff was to provide as general manager. See Restatement 
(Second) of Contracts § 212; Comment (c) to § 212(1) (1982); 
Hall v. Process Instruments & Control, 890 P.2d 1024, 1026-27 
(Utah 1995); Colonial Leasing v. Larsen Bros. Constr., 731 P.2d 
483, 487 (Utah 1986); Kimball v. Campbell, 699 P.2d 719, 720 
(Utah 1985).. The Court finds Plaintiff's duties included those 
he testified to and as stated in Section D. of the Findings of 
Fact herein. 
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7. Section 2.1 of the Agreement states Plaintiff's 
employment 
may not be terminated except for cause as 
defined herein. For purposes of this 




c. Refusal by employee to fulfill his em-
ployment responsibilities described in Article I 
of this Agreement; . . . 
(Emphasis added). 
8. Plaintiff claims he was not terminated according 
to the Agreement. Plaintiff's argument is inconsistent with the 
intentions of the parties as expressed through the plain language 
of the Agreement. 
a. In construing the meaning of Section 2.1, the 
Court considers the terms "herein", "include" and "refusal" 
in light of the Agreement as a whole, with each provision 
being considered in relation to all others. Pease Oil & Gas 
v. Pioneer Oil & Gas, 899 P.2d 766, 770 (Utah 1995). 
b. The Court further considers the terms in 
light of the plain meaning of the terms. AOK Lands, Inc. v. 
Shand Morihan & Co., 860 P.2d 924, 926 (Utah 1993); Warbur-
ton v. Virginia Beach Fed. Svcrs & Loan Ass'n, 899 P.2d 779, 
782 (Utah Ct. App. 1995). 
(1) "Include". The parties did not state 
that cause was limited to the four reasons set forth in 
Article 2.1 of the Agreement. On the contrary, the 
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Agreement states cause "shall be deemed to include the 
following (emphasis added)." The usual and ordinary 
usage of "include" is expansive and is not ordinarily a 
word of limitation. Schwab v. Arryoshi# 546 P.2d 135, 
141 (Hawaii 1992).1 Given the plain meaning of 
"include11, there is no evidence to suggest the parties 
sought to limit Plaintiff's termination to the four 
terms listed in Section 2.1. 
(2) "As defined herein". "Herein", when 
used in a legal context, is a locative adverb. Whether it 
refers to a single section or to the entire agreement de-
pends on the context in which it is used. Saulsberry v. 
Maddix, 125 F.2d 430, 434 (Ky. 1942). Considering the 
Agreement as a whole, and giving effect to each provision, 
"herein", as stated in Section 2.1, refers to the entire 
Agreement, and is not limited to Section 2.1. To limit 
"herein" as to Section 2.1. is inconsistent with 2.I.C. and 
D. which refer to Section I of the Agreement, and would give 
no effect to the word "include", or to the other sections 
contained in the Agreement. Thus, "herein" refers to the 
entire Agreement. 
1
"Include" means "to take in as a part, an element, or a 
member." American Heritage Dictionary, p. 913 (3d ed. 1992). 
See also, In re Hartman, 443 N.E.2d 516, 517 (Ohio 1993), citing 
Webster's Third New International Dictionary ("In short, xinclud-
ing' implies that that which follows is a partial, not exhaus-
tive, listing of all which is subsumed within the stated catego-
ry." "Including" is a word of expansion rather than one of 
limitation or restriction".) 
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(3) "Refusal". To limit "refusal" to re-
quiring Plaintifffs overt rejection to perform a spe-
cific demand is inconsistent with the intentions of the 
parties as reflected in the provisions of the Agree-
ment. 
(a) Refusal is not only rejecting a 
request to do a specific act, but is also the 
failure to act when action is required. Reliford 
v. Eastern Oil Corp., 260 F.2d 447, 452 (6th Cir. 
1958) .2 
(b) To attempt to limit "refusal" as 
rejecting a specific request is also inconsistent 
with the plain meaning of Section 1.2 of the 
Agreement, which states: 
1.2 SERVICES TO BE PERFORMED. Employee 
shall be employed as General Manager of Heri-
tage Honda, Inc., a division of the Company, 
and shall perform the following services 
2When a party is obligated to perform a certain act or acts, 
failure to act is often held as a refusal. See also, Ennis v. 
Adkins, 118 S.W.2d 175, 177 (Ct. App. Ky. 1938) ("refusal" 
synonymous with "failure" in interpretation of statute); Blackf s 
Law Dictionary, p. 534 (5th ed. 1979) (fail: fault, negligence or 
refusal) (emphasis added); Bouvier's Law Dictionary, p. 336 (Vol. 
2, 1993) ("In some cases, a neglect to perform a duty which the 
party is required by law or his agreement to do, will amount to a 
refusal."); Balentinefs Law Dictionary, p. 1077 (3d ed. 1969) 
("Refusal is frequently used in the law as signifying a simple 
failure or neglect to perform a legal duty, and in such case a 
failure or neglect is to be held as a refusal to act.") citing 
Sherman v. Credit Finance Corp., 78 Colo. 330, 241 P. 722, 724 
(1925). 
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(Emphasis added). Clearly, given the language 
requiring the performance of the service, the 
interpretation of refusal consistent with this 
paragraph is that Plaintiff's failure to perform 
the services under the Agreement is a breach of 
the Agreement and constitutes cause for termina-
tion. 
(c) Furthermore, in interpreting a 
written instrument, reasonable rather than unrea-
sonable interpretations are favored by the law. 
Results which vitiate the purpose or reduce the 
terms of an Agreement to an absurdity should be 
avoided. Gore v. Beren, 867 P.2d 330, 337 (Kan. 
1994). To interpret refusal as requiring Plain-
tiff to remain employed even in the face of the 
Dealership's losing money, losing its financing, 
and having to be sold or liquidated is an absurd 
result, as the purpose of the Agreement would then 
cease to be.3 
(d) Moreover, an interpretation which 
will bring about an equitable result will be pre-
ferred over a harsh or inequitable one. First 
Security Bank of Utah, N.A. v. Maxwell, 659 P.2d 
3See also, State v. School Dist. #1, 348 P.2d 797, 801 
(Mont. 1960) ("Statutory or constitutional construction should 
not lead to absurd results if a reasonable construction will 
avoid it. ") . 
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1078, 1083 (Utah 1983). It would be inequitable 
in this case to interpret the Agreement such that 
Heritage would have to continue to employ 
Plaintiff and stand by and watch its business 
decline unless Plaintiff specifically rejected an 
outright request. 
9. Cause, under the Agreement, includes Plaintiff's 
failure to perform the duties set forth in the Agreement. 
10. Plaintiff's assertion he had a "no-cut" contract 
is not supported by the evidence. The Agreement lists reasons 
his employment can be terminated. Even if that was Plaintiff's 
initial intent, a comparison of the Draft Agreement (Exhibit 589) 
with the Agreement demonstrates that subparagraph 2.1(c) expands 
the reasons for termination under the Agreement. Other than 
Plaintiff's testimony, there is no extrinsic evidence of a "no-
cut" contract. On the contrary, this assertion was specifically 
denied by B. Wilkinson, and by Pat Nichols, an employee present 
at the meeting where Plaintiff maintains the representation was 
made. 
11. Section 3.2 of the Agreement requires Plaintiff to 
provide additional consideration for any additional compensation 
Heritage, in its discretion, may provide. Plaintiff has failed 
to demonstrate any evidence of further consideration given by him 
for any additional compensation or perks received during his 
employment. The use of Jazz tickets, payments for Plaintiff's 
daughter's tennis lessons, participation in service contract 
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companies of Lariat and Ryan, retirement, Christmas bonus, or St. 
George home subsidy are not "compensation" under the Agreement. 
12. Plaintiff has failed to provide sufficient evi-
dence that the parties modified the Agreement to include any 
benefits, perks, or compensation not specifically stated in the 
Agreement. 
C. Employee Handbook 
1. The parties intended the Agreement to be integrat-
ed. There is no mention of Exhibit 135 in the Agreement, and 
Plaintiff admits he did not know of its existence at the time. 
(See FF No. F.l. & F.2.) The Agreement between the parties did 
not include the corporate policy manual. (Ex. 135.) 
2. The Agreement was not modified to include Exhibit 
135. Provisions of the Handbook are inconsistent and contradict 
the clear and unambiguous terms of the integrated Agreement. 
There is no evidence the parties intended to modify the terms of 
the Agreement to include the Handbook, nor is there any evidence 
of additional consideration provided by Plaintiff for the compen-
sation for which he claims he is entitled. Heritage's Handbook 
(Ex. 135) as a matter of law, is not part of or a supplement to 
the Agreement. 
3. Plaintiff has failed to demonstrate he was enti-
tled to any written reprimand or notice advising him he was 
failing to perform his duties. Nor is there evidence that 
Plaintiff followed the procedures of the Handbook in disciplining 
his subordinates. Furthermore, any rights associated with the 
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Handbook were terminated by Plaintiff's own action in directing 
the Handbooks to be turned in. (Ex. 23.) 
D. Breach of Contract 
1. The general manager is the glue that holds the 
Dealership together. Plaintiff breached the Employment Agreement 
by failing to supply the consideration intended by the parties in 
formulating the Agreement, 
2. Plaintiff breached the Agreement by failing to 
perform the employment responsibilities set forth in Article I of 
the Agreement as clarified through the Recitals and extrinsic 
evidence. 
3. Plaintiff's responsibilities under the Agreement 
included the production of income at the Dealership. Plaintiff 
breached this duty by failing to make a profit. 
4. Plaintiff was required to devote his exclusive 
time for the business and benefit of the Dealership. Plaintiff 
breached the Agreement by refusing to work Saturdays and eve-
nings, the most important times in the success of the Dealership, 
as required of him by B. Wilkinson in 1992 when the Dealership 
continued to deteriorate financially. 
5. Plaintiff was responsible for training J. Wilkin-
son and Jeff Gorringe to be Honda dealers.- (Ex. 38, 1.2.b.) 
Plaintiff breached the Agreement by failing to train J. Wilkinson 
and Jeff Gorringe to be Honda dealers. 
6. Plaintiff was responsible for breaching the Agree-
ment by using poor judgment in pulling the flooring line from 
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Comerica Bank to Key Bank, causing the Dealership to incur costly 
penalties. 
7. Plaintiff breached the Agreement by causing the 
employee morale to be lowered. 
E. Plaintifffs Failure to Perform is Not Excused 
1. Plaintiff had ultimate control over the finances 
of the Dealership; Plaintiff has failed to offer sufficient 
evidence that his failure to perform is excused by the spending 
of B. Wilkinson. 
2. Plaintiff has failed to offer sufficient evidence 
to demonstrate his failure to perform under the Agreement was 
excused by his claim that the Dealership was under capitalized. 
The Court finds the testimony of Larry Miller credible that the 
Dealership had sufficient capital from which Plaintiff should 
have made a profit for the Dealership. (See FF Nos. E.3. & 4.) 
3. Plaintiff has failed to offer sufficient evidence 
that his failure to perform was due to spending by B. Wilkinson. 
4. Plaintiff has failed to offer sufficient evidence 
that his refusal and failure to train pursuant to 1.2(b) of the 
Agreement was due to any business purpose stated therein. 
5. Waiver is the intentional relinquishment of a 
known right. Soter's, Inc. v. Deseret Fed. Sav. & Loan Ass'n, 
(Utah 1993) . Plaintiff has failed to offer sufficient evidence 
Heritage waived any of its rights under the Agreement. 
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F. Heritage Did Not Breach Any Implied Covenand of Good 
Faith and Fair Dealing 
1. In order to establish a breach of the covenant of 
good faith, Plaintiff must demonstrate Heritage intentionally 
acted to impair Plaintiff's right to receive the fruits of the 
Agreement. St. Benedict's Development Co. v. St. Benedict's 
Hospital, 811 P.2d 194, 199 (Utah 1991). Plaintiff has failed to 
establish sufficient evidence of a breach of good faith by 
Heritage. 
2. While every contract is subject to an implied 
covenant of good faith, the covenant "cannot be construed to 
establish new, independent rights or duties not agreed upon by 
the parties11. Heslop v. Bank of Utah, 839 P. 2d 828, 840 (Utah 
1992) (citations omitted). Plaintiff has failed to provide 
sufficient evidence to hold Heritage liable for any breach of an 
implied covenant of good faith and fair dealing. 
G. There is Insufficient Evidence to Hold J. Wilkinson 
Liable for Tortious Interference 
1. In order to prove tortious interference, Plaintiff 
must establish (1) J. Wilkinson intentionally interfered with 
Plaintiff's existing or potential relationship with Heritage; (2) 
for an improper purpose or improper means; and (3) his improper 
interference caused injury to Plaintiff. St. Benedict's Develop-
ment Co. v. St. Benedict's Hospital, 811 P.2d 198, 200 (Utah 




2. There is insufficient evidence J. Wilkinson that 
interfered with Plaintiff's economic relations with the Dealer-
ship, either existing or prospective, as a matter of law. 
3. There is insufficient evidence that J. Wilkinson 
used any improper means or improper purpose as a matter of law. 
4. There is insufficient evidence that J. Wilkinson 
caused Heritage to terminate Plaintiff. 
5. J. Wilkinson is not liable for tortious interfer-
ence with either Plaintiff's existing or prospective economic 
relations with Heritage. 
H. There is Insufficient Evidence to Hold B. Wilkinson 
Liable for Tortious Interference 
1. In order to prove tortious interference, Plaintiff 
must establish (1) B. Wilkinson intentionally interfered with 
Plaintiff's existing or potential relationship with Heritage; (2) 
for an improper purpose or improper means; and (3) his improper 
interference caused injury to Plaintiff. St. Benedict's Develop-
ment Co. v. St. Benedict's Hospital, 811 P.2d 198, 200 (Utah 
1991), citing Leigh Furniture & Carpet v. Isom, 657 P.2d 293, 294 
(Utah 1982). 
2. There is insufficient evidence B. Wilkinson that 
interfered with Plaintiff's economic relations with the Dealer-
ship, either existing or prospective, as a matter of law. 
3. There is insufficient evidence that B. Wilkinson 
used any improper means or improper purpose as a matter of law. 
4. There is insufficient evidence that B. Wilkinson 
caused Heritage to terminate Plaintiff, 
5. B. Wilkinson is not liable for tortious interfer-
ence with either Plaintiff's existing or prospective economic 
relations with Heritage. 
I. The Dealership is Not B. Wilkinson's Alter Ego 
1. In order to hold B. Wilkinson individually liable 
for Heritage, Plaintiff has the burden of proving (1) such a 
unity of interest exists between B. Wilkinson and Heritage, that 
the separate personalities no longer exist, and (2) the obser-
vance of the corporate form would promote an injustice. Murray 
First Thrift & Loan, 596 P.2d 1028, 1030 (Utah 1979), cited in 
Schafir v. Harrigan, 879 P.2d 1384 (Utah App. Ct. 1994). 
2. There is insufficient evidence to demonstrate B. 
Wilkinson's use of the Dealership for his convenience in the 
conducting of his business was sufficient to pierce the corporate 
veil and hold him individually liable. See Grover v. Garn, 464 
P.2d 598, 602 (Utah 1970). Nor is there sufficient evidence of 
under capitalization, or any evidence of the use of Heritage to 
promote a fraud. The evidence demonstrates corporate formalities 
were observed, records were maintained and meetings held. 
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3. Plaintiff has failed to provide sufficient evi-
dence to allow Plaintiff to disregard the Heritage corporate 
entity and sue B. Wilkinson individually. 
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HERITAGE IMPORTS, a Utah j 
corporation dba Heritage ] 
Honda, O. BRYAN WILKINSON, ] 
and JEFF J. WILKINSON, J 
Defendants. ) 
1 JUDGMENT 
Civil No. 930900312CN 
Judge J. Dennis Frederick 
This matter was tried to the Court beginning on the 
27th of August through the 30th of August, 1996. Plaintiff Tony 
Kraatz was represented by counsel, Michael N. Zundel and 
Jeffrey J. Devashrayee of Jardine, Linebaugh & Dunn. Defendants 
were represented by counsel, Donald J. Winder and Jennifer L. 
Falk of the law firm of Winder & Haslam. 
At the end of closing arguments, the matter was taken 
under advisement, pending further review by the Court of the 
exhibits received, the testimony elicited, and the receipt of 
proposed Findings of Fact and Conclusions of Law from respective 
counsel. 
By 
OCT 2 8 1996 
j£3& 
On Friday, September 20, 199 6, the Court reconvened in 
the matter and entered its oral Findings of Fact and Conclusions 
of Law pursuant to Utah R.Civ.P. 52, which oral findings and 
conclusions were expressly supplemented by Defendants'' proposed 
Findings of Fact and Conclusions of Law Re: Liability received by 
the Court on September 20, 1996• Based upon all the findings and 
conclusions and for good cause appearing, the Court hereby 
dismisses Plaintiff's Complaint, no cause of action. 
IT IS SO ORDERED. 
DATED this l\}j%&y of October, 199 6. 
BY THE COURT: 
JUD FREDERTCI^^ i ; 
!) 0 I 9 i *i 
CERTIFICATE OF SERVICE 
I hereby certify that a I caused a true and correct 
copy of the foregoing proposed Judgment to be mailed, postage 
prepaid, on the jO day of September, 1996, to: 
Attorneys for Plaintiff: 
Kent B. Linebaugh 
Michael N. Zundel 
JARDINE, LINEBAUGH & DUNN 
370 E. South Temple #400 
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SUSAN vmmroKSBU 
WITNESS rTiT Mtfttl&m 
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Exhibit s: Corpor; 
ACTION BY DIRECTORS 
BY UNANIMOUS CONSENT 
THE UNDERSIGNED, being all of the Directors of HERITAGE 
IMPORTS, a Utah corporation, hereby elect and appoint the following 
individuals as the officers of said Corporation, said individuals 
to replace the existing officers of the Corporation and to serve in 
the respective offices listed below until their replacements are 
subsequently elected and acting: 
NAME OFFICE 
JEFFREY ILKINSON 
MATTHEW B, WILKINSON 
JEFFREY W GORRINGE 
Helen Green 








IN ADDITION, the undersigned Directors hereby elect 
n n
^"an Wilkinson as Chairman of the Board of Directors of the 
ation. 
liA'T'EIi I, Ins ibth day of September 1992, 
0. Bryan ywilkins is on 
Lyr^ee Wilkinson 
X/1 
"' " Gorringe 
hew B. Wilkinson 
&c- : ^ ^ 7 X J 
Helen Green 
^m ^ 1 EXHIBIT 
FOR | p . ^ - . ^ - ? V - / PAfiFS 
^USAN WILCOX KINGSBURY, NP. CSR, RPR 






Exhibit 14: * enicle Sales Manager's Responsibilities 
and Compensation Agreem ~A 
.EXHIBIT /Z 
NEW VEHICLE SALES MANAGER'S Q 3 -^fi'*? V — / 
RESPONSIBILITIES AND COMPENSATION AGREEMEM1 |\INGSBURYf NP, 
Effective Date: December 2, 1991 M ' " 
New Vehicle Sales Manager will report directly to General Sales Manager in all areas of 
responsibility except advertising. All advertising expenditures will be directed by Bry 
Wilkinson, Work schedule will be directed by General Sales Manager. 
RESPONSIBILITIES 
1. Work sales desk as directed by General Sales Manger assisting', motivating and 
training sales people. 
2. Gi>nduct sales meetings as directed by r*-j«;i A Sales Manager 
3. Maintain 45 day supply of vehicles. 
4. Organize display for new vehicle lot emu biuwm^j. 
5. Control overage inventory insuring that no 'vehicle is in, stock, over' 90 (fays. 
6. Provide up to date inventory control to maintain adequate model mix. 
7. Assist General Sales Manager in sales contests programs for salespeople. 
COMPENSATION 
1. New Vehicle Sales Manager will receive a $3000 draw against earnings monthly, -
one-half of which will be paid on each, of the company's regular semi-month;J y 
paydays. 
2. Monthly compensation will consist of two percent (2%) of the "Adjusted Gross 
Profit" of the new and used vehicle departments of the Wbrray Store plus $15.00 
per vehicle retailed by the Hirray Store or $3000 whichever is greater. 
"Adjusted Gross Profit" consists of all gross profit generated from the retail 
and wholesale sale of new and used vehicles, options, finance and insurance 
office products, and chemical products less deductions for salespersons 
(including F&I managers) commissions, incentives and salaries, finance, insurance 
and service contract chargebacks and repossession losses. 
3. Hie use of one company vehicle without deposit but subject to income taxation 
based upon personal usage by the New Vehicle Sales Manager. Should the company 
be found to have withheld an insufficient amount of tax, the New Vehicle Sales 
Manager agrees to indemnify the Dealership against any further tax liability. 
UNDERSTANDING 
1. It is mutually agreeflLthat this employment agreement may be terminated by either 
party at any time without assigning any cause whatsoever, and New Vehicle Sales 
Manager's employment shall terminate forthwith and immediately upon serving of 
notice of election to terminate by either party, either orally or in writing. 
2. Should such termination take place, final settlement of compensation will be at 
the close of the month's business in which the termination occurred and upon the 
10th or 12th day of the following month when the financial statement is completed. 
Only amounts earned during New Vehicle Sales Manager's tenure of employment will 
be paid. Amounts arising from sales and production incepted but not cone]uded 








Exhibit 18: New Vehicle Sales Manager's ResponsibiUties 
and Compensation Agreement 
NEW VEHICLE SALES MANAGER'S 
RESPONSIBILITIES AND COMPENSATION AGREEMENT 
Effective date: August 1, 1992 
New Vehicle Sales Manager will report directly to General Sales Manager in all areas of responsibility except advertising. All 
advertising expenditures will be directed by Bry Wilkinson. Work schedule will be directed by General Sales Manager. 
RESPONSIBILITIES 
1. Work sales desk as directed by General Sales Manager assisting, motivating and training sales people. 
2. Conduct sales meetings as directed by General Sales Manager. 
3. Maintain a forty-five day supply of vehicles. 
4. Organize display for new vehicle lot and showroom. 
5. Control overage inventory insuring that no vehicle is in stock over 90 days 
6. Provide up to date inventory control to maintain adequate model mix. 
7. Assist General Sales Manager in sales contest programs. 
-S£ EXHIBIT J ^ 
FOR LP ^ * 7 - ^ — ^ 
SUSAN WILCOX KINGSBURY, NPCSI 
WITNESS <HT L / M ^ _ 
COMPENSATION 
1. New Vehicle Sales Manager will receive a $3000 draw against earnings monthly, one-half of which will be paid on 
each of the company's regular semi-monthly paydays. 
2. Monthly compensation will consist of six percent (6%) of the "Adjusted Gross Profit" of the new vehicle 
department or $3000 whichever is greater. 
"Adjusted Gross Profit" consists of all gross profit generated from the retail and wholesale sale of new vehicles, 
options, finance and insurance office products, and chemical products less deductions for salespersons (including 
F&I managers) commissions, incentives and salaries, finance, insurance and service contract chargebacks and 
repossession losses. 
3. The use of one company vehicle without deposit but subject to income taxation based upon personal usage. Should 
the company be found to have withheld an insufficient amount of tax, the New Vehicle Sales Manager agrees to 
indemnify the Dealership against any further tax liability. 
UNDERSTANDING 
2. 
It is mutually agreed that this employment agreement may be terminated by either party at any time without 
assigning any cause whatsoever, and New Vehicle Sales Manager's employment shall terminate forthwith and 
immediately upon serving of notice of election to terminate by either party, either orally or in writing. 
Should such termination take place, final settlement of compensation will be at the close of the month's business in 
which the termination occurred and upon the 10th or 12th day of the following month when the financial statement 
is completed. Only amounts earned during New Vehicle Sales Manager's tenure of employment will be paid. 




CO is v;m 
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Exhibit 23 
Exhibit 23: Notice to turn in Employee Handbook 
[:] 
H O N D A 
JULY 1 7 , 1992 
NOTICE TO ALL EMPLOYEES: 
IF YOU HAVE NOT TURNED IN YOUR EMPLOYEE HANDBOOK PLEASE 
DO SO AS SOON AS POSSIBLE. WE STILL HAVE NOT RECEIVED 
ALL OF THEM BACK. 
I HAVE DISCOUNT TICKETS TO RAGING WATERS AND TO SEVEN 
PEAKS RESORT. IF ANYONE WOULD LIKE ONE PLEASE COME AND 







Exhibit 31: Minutes of meeting held September 7, 1992 
* EXHIBIT A 
September 7, 1992 FOR I.D. _ A L _ l Z ^ £ £ _ Z - 2 > PAGES 
SUSAN WILCOX WNGSBURY, NP,C&L RPB 
Meeting JJ, Jeff, Matt, Lynlee WITNESS , /jfflfrew C-(/l iKjvso^. 
Proposed Expense Control: 
1. Terminate any and all monthly dues, and charges by any 
employees. (Sports Mall, Canyon Racquet Club) 
2. Salaries Clerical, eliminate at least 1.5 people in the accounting 
office. 
<£?& '<*^>1 A 
Si *? 
3. Absentee Compensation into line. 
A) Employee Benefits-eliminate Banner Life ^ * \ m} f 
CjM Travel and Entertainment-eliminate all Corporat^=Credit Cards, 
only official expenses will be paid by company^JJ^/Jeff, and 
Matt must approve. No more Jazz Tickets or concert tickets will 
be paid for by the store. 
6. Eliminate Cal-Pro 
7. Eliminate the (500.00) subsidy on Tony Kraatz StGeorge Home. 
8. Any and all computer problems will be handled through Matt. 
No additional help is needed in this area. 
9. Bring service advisors pay into line, with hours per R.O. and 
customer satisfaction being primary consideration for their 
incomes. 
/ [i&. Advertfsing- 30,000.00 per month goal, look at eliminating ad 
agency fees. (Alan Frank and Associates) \/L<k£j- fclt^ fefa^'^ 
11. Outside Services-Renegotiate the services of cleaning the 
building, and gardening services provided by White Tornado 
and Environmental Management All services provided to 
employees will become the responsibility of the employee. 
00019148 
I - f 
\ -J t- w /••-• 
. 12. i Legal and Auditing-Get It Under Control... ^ ^ .*:)'•' p. 
13. Telephone Expense-Get a better handle on long distance calls. 
14. Eliminate the guarantees to people in the Special Finance Dept. 
F&l provides a lot more income without any guarantees. 
Reduce the amount of employees from 3 to 2. 
15. Charge out all overnight express mail to deals, r.o/s etc. 
16. Reduce the amount of service pagers from 10 down to 4 and 
eliminate the monthly charges. 
17. Eliminate the Donuts on the Service Drive-Leave the coffee. 
18. Other Supplies and Tools-Eliminate internal repair order 
charges, all charges, need to be charged out on tickets, If not, 
then service dept employees share in this expense, no longer 
can it be an expense to the store 
19. Office Supplies-all expenditures in this area need prior 
approval with a limit on how much can be spent. Everything 
must be approved by Jeff or JJ. 
20. Eliminate Club Cars. 
21. Eliminate Carsons Truck from the inventory. Charges to be 
picked up by Tony. Insurance paid for by owner. 
22. Policy Adjustments Service and Partsytfifour policy adust is 
through the ceiling then your CSI should be through the ceiling. 
Get this into line immediately!!! 
23. Bring all managers pay into line. 




Exhibit 38: Employment Agreement 
EMPLOYMENT AGREEMENT 
THIS AGREEMENT is made and entered into as of the day of May, 
1990, by and between Heritage Imports, a Utah corporation doing business as Heritage 
Honda, hereinafter referred to as "Company," and William Anthony Kiaatz, hereinafter 
referred to as "Employee." 
R E C ' I T A L S : 
WHEREAS, Company is a Honda automobile dealership selling new and 
used vehicles, providing service and parts sales; 
WHEREAS, Company's business requires significant interpersonal contact 
between Company employees and customers, manufacturer's representatives, finance 
personnel; 
WHEREAS, Employee has skills, personality traits and management skills, 
which are conducive to development and maintenance of such interpersonal relations, 
management of personnel, financing and sales and operating an automobile dealership; and 
WHEREAS, Company desires to retain the services of Employee, and 
Employee desires to render services to Company on the terms and conditions set forth 
herein; and 
WHEREAS, as an inducement to get Employee to become employed and 
be the general manager of Company, Company agrees to contract with Employee as 
hereinafter set forth. 
NOW, THEREFORE, in consideration of the mutual covenants and 
agreements hereinafter set forth and other good and valuable consideration, the receipt 
of which is hereby acknowledged, the parties agree as follows: 
ARTICLE I 
EMPLOYMENT 
1.1 EMPLOYMENT. Company hereby hires Employee and Employee 
hereby accepts employment with the Company. 
1.2 SERVICES TO BE PERFORMED. Employee shallbe employed as 
General Manager of Heritage Honda, a division of the Company and shall perform the 
following services: (hereinafter referred to as "Services") 
(a) Employee shall be employed as General Manager of the Salt 
Lake Heritage Honda dealership (hereinafter referred to as "Dealership") and shall 
provide day-to-day management over the operations of the Dealership, including 
managing the new and used car sales departments, service department, parts 
department ..arid-..financingr,and. insurance, departments _ Employee shall, have, 
responsibility and authority oyer all_ aspects of the daily operations and shall be 
consulted on all items of long range planning relating to the Dealership. 
(b) The duties and responsibilities of Employee shall include, but 
not be limited to, the responsibility to provide management training*to persons 
selected by" Company to enable said persons to become qualified dealers or 
managers acceptable to American Honda, Incorporated; provided, however, that 
said responsibility shall not limit Employee's authority, as General Manager, to 
make and cany out management decisions relating to the operation of the 
Dealership. 
(c) Employee shall contribute his best professional skill to perform 
the Services at all times for the business and benefit of Company. Employee agrees 
to devote his full and exclusive time to perform the Services; provided, however, 
that Company acknowledges that, as of the date of this agreement, Employee has 
an interest in Anthony Wade, Inc., and that, while Employee will attempt to 
terminate that relationship as soon as possible, Employee will be entitled to fulfill 
his responsibilities relating thereto as long as those responsibilities do not materially 
interfere with Employee's duties under this agreement. 
(d) Employee, in consideration of being offered this employment 
contract and in reliance upon the promises contained herein, shall relocate from St. 
George, Utah to the Salt Lake City, Utah area for the purpose of engaging in this 
employment contract. 
ARTICLE II 
TERM OF CONTRACT 
2.1 TERM. The term of Employee's employment pursuant to this 
Agreement shall commence on or before June 15, 1990, and shall continue thereafter on 
the terms and conditions: provided herein for a term of five years and. thereafter shall 
continue on a year to year basis, until terminated upon sixty (60) days advance written 
notice by either party. Employee's employment may not be terminated except for cause 
• - 2 -
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C. Refusal by Employee to fulfill his employment responsibilities 
described in Article I of this Agreement; or-
D. Employee becomes disabled to the extent he is unable to perform his 
duties hereunder as specified in Article I of this Agreement and such 




3.1 COMPENSATION. Commencing upon the effective date of the term 
hereof and continuing as long as Employee's employment pursuant to this Agreement 
shall remain in force, Employee shall be compensated by Company for the Services 
rendered hereunder as set forth on the attached Schedule "A." Company's obligation to 
pay said compensation shall continue throughout the term of this Agreement unless the 
employment of Employee is terminated for cause. 
3.2 ADDITIONAL COMPENSATION. Employee may receive additional 
compensation within the discretion of Company for other services rendered or other duties 
as assigned by the Company and agreed to by Employee. 
3.3 INDUCEMENTS. As additional inducements to Employee to accept 
employment with Company, Company agrees to the terms and conditions set forth on 
Schedule HB* attached hereto. 
3.4 RELOCATION. As an additional inducement to Employee to 
relocate to the Salt Lake City area, Company agrees to the-terms and conditions set forth 




4.1 VACATION. Employee shall be entitled to such vacation period, 
study and/or leave time as approved from time to time by Company, but in no event less 
than three (3) weeks per year. 
4.2 SICK LEAVE AND DISABILITY. Employee shall be entitled to 
such sick leave and other disability benefits as adopted by Company. 
4.3 WORKING FACILITIES. Company shall furnish. to_Employ.ee 
adequate working space and facilities to perform the services. 
— ~ _ _ M ^ 
'Z-^-^' r" 
ARTICLE V ' - - - " 
MISCELLANEOUS PROVISIONS 
5.1 ENTIRE AGREEMENT. This Agreement constitutes the entire 
agreement between the parties and supersedes any prior written or oral agreements 
concerning the subject matter contained herein. 
5.2 AMENDMENT. This Agreement may be-amended only by the 
written consent of the parties. 
5-3 WAIVER. No waiver of any breach or default of this Agreement by 
either party hereto shall be considered to be a waiver of any other breach or default of 
this Agreement. 
5.4 NOTICES. Any notices pertaining to this Agreement shall be in 
writing and shall be transmitted by personal hand delivery to an officer or director of 
Company or to Employee, or through the facilities of the United States post office, 
certified mail, return receipt requested. The addresses set forth below for the respective 
parties shall be the places where notices shall be sent, unless written notice of a change 
of address is given. 
COMPANY: EMPLOYEE: 
Heritage Imports, William Anthony 
a Utah corporation Kraatz 
4646 South State Street 481 Churchill Drive 
Murray, Utah 84107 St. George, Utah 84770 
4 -
054275 
Notices given by mail shall be deemed to be delivered on the day such notice is deposited 
in the United States mail, postage prepaid. 
5.5 RECORDS. All books, files, documents, and records, generated by 
Employee during his employment hereunder, are and shall remain the property of 
Company. 
5.6 COST OF DEFAULT. In addition to any other rights contained 
herein, in the event either party defaults in the performance of any term or condition 
hereunder, the defaulting party shaftpay alf expanses and costs incurred by the other party 
in enforcing the terms hereof, including but not limited to, costs, reasonable attorney's 
fees, expert witness fees, and/or deposition costs whether incurred through legal action or 
othenvise and whether incurred before or after judgment. 
5.7 GOVERNING LAW. This Agreement shall be governed by and 
construed under the law of the State of Utah. 
5.8 UTAH JURISDICTION. The parties acknowledge that the Third 
Judicial District Court in and for the State of Utah shall have jurisdiction, but not 
exclusive jurisdiction, over the enforcement and interpretation of this Agreement. 
5.9 VERBAL STATEMENTS DISAVOWED. The parties hereto 
acknowledge that they have not made any verbal representations which have not been 
included in this Agreement, or if such representations were made, they are hereby 
disavowed. 
5J0 ASSIGNMENT. The rights and duties pursuant to this agreement are 
not assignable without the express written agreement of both parties. 
5.11 COST OF AGREEMENT. Company shall be responsible for all legal 
costs and expenses incurred by Employee in preparation of this Employment Agreement, 
not to exceed One Thousand Dollars ($1,000.00). i 
5.12 DUPLICATE ORIGINALS. The parties hereto acknowledge that this 
Agreement is being executed in duplicate originals and such duplicate originals, although 
one of such Agreements may be a photostatic copy, shall have the force and effect of an 
original document for all purposes including evidentiary rulings. 
[3^ 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement 
as of the day and year first above written. 
COiMPANY: 
Heritage Imports, 





As compensation for the Services to be performed by Employee, Company 
shall provide to Employee: 
(a) A Base Salary of $8,000.00 per month. 
(b) A yearly bonus equal to $4,000.00 plus-ten "percent (10%) ofttrer^" 
Dealership Net Profits in excess of 5280^000:00" determined in-
accordance with accounting practices acceptable to and used by 
Company in reporting to American Honda, Incorporated, or such 
other accounting method as is mutually acceptable to both Company 
and Employee. 
(c) Two demonstrator automobiles at all times. In connection with the 
automobiles: (a) Company will furnish insurance and maintenance, (b) 
gasoline will be furnished by Company, (c) the automobiles shall be 
available for Employee's use at all times, (d) all traffic violations are 
to be paid for by Employee, (e) model selection of automobiles will 
be approved by Employee, (f) automobiles will be replaced at 
discretion of Employee, and (g) automobiles shall be maintained in 
first-class salable condition at all times by Employee. 
(d) Use of a Salt Lake Sports Mall family membership during the term 
of this Agreement. Said membership shall be owned by Company, 
and Company shall pay the membership fees, monthly dues and 
monthly charges relating to business use of the membership by 
Employee. Employee shall be responsible for all charges relating to 
non-business use of the membership. 
(e) Use of an equity membership in Hidden Valley Country Club, 
commencing June 1, 1992, and continuing throughout the term of this 
Agreement Said membership shall be owned by Company, and 
Company shall pay the membership fees, monthly dues and monthly 
charges relating to-business use of the membership by Employee. 
Employee shall be responsible for all charges relating to non-business 
use of the membership. 
(f) Health, Accident, Hospital and Medical Care Insurance for Employee 
and his family. Company shall also pay non-covered health care costs 
reasonably and necessarily incurred by Employee or his family, not to 
exceed Five Thousand Dollars ($5,000.00) per year. 
054278 
SCHEDULE "B" 
STOCK APPRECIATION RIGHTS 
1. Company hereby grants to Employee an employee benefit, subject to 
the vesting schedule set forth in this paragraph, in the form of stock appreciation rights 
based upon any increase in the value of Company during the term of this Agreement. 
Those stock appreciation rights shall be subject to the following: 
(a) Employee is hereby granted an employee benefit- equal to Gfteren 
percent (15%) (subject to the vesting schedule - contained - in 
subparagraph (b) below) of any increase in the value of Company's 
stock (hereinafter referred to as "Stock Appreciation") during the term 
of this Agreement. 
(b) Employee's stock appreciation rights shall vest at 100% if more than 
50% of the stock of Company, or more than 25% of the assets of 
Company are sold (other than in the ordinary course of business), 
or if Employee's employment is terminated by Company without 
cause as defined in this Agreement. If Employee terminates his 
employment, or if his employment is terminated for cause, his stock 
appreciation rights shall vest pursuant to the following formula: 
Amount 
Time Vested 
Prior to June 1, 1991 20% 
6-2-91 to 6-1-92 40% 
6-2-92 to 6-1-93 60% 
6-2-93 to 6-1-94 80% 
after 6-1-94 100% 
(c) For purposes of this paragraph, Stock Appreciation shall be 
determined as follows: 
(1) Company and Employee hereby agree that the fair market 
value of Company's stock, as of the date of this Agreement, 
is Two Million Five Hundred Thousand Dollars ($2,500,000.00). 
Said value is hereinafter referred to as the "Initial Value". 
(2) On the 'Trigger Event" (as defined in paragraph 2 below), the 
fair market value of Company's stock shall be determined by 
mutual agreement of Company and Employee; provided, 
however, that if Company and Employee are unable so to 
agree, Employee shall select (and pay the fees and expenses 
of) one qualified business appraiser, Company shall select (^nd 
pay the fees and expenses of) a second qualified business 
appraiser, and said two appraisers shall select a third qualified 
business appraiser (the fees and expenses of which shall be 
shared equally by Company and Employee), and the fair market 
value of Company's stock agreed to by two of said three 
appraisers shall control. For purposes of this provision, a 
"qualified business appraiser" shall be an individual or firm 
having experience and expertise in appraising businesses similar 
- to the Dealership. The value so . determined by mutual . 
agreement.or appraisal is hereinafter referred to as the 
'Terminal Value". 
Stock Appreciation shall be the amount, if any, by which the 
Terminal Value exceeds the Initial Value. 
2. Upon the occurrence of any of the following events (referred to herein 
as a 'Trigger Event"), Company agrees to pay to Employee (or his estate) an amount 
equal to fifteen percent (15%) (or such lower percentage as may be determined in 
accordance with the vesting schedule in subparagraph 1(b) above) of the Stock 
Appreciation: 
(a) Expiration of the term of the Agreement, as provided in Section 2.1 
of the Agreement; 
(b) Termination of this Agreement by reason of the disability of Employee 
as provided in Section 2.1 of this Agreement; 
(c) Death of Employee; 
(d) The sale of more than 50% of the stock of Company or the sale of 
more than 25% of the assets of Company (other than in the ordinary 
course of business); or 
(c) Termination without cause of the employment of Employee by 
Company. 
After the payment to Employee pursuant to this paragraph 2, Employee's Stock 
Appreciation Rights shall terminate. 
3. The- Stock Appreciation Rights granted to Employee shall terminate 
and be null and void if the employment of Employee by Company is terminated for cause 
B - 2 
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(other than the disability of Employee). The Stock Appreciation Rights granted Ho 
Employee shall not be transferable by Employee. 
ADDITIONAL DEALERSHIPS 
4. If, during the term of this Agreement, Company determines that it is 
in the best interests of Company to purchase an additional Honda Automobile Dealership 
and that said purchase can be profitable to Company, Employee shall have the right and 
option, within two years after said purchase (if Employee is still employed by Company), 
to purchase up to fifty percent (50%) of the new dealership by paying to Company the 
fair market value of the interest purchased by Employee. If Employee chooses to exercise 
this purchase option, Employee shall have the right to declare a Trigger Event with 
respect to his Stock Appreciation Rights, and to cause the amount payable to him 
pursuant to paragraph 2 above to be contributed on his behalf to the capital of the new 
dealership in return for a distribution to him of fifty percent (50%) ownership interest in 
the new dealership notwithstanding the amount of capital contributed by others to the new 
dealership. If the other owners of the new dealership have been required to co-sign-or 
guarantee any debt with respect to the acquisition or operation of the new dealership, 
or if the acquisition of the new dealership necessitates that debt be incurred by the 
owners, Employee's option may be exercised only if Employee executes an agreement to 
be liable for fifty percent (50%) of that debt. Upon the exercise of said option, 
Employee's Stock Appreciation Rights shall terminate. 
B - 3 
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SCHEDULE XM 
Company shall reimburse Employee for all reasonable expenses paid or 
incurred for the following: 
(1) Moving the personal effects and household goods of Employee and 
Employee's family to Employee's new residence, including automobile 
shipping charges, not to exceed the sum of Three Thousand Dollars 
($3,000.00). 
(2) Traveling by Employee and Employee's family from Employee's 
former residence to Employee's new residence, including costs of 
transportation, meals, and lodging in transit, not to exceed the sum 
of Five Hundred Dollars (5500,00). 
(3) Traveling by Employee and Employee's family to and from the general 
location of the new principal place of work, including costs of 
transportation, meals, and lodging in transit, for the principal purpose 
of searching for and locating a new residence, not to exceed the sum 
of Five Hundred Dollars ($500.00). 
(4) Reasonable expenses, not to exceed Five Hundred Dollars ($500.00) 
reduced by amounts under subparagraph (3) immediately above, 
incident to: 
(a) Sale or exchange of Employee's former residence, including 
expenses for work performed on it to assist in its sale, but 
excluding sales commissions. 
(b) Purchase of Employee's new residence, including the cost of 
a loan but not including any payments or prepayments of 
interest, but excluding sales commissions. 
(5) Monthly lease payments of up to Nine Hundred Dollars ($900.00) per 
month incurred by Employee for temporary housing while a new 
residence is being constructed for Employee; provided, that Company's 
obligation to reimburse Employee for those lease payments shall 
terminate at the earlier to occur of (a) the expiration of five (5) 
months from the date of this Agreement, or (b) the date on which 
the new residence is available for occupancy. 
(6) Commencing on the date on which the new residence being 
constructed for Employee is available for-occupancy, and continuing 
thereafter for a period of not to exceed six (6) months, duplicate 
housing expenses incurred by Employee prior to the sale of 
Employee's residence in St. George, Utah. During said period, 
Company shall reimburse Employee for the lesser of (a) Employee's 
house payment on the residence in St. George or (b) Employee's 
house payment on the new residence in the Salt Lake area. 
Employee shall be required to use all reasonable efforts to effect the 
sale of Employee's St. George residence. House payment is defined 
as the payment of monthly loan principal and interest and reserves 
for taxes and insurance for an Employee owned residence. Company's 
obligation to reimburse Employee for those duplicate housing expenses 
shall terminate at the earlier to occur of (a) the expiration of said six 
month period, or (b) the sale of Employee's residence in St. George. 
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Exhibit 53: Management Agreement 
MANAGEMENT AGREEMENT 
AGREEMENT is made this / - day of December, 1992 by and 
between Heritage Imports, Inc. dba Heritage Honda, 464 6 South 
State Street, Murray, Utah, a Utah corporation (hereinafter 
referred to as the "Company"), 0, Bryan Wilkinson, majority 
shareholder of Company (hereinafter referred to as "Wilkinson") 
and Landcar Management, Ltd, (hereinafter referred to as 
"Landcar"). 
WHEREAS, Landcar and Wilkinson are negotiating the 
possible sale of Wilkinson's 68% stock ownership interest in 
the Company to Landcar (or its nominee); and 
WHEREAS, during negotiations and pending the sale of this 
stock, Wilkinson and the Company desire to have Landcar manage 
the Company's dealership assets located at 4646 South State 
Street, Murray, Utah and at 3751 West 3500 South, West Valley 
City, Utah; and 
WHEREAS, the Company desires to hire Landcar to manage the 
Company and its assets from the date hereof until such time as 
Landcar acquires Wilkinson's stock and Landcar, or its nominee, 
is approved or rejected, in writing, as an authorized American 
Honda Motor Company, Inc. dealer principal, or until December 
31, 1993, whichever occurs first; and 
WHEREAS, so long as this Management Agreement is in 
effect, the Company, Wilkinson and Landcar will utilize their 
best efforts to maintain and enhance the value of the Company 
SUSAN WILCOX KINGSBURY, NP, CSR, RPR 0 0 0 5 6 3 5 1 
and its dealership assets; and 
WHEREAS, Landcar, Wilkinson.and the Company desire to 
insure a smooth transition for the transfer of control of the 
Company in the event a purchase and sale of the stock is 
ultimately effected, and the parties recognize that such 
transition will be facilitated if Landcar has actual experience 
in the operation of the Company's assets; and 
WHEREAS, the Company's lending institutions have called 
certain obligations of the Company, including its flooring line 
of credit, 
NOW, THEREFORE, in consideration of the premises, the 
terms and conditions herein and other good and valuable consid-
eration, the receipt, and sufficiency of which are hereby 
acknowledged, the parties hereto agree as follows: 
1. Services to be Performed. Company hereby hires 
Landcar to manage and operate the Company and the Company's 
assets, and Landcar agrees to so manage and operate the 
Company's assets, Landcar's compensation under this Agreement 
shall be all of the Company's profits or losses arising during 
the term of this Management Agreement, The said profits and 
losses shall inure to, or be paid by, Landcar who agrees to 
defend and hold Company and Wilkinson free and harmless there-
from, and agrees to indemnify Company and Wilkinson from all of 
the Company's business operating expenses, losses and Liabili-_ 
ties which are created, incurred or contracted by Landcar on 
the Company's behalf during the term hereof. Any expenses or 
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liabilities, including real property taxes, flooring interest 
and insurance, payroll taxes and .employee benefits which 
include any period other than the term of this Agreement shall 
be prorated on a per diem or other reasonable and equitable 
basis. The parties agree to perform an inventory of assets and 
liabilities which shall be attached hereto as Exhibit "AM as 
the Company's closing inventory of its vehicles, parts, shop 
equipment, fixed assets, supplies and other assets and liabili-
ties. This inventory of assets and liabilities shall consti-
tute Landcar's opening inventory and shall set forth all of the 
Company's assets and liabilities as of said date. 
2. Transactions with Affiliated Companies. Wilkinson 
and Company understand and agree that entities affiliated with 
Landcar will be retained by the Company to provide goods, 
services or contracts to the Company, or its customers. Such 
affiliated companies and their services may include but not be 
limited to management and consulting services, motor vehicle 
service contracts, credit life, accidental death, disability 
and health insurance. 
3. Company Debt and Company Obligations. Landcar shall 
be liable for Company's obligations (sales, service and parts 
and related obligations) incurred by it on or after December 
, 1992. Wilkinson and Company-understand and agree- that 
Landcar shall not be liable for any preexisting or-presently 
existing debts or obligations of the Company or any future 
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debts of the Company unless incurred by Landcar during the term 
hereof or otherwise specifically.agreed, in writing, to be 
assumed by Landcar. The parties acknowledge that the Company 
has agreed to pay $33,333.33 to FSLIC, and Landcar acknowledges 
that, although Wilkinson and the Company deny liability with 
respect to claims or potential claims relating to Anthony 
Kraatz and Triangle Investment, it may be appropriate to pay to 
Anthony Kraatz up to $25,000 and to Triangle up to $50,000 to 
settle these claims; and these amounts shall be paid by Landcar 
as operating expenses if the Company determines that settlement 
is necessary. 
4. Filing of Tax Returns. During the term hereof, 
Company and Wilkinson agree to cause the Company to file all 
required tax returns within the time allowed and as required by 
law, unless properly extended; provided, however, that during 
the term hereof, Landcar shall file such returns and pay such 
sales taxes from and after December 9, 1992 and shall indemnify 
Wilkinson against liability for those taxes incurred during the 
term hereof. Company and Wilkinson specifically agree to file 
all other 1992 tax returns required of the Company and to 
indemnify Landcar against any liability for any sales taxes 
incurred, due or payable prior to December 9, 1992. 
5. Compensation to Wilkinson. The parties agree 
that except ~for_a $7,500 salary payment on December 15, 1992, 
Wilkinson shall not receive any compensation for services 
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rendered, any distribution, withdrawal of capital or any other 
form of payment whatsoever from the Company from and after 
December 9, 1992 except as expressly provided for herein. 
Effective January 1, 1993, and during the term hereof, 
Wilkinson shall receive payments from the Company in the sum of 
$26,827.00 per month. This amount, and any other payments made 
to him or for his benefit by the Company or otherwise received 
from the Company, shall be a credit to Landcar or the Company 
toward the purchase consideration. 
6. Real Estate Rent. Wilkinson represents that he is a 
95% general partner in Goodworks, the lessor of the real estate 
at which the Company does business in Murray and West Valley 
City, Utah. Wilkinson agrees that, during the term hereof, the 
rent to be charged the Company will not exceed the amount of 
the regular debt service on the real estate loans. 
7
« Term of Agreement. 
a. The term of this Management Agreement shall run 
from the date hereof until the date of Final Closing under a 
stock purchase agreement or until Landcar's application (or 
Landcar's nominee's application) for an American Honda Motor 
Company, Inc. dealership agreement shall have been rejected in 
writing by American Honda Motor Company, Inc. or until December 
31, 1993, whichever occurs first. 
b. In the event Landcar, or-its nominee, is not 
approved by American Honda Motor Company, Inc. to be an autho-
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r i zed dea le r , then t h i s Management Agreement s h a l l t e r m i n a t e a t 
the end of the month in which f ina l w r i t t e n no t i ce of r e j e c t i o n 
i s received by Landcar who sha l l t hen , j o i n t l y with Company, 
prepare a c los ing inventory of the Company's v e h i c l e s , p a r t s , 
shop equipment, fixed a s se t s and s u p p l i e s , and a l i s t i n g of a l l 
l i a b i l i t i e s which r e l a t e t he r e to , as of the end of t h a t month. 
Landcar s h a l l pay Company the amount of t h e decrease in v a l u e 
of those a s s e t s and l i a b i l i t i e s or Company s h a l l pay Landcar 
t he amount of increase in value from the amount c a l c u l a t e d as 
Landcar ' s opening inventory, as determined pursuant t o p a r a -
graph 1 hereinabove, to the corresponding amount as c a l c u l a t e d 
hereunder as of the end of the month of t e r m i n a t i o n . Landcar 
s h a l l , in e i t h e r event, be e n t i t l e d t o r e t a i n a l l p r o f i t s and 
s h a l l be requ i red to pay a l l losses of the Company a r i s i n g 
during the term of t h i s Management Agreement and which r e l a t e 
t o Landcar 's operat ion of the Company's d e a l e r s h i p a s s e t s . 
8. Indemnif icat ion. 
a. Company and Wilkinson agree t o hold Landcar 
harmless from any of the Company's l i a b i l i t y incur red p r i o r t o 
t he da te hereof, whether known or unknown, un less such l i a b i l i -
ty i s the r e s u l t of Landcar's ac t s or omiss ions . Should 
Landcar become a party to any lawsui t as a r e s u l t of any such 
l i a b i l i t y or suffer any loss therefrom, Wilkinson ag rees t o pay 
or cause Company to pay out of~ funds o ther than o p e r a t i n g 
expenses for which Landcar would be l i a b l e a l l such l o s s e s , 
costs and expenses of Landcar, including reasonable attorneys' 
fees. Landcar or the Company sh^ll be entitled to offset 
against Wilkinson and/or Company any amounts they may owe it in 
the future. 
b. Landcar agrees to indemnify, to defend and to 
hold the Company and Wilkinson free and harmless of and from 
all loss, liability, damage or claim of customers or other 
persons, including employees and taxes, arising by reason of 
the conduct of the business by Landcar during the term of this 
Management Agreement together with all costs and attorney's 
fees incurred by the Company or Wilkinson in defending against 
any such claims. Wilkinson and the Company shall be entitled 
to offset against Landcar any amounts they may owe him in the 
future. 
9. Successors. This Agreement shall be binding upon and 
inure to the benefit of the parties and their respective 
successors, assigns and legal representatives. 
10. Assignment. This Agreement may not be assigned by 
either party without the consent of the other and which consent 
shall not be unreasonably withheld. 
11. Attorneys' Fees. In the event of breach or default 
in the performance of this Management Agreement by any party, 
then such defaulting party shall be liable to pay the other's 
actual attorney's fees, expert witness fees and such other 
costs associated with the enforcement of this Management 
00056357 
Agreement. 
12. Survival. It is expressly agreed that the terms, 
covenants and conditions of this Management Agreement shall 
survive any legal act or conveyance required hereunder. 
13. Consultants. The parties hereto represent that each 
has consulted with attorneys and certified public accountants 
and each is executing this agreement of his or its own free act 
and without any duress or coercion. 
14. Integration. This Agreement ..(including agreements 
referred to herein) and the Exhibits hereto contain the entire 
agreement between the parties with respect to the subject 
matter hereof and there are no agreements, understandings, 
representations or warranties between the parties other than 
those set forth or referred to herein. 
IN WITNESS WHEREOF, the parties have executed this 
Agreement as of the date and year first above written. 
HERITAGE IMPORTS, INC. dba 
Heritage Honda 
00056358 
LkNDCAR MANAGEMENT, LTD. 






Exhibit 58: Letter from Bry Wilkinson dated May 15, 
1990, to Clark [Christian] 
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Exhibit 64: Termination Letter 
I T l T A r - C t ' O f l O A . 
H O N D A 
September 11, 1992 
Mr. William Anthony Kraatz 
6 374 South Heughs Canyon Drive 
Salt Lake City, Utah 84121 
Dear Tony: 
Accept this as sixty day advance written notice of 
termination of our Employment Agreement entered into 
May 31, 1990. 
The termination is for cause, as listed as items B 
and C on page three of the Employment Agreement, 





FOR ID. J^W ~ 4 
_ EXHIBIT 6JL 
.PAGES 
SUSAN WILCOX KINGSBURY, NP, CSR, RPR 
WITIICJJ. O hS'W'"W>— 
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Exhibit 135: Employee Handbook 
TABLE OF CONTENTS 
SECTION 100 . . . . . Forward (Read First) 
(Acknowledgement of Receipt) 
SECTION 200 Welcome 
SECTION 300 Employment Practices 
Policy 301 Non-Discrimination 
Policy 302 Sexual Harassment 
Policy 303 Wages and Compensation Policy 
Policy 304 New Employee Orientation 
Policy 305 Time Cards 
Policy 306 Overtime 
Policy 307 Full Employment 
Policy 308 Part-Time Employment 
Policy 309 Temporary Employment 
Policy 310 Initial Performance Review 
Policy 311 Employee Performance Reviews 
Policy 312 Promotions 
Policy 313 Transfers 
Policy 314 Disciplinary Action 
Policy 315 Fines 
Policy 316 Probation 
Policy 317 Suspension Without Pay 
Policy 318 Resignations 
Policy 319 Terminations 
Policy 320 Lay Offs 
Policy 321 Re-Employment 
Policy 322 Grievances 
Policy 323 Inquiries About Employees 
Policy 324 Employee References 
Policy 325 Employment of Relative 
SECTION 400 Employee Responsibilities 
Policy 401 Corporate Mission 
Policy 402 Customer Philosophy 
Policy 403 Personal Conduct & Appearance 
Policy 404 Ethical Business Conduct 
Policy 405 Customer Relations 
Policy 406 Community Relations 
Policy 407 Loyalty 
Policy 408 Theft by Employee 
Policy 409 Change of Address, Phone 
Dependents, etc. 
Policy 410 Business Hours 
Policy 411 Absences: Excused & Unexcused 
Policy 412 Tardiness 
Policy 413 Safety 
Policy 414 Injuries at the Dealership 
Policy 415 Illness on the Job 
Policy 416 Driver's License 
Policy 417 Bonding 
Policy 418 Speed Limit 
Policy 419 Seat Belt Use 
Policy 420 Vehicle Accidents and 
Traffic Violations 
Policy 421 Company Vehicles 






Rev. July 1988 
Disciplinary Actions; Page 1 of 4 
Policy Statement 
The Dealership's guidelines concerning disciplinary actions are outlined 
below. The Dealership may carry out any disciplinary action, depending upon 
its judgment of the ciricumstances involved. 
There are four basic classifications of disciplinary action: 
1. Employee counseling or oral reprimand: The employee is 
counseled by the Manager following an offense in an effort to 
eliminate possible misunderstandings and to explain what 
constitutes proper conduct. Fines may be used if the offense is 
of a more serious nature. 
2. Written reprimand: The employee receives written notice 
following a serious offense or repeated minor offenses. The 
purpose of the written reprimand is to make certain that the 
employee is fully aware of the misconduct committed and what is 
expected. The employee will then be able to avoid a recurrence of 
the incident. 
Disciplinary fines or suspension without pay may also be 
used. 
3. Final written reprimand: The employee receives written notice 
following serious misconduct or further repeated minor offenses. 
The purpose of a final written warning is to make sure the 
employee understands the seriousness of the misconduct or offenses 
and that further misconduct will most likely result in discharge. 
Further disciplinary fines and/or suspension without pay 
and/or probationary status may be used. 
4. Discharge: An employee is discharged as a result of a 




Rev. August 1987 
Disciplinary Actions; Page 2 of 4 
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i 
Policy Statement, contmuea 
The following are examples of grounds for disciplinary actions. Some 
warrant immediate dismissal while others would be cause for oral or written 
reprimands (warnings). 
1. Theft of property from the Dealership, fellow employees, or 
customers. 
2. Intentionally misusing, or carelessly using, or damaging 
property belonging to the Dealership, employees, or customers. 
3. Unauthorized use or operation of Dealership or fellow 
employees' tools, machinery, or equipment. 
4. Inefficiency, carelessness, negligence, wastefulness. 
5. Deliberately restricting output or productivity. 
6. Failure to maintain quality and production standards. 
7. Inability or unwillingness to-work harmoniously with other 
employees. 
8. Continually causing dissension, discord, or hard feelings 
among employees, either openly or subversively (for example, 
gossip, rumor, or slander). 
9. Unauthorized use of Dealership vehicles. 
10. Removal of company records or release of confidential 
information. 
11. Falsifying Dealership records. 
314 
Rev. August 1987 
Disciplinary Actions; Page 3 of 4 
Policy Statement, continued 
12. Creating or contributing to unsightly or unsanitary 
conditions due to poor housekeeping. 
13. Reporting to work under the influence of alcohol or drugs. 
14. Selling or using illegal drugs or alcohol on Dealership 
premises. 
15. Fighting or attempting to provoke a fight on Dealership 
premises. 
16. Threatening or intimidating other employees or supervisor. 
17. Insubordination by refusing a supervisor's directive. 
18. Swearing or using abrasive language. 
19. Harassing a fellow employee sexually, racially, or through 
other means. 
20. Causing customer complaints or customer relations problems. 
21. Smoking in an unauthorized area. 
22. Possession of weapons or firearms on Dealership premises. 
23. Gambling on Dealership premises. 
24. Failure to follow specified job instructions. 
25. Disregard of safety rules. 
26. Failure to report injury or accident. 
3 6 




Rev. August 1987 
Disciplinary Actions; Page 4 of 4 
Policy Statement, continued 
27. Unauthorized absence 
28. Tardiness 
29. Leaving department or Dealership during working hours without 
permission. .....-- -. 
30. Stopping work before end of shift. 
31. Wasting time; for example, stretching breaks, too much 
conversation, loafing, horseplay, etc. 
32. Repeated failure to punch time card. 
33. Intentionally punching another employee's time card or having 
one's own time card punched by another. 
34. Repeated garnishment of wages. 
35. Unauthorized soliciting of contributions or sales on 
Dealership premises. 
36. Distributing printed matter on Dealership premises without 
permission. 
37. Missing sales meeting. 
018b73 
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Exhibit 208: 13th Month Financial Statement Information 
Heritage Imports/Larry H Miller Honda 
13th Month Rnanclal Statement Information 
1985 1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 
New Honda Car Sales 
# of Units Sold 
Gross Profit Per Unit Sold 
Total Gross Profit 
Used Car Sales 
# of Units Sold 
Goss Profit Per Unit Sold 
Total Gross Profit 
Part & Accessories Sales 
Parts c\ Accessories Gross Profit 
# of RO's Written 
Service Total Sales 
Service Gross Profit 
# of RO's Written 
Total Variable Expenses 
Total Fixed Expenses 
Total Expenses 
Total Expenses per Car 
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Exhibit 235: O. Bryan Wilkinson Summary of W-2 Income 
0. BRYAN WILKINSON 
SUMMARY OF W-2 INCOME 
02-Jul-96 
1993 1992 1991 1990 1989 1988 1987* 
WAGES & BONUSES 65,783 185,221 177,167 221,591 229,643 244,189 300,116 
OTHER BENEFITS: 
PERSONAL USE OF CARS 
MEDICAL BENEFITS 
PERSONAL COUNTRY CLUB EXPENSE 
LIFE INSURANCE PREMIUMS PAID 
PERSONAL UTILITIES PAID 
HELEN SUITS USE OF CAR 
CAR GIVEN TANJA 
MISC EXPENSES FROM ACCOUNTS RECEIVEABLE 
DISNEYLAND TRIP 
























TOTAL W-2 WAGES 65,783 241,910 246,534 266.844 281,203 249.376 310,985 
#
 OTHER BENEFITS WERE NOT INCLUDED IN THE W-2 IN 1987 BUT WERE REPORTED AS OTHER INCOME ON 
BRY'S PERSONAL INCOME TAX RETURN. 
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Exhibit 266: Letter from O. Bryan Wilkinson to Daniel J. 
Hartmann dated January 22, 1991 
Mr. Daniel J, Hartmann / ^ 
Dealer Commercial Services 
Comerica Colorado, Inc. 
1 Denver Place 
999 18th Street, Suite 1110 
Denver, Colorado 80202 
Re: Heritage Imports, dba Heritage Honda 
Goodworks Partnership 
Dear Dan: 
As you know, Heritage Imports desires to rearrange some of its financing 
arrangements in order to give it greater flexibility in conducting its business as a Honda 
motor vehicle dealership. In numerous previous conversations with you, we have advised 
you that Heritage has obtained and is seeking to obtain financing from local banks for its 
new and used vehicle flooring and for certain other purposes, thereby replacing some of 
the financing arrangements it presently maintains with Comerica. 
When we first met with you to discuss these matters, you indicated that 
Comerica would be willing to release and/or subordinate its security interests in the vehicle 
inventory in order to permit Heritage to get its flooring line from a local bank. You 
stated that the concept of a subordination agreement would be no problem. You did 
state, however, that it may be necessary for Heritage to reduce the outstanding balance 
on the computer loan to bring that loan within Comerica's current lending guidelines, _and 
you also stated that there may be some necessity of a minimal curtailment of the use of 
Heritage's revolving credit line. On the basis of those representations, we have expended 
a considerable amount of time, effort and cost to arrange alternative financing for the 
vehicle flooring line and for certain other pieces of the financing package presently held 
by Comerica. 
-oas 
Mr. Daniel J. Hartmann 
January 22, 1991 
Page 2 
Unfortunately, your early representations as to Comerica's willingness to work 
with us on these projects have proved untrue. We have had substantial difficulty in 
determining exactly what Comerica really expects as a condition to releasing its security 
interests in all of the assets of Heritage Imports. This has led to substantial problems, 
such as those which occurred when you contacted American Honda and Key Bank to 
advise them that Comerica will no longer accept drafts for vehicles purchased by Heritage 
Imports, even though you seem to also be taking the position that Comerica would not 
release its security interests in those vehicles. 
In your letter of January 11, 1991 (a copy of which is enclosed), you 
indicated that Comerica would now consider releasing its security interests in the assets 
of Heritage Imports, particularly as those security interests relate to the guarantee by 
Heritage Imports relating to the Goodworks Mortgage, subject to certain requirements 
outlined in that letter. It was of considerable concern to us that the items listed in that 
letter differ significantly from the information you gave us in earlier conversations, which 
were witnessed by more than one person, and which were relied upon by us in proceeding 
with our local banks. In addition, some of the items listed in your letter seem to be 
ambiguous. Therefore, in an attempt to reach some clarity in this matter, we would like 
to outline the steps that Heritage Imports is prepared to take in order to obtain a release 
and/or subordination of the security interests held by Comerica with respect to the vehicle 
inventory, parts inventory, equipment and accounts receivable: 
1. Consistent with Item 1 of your January 11 letter, Heritage 
Imports would arrange to pay to Comerica the entire unpaid principal balance, 
together with all accrued but unpaid interest, on the computer loan. In addition, 
Heritage Imports would agree to a reasonable curtailment of the use of the 
revolving credit line. 
2. The title search described in Item 2 of your letter would be 
delivered. 
3. Goodworks would supply its tax returns and copies of all 
mortgage documents and would agree to pay a reasonable amount for an appraisal 
update and legal costs. 
4. Heritage Imports would consider reasonable modifications to 
the Guaranty Agreement as mentioned in Item 3 of your letter. However, until you 
can be more specific as to the modifications requested, and until we can make a 
/ 3 -2 -
Mr. Daniel J. Hartmann 
January 22, 1991 
Page 3 
determination that those requested modifications are acceptable, we cannot commit 
in advance to those modifications. Please advise us in writing as to the type of 
modifications you consider to be necessary and reasonable. 
In response to these actions by us, we would expect Comerica to release its security 
interests in the computer system and to release and/or subordinate its security interests in 
the vehicle inventory, parts inventory, equipment and accounts receivable. As you know, 
these releases are essential in order to permit us to complete the financing arrangements 
with our local banks. 
Dan, I cannot express strongly enough how upsetting it has been for you to 
continue to contact our local banks in an apparent attempt to interfere with our 
negotiations with those banks. These activities must stop immediately or we will be forced 
to pursue legal remedies. However, in saying that, I wish to stress that we would prefer 
to avoid confrontation, but instead seek an arrangement along the lines described above 
so that all of these matters can be put behind us. 
As you might imagine, our timing on this matter is critical. We cannot 
conclude our arrangements with our local banks until Comerica has granted its releases 
as you promised earlier. Since our proposed terms are in line with the positions you took 
in our previous conversations, we would hope that Comerica will approve these terms 
without any additional delay. We would appreciate a written response as soon as possible. 
We will look forward to hearing from you. 
Very truly yours, 
O. BryarT^/ilkinson 
OBW/dj 
cc: Mr. Al Williams 
Mr. Joe Moran 
/ 3 -3 
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LOAN MODIFICATION AND EXTENSION AGREEMENT 
THIS LOAN MODIFICATION AND EXTENSION AGREEMENT ("Agreement") 
is effective as of this 2^^ day of October, 1991 (the "Effective 
Date"), by and among Comerica Bank, a Michigan banking corporation 
("Bank"), Heritage Imports, a Utah corporation d/b/a Heritage Honda 
("Heritage"), Goodworks Partnership, a Utah general partnership 
("Goodworks") (Heritage and Goodworks are sometimes collectively 
referred to as the "Borrowers"), and 0. Bryan Wilkinson (the 
"Guarantor"). 
1. RECITALS AND DEFINITIONS 
This Agreement is made with reference to the following facts: 
1.1 Original Loans and Guarantees: The Bank made the 
following loans: 
(i) A $3,000,000 Secured Floor Plan Loan to Heritage 
(the "Floor Plan"); 
(ii) An outstanding Secured Facility to Heritage (the 
"Facility");^ and 
(iii) A $3,188,000 Mortgage Loan to Goodworks (the 
"Mortgage Loan"). 
Heritage has guaranteed the Mortgage Loan and the Guarantor has 
guaranteed the Floor Plan, the Facility, and the Mortgage Loan. 
Heritage's guaranty of the Mortgage Loan is secured by a security 
interest in all of the personal property assets of Heritage. 
1.2 Original Loan Documents: To evidence and secure the 
Floor Plan, Facility, and Mortgage Loan, the Borrowers and the 
Guarantor executed various documents, including, but not limited 
to, the following (collectively, the "Original Loan Documents") : 
(i) Master Note, dated June 25, 1987, in the original 
principal amount of $3,000,000.00, with Heritage as 
maker and Bank as payee; 
(ii) Master Note, executed as of February 17, 1989, in 
the original principal amount of $300,000.00, with 
Heritage as maker and Bank as payee; 
(iii) Deed of Trust Note (Interest Included) , dated 
January 13, 1989, in the amended principal amount 
of $3,188,000.00, with Goodworks as maker and Bank 
as payee (the "Deed of Trust Note"); 
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(iv) Security Agreement (Equipment), dated as of 
June 25, 1987, with Heritage as debtor and Bank as 
secured party; 
(v) Security Agreement (Inventory and Accounts 
Receivable), dated as of June 25, 1987, with 
Heritage as debtor and Bank as secured party; 
(vi) Guaranty, dated June 25, 1987, from Heritage to 
Bank ("Heritage Guaranty"); 
(vii) Security Agreement (Equipment), dated June 25, 
1987, with Heritage as debtor and Bank as secured 
party and securing the Heritage Guaranty; 
(viii) Security Agreement (Inventory and Accounts 
Receivable), dated as of June 25, 1987, with 
Heritage as debtor and Bank as secured party and 
securing the Heritage Guaranty; 
(ix) Deed of Trust with Assignment of Rents and Security 
Agreement, dated June 25, 1987, recorded June 30, 
1987, from Goodworks for the benefit of Bank (the 
"Deed of Trust"); 
(x) Assignment of Leases and Rents, dated June 25, 
1987, form Goodworks to Bank (the "Assignment of 
Rents"). 
(xi) Attornment, Non-Disturbance, Subordination and 
Estoppel Agreement, dated June 25, 1987, between 
Goodworks and Bank (the "Mortgage Subordination") ; 
(xii) Letter Agreement, dated February 17, 1989, between 
Bank and Heritage; and 
(xiii) Amendment to Letter Agreement and Note, dated 
April 29, 1989, between Heritage and Bank. 
In addition, Borrowers and the Guarantor entered into the Letter 
Agreement, dated May 8, 1991, with Bank, (the "Temporary 
Forbearance Agreement"). The Original Loan Documents, the 
Temporary Forbearance Agreement, this Agreement, and any and all 
other documents, instruments and/or agreements executed 
contemporaneously herewith or at any time in the future pertaining 
to "Borrowers' Liabilities" (defined in Section 2.1 of this 
Agreement) and/or the "Collateral" (defined in this Section 1.2), 
but exclusive of any and all oral agreements, if any, between Bank, 
Borrowers and/or Guarantor, shall be known, collectively, as the 
"Loan Agreements." Any and all property, whether real or personal, 
tangible or intangible, upon which Bank presently has, or may at 
any time or times in the future be granted a security interest or 
lien to secure the repayment and performance of all or any part of 
- 2 - 4-C 
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Exhibit 295: Financial Statement (1990) 
LiJCJUUlU 
AUTOMOBILES 
FINANCIAL STATEMENT DEALER NO . 
20NE/D1ST NO . 
_ 2 0 6 6 J L £ L . 
I O C 
DEALERSHIP _ H E F U I J ^ G £ L _ H Q N D A _ .CITY MURRAY . STATE UTAH .ZIP 8 4 I Q 7 
C O V E R I N G T H E P E R I O D F R O M : ft) V-A4-V-C)n 
1 ASSETS 
jCash on Hand 
JCash in the Bank 






TOTAL CASH AND CONTRACTS {\%\) 
j Vehicle Accounts Receivable 
{Service. Body Shop & Parts Accts Receivable 
j Factory Receivables - Honda 
(Factory Receivables - Other 
j Warranty Receivables - Honda 
{Warranty Receivables - Other 








TOTAL RECEIVABLES (sS"o ?.) 
j * Demo Cars - Honda ( cj 
* Cars - Other ( ) 
* - Other Vehicles ( ) 
* New Cars - Honda-CRX ( ^ c } Civic ( 7) 
j * Accord ( -j fi P'tMtt { | ) 
* - Others ( 
JNew Other than Cars 





THRU: _ a i V - 3 0 ^ - 9 O -
AMOUNT 
! 1 3 5 0 
7 8 0 2 9 
' 7 9 3 7 9 
1 3 R 1 6 3 
9 9 4 2 4 
3 5 5 6 
4 4 1 4 
R 0 4 1 
( ) 
7 5 3 5 9 R 





TOTAL NEW VEHICLE (^7o lo ) 
* Used Cars ( 7 p j 250 
* Memo: 30 • Days ( ^ n ) $ 1 9 6 1 6 S 
(Used Other than Cars 
j Parts - Honda Cars 
1 Accessories - Honda Cars 
j Parts & Accessories - Other 
J Gas. Oil and Grease 
j Body Shop Materials 
j Sublet Repairs 
J Work in Process - Labor 
Non-Automotive Inventory 











TOTAL INVENTORIES (L%€«Vo 3? * ) 
| Securities 
Finance Income Receivable 
[insurance Commissions Receivable 
I Prepaid Expenses - Taxes 
1 - Insurance 
| - Other 
•* Driver Training Vehicles ( ) 
[ * Lease Vehicles ( ) 
I * Rental Vehicles ( 1 ( j 
















1 EOUIP M/S 
EOUIP P/A 
FURN 







?SI ^ ^ 
^/382 
283 ^ ^ 
285 ^ / " 
286 ^ / " 
^ > ^ 3 8 6 
287 ^ ^ 
^ - ^ 3 8 7 
288 ^ ^ 
^ ^ 3 8 8 
TOTAL niEO ASSETS (,}'5o « ) 
COST 
1 7 1 7 4 7 
c ; 3 R ? l 
A 9 3 1 A - 3 
1 R 7 7 F 
3 ^ 3 9 7 
R 3 1 3 A 
9 7 7 ^ 4 q 
ACCUMULATED 
DEPRECIATION 
9 1 1 2 6 
7 5 6 6 7 
4 0 0 3 7 R 
1 0 3 4 0 
1 H 7 R 3 
q 3 1 3 A 
R 9 1 4 7 ^ 
Life Insurance • Cash Value 
Notes/Accts. Receivable - Officers & Employees 
Other Notes/Accounts Receivable ] 
Other Non-Automotive Assets j 






TOTAL OTHER ASSETS (,tfSs„) 
TOTAL ASSETS ( « W « ) 
( 5 4 0 6 0 3 
1
 7 1 3 3 7 9 
4 7 0 6 5 2 
• • • • •1 
7 4 7 6 4 7 
1 O R f l f l A 
9 7 3 3 9 
4 2 2 7 
1 0 2 
1 0 5 2 
7 4 7 3 2 5 
: J 
i 1 ! 3 R 7 6 0 9 
9 7 2 1 
1 0 4 5 A 3 
1 0 0 3 8 6 
( ) 
j . _ _ _ _ — , 
3 0 6 1 6 
2 8 1 7 1 
2 9 2 7 8 5 
7 9 3 8 
7 1 6 1 4 
3 8 l i l 7 4 J 
7 2 7 9 9 5 
3 1 7 5 r i 
1 9 3 7 5 



































































O T H E R M A K E S S O L D 
1 LIABILITIES | *e§T 
j Accounts Payable - Trade Creditors 1 300 
J Vehicle Lien Payoffs 
j License and Registration Fees 
{ Customer Deposits 
j Warranty Claims Advance 
p 
\ N A 
0 Y 
\ T A 
E B 
1 S L 
E 














TOTAL ACCOUNTS & NOTES PAYABLE (,LE,e?<,) 
| Interest Payable 
Payroll Payable 
1 Insurance Payable 
1 Taxes Payable - Sales 
- Payroll 
- I n c o m e (Prior Yr. s. ) 
- Real Estate 
- Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
1 330 
1 331 
3 3 2 
3 3 3 
334 
335 
3 3 6 






TOTAL ACCRUED LIABILITIES (tf?u) 
TOTAL CURRENT LIABILITIES ( ,T7& ) 
Long Term Debt - Owners 
Long Term Debt - Other
 J 
Mortgages Payable 
3 5 0 




2 8 5 8 8 4 
1 5 2 9 2 3 
! 1 2 3 4 4 1 0 
1 3 3 4 3 8 
! 1 5 2 1 1 
9 2 5 5 0 
3 9 9 5 9 ! 
5 8 0 0 
1 4 3 9 1 
4 9 2 9 ] 
1 9 0 7 0 ) 
! £ 2 5 3 4 8 1 
i 1 4 5 9 7 5 8 ] 
353 { 1 3 6 4 0 0 ] 
355 j j 
TOTAL LONG TERM DEBT {£%%,) j i 1 3 6 4 0 0 1 
TOTAL LIABILITIES («•« »»») | !
 1596158) 
NETWORKING __ _ , _ _ ^^^^^^^^^mm 
CAPITAL $ 960623 ^ ^ ^ ^ ^ ^ « (ASSETS l » « « H.US K I D UMUS UAaniTTES LINC Wl 
NET WORTH R O U N D I N G 
CORPORATION ONLY | 
CAPITAL STOCK 




360 i l O O O O l 
361 | 6 0 9 5 3 6 ] 
362 l j 
370 | 3 3 3 5 4 7 I 
375 j[ J 





























INCOME FROM OTHER OPERATIONS 
380 j | 
390 ( 
P«OF(T Ofl (LOSS) ] 
- 1 4 2 2 1 




NET EARNINGS - PROFIT OR (LOSS) C ^ ^ J , 5 9 ) 1 
TOTAL NET WORTH C'SYJ/0) 
TOTAL LIABILITIES & NET WORTH (£?£) | 
j 
1 I'-/-£»-• 
L 1 4 2 2 l j 
j 
- 1 4 2 2 1 
938862] 
25350201 










T Y P E 
Vehicle 
Service. Body Shop & Paris 








Less: Doubtful Accounts J 225 
NET RECEIVABLES 
T O T A L 
1 3 R 1 6 ? 
9 9 4 7 4 
^ R A 
1 7 4 q q 
7 < ^ 9 R 
1 ; 
253598 
C U R R E N T 
1 3 8 1 6 3 
7 3 7 7 ? 
3 5 5 6 
1 7 1 5 7 
7 7 7 5 9 4 
PAST DUE ANALYSIS 
31 - 6 0 
1 7 2 6 5 
2 4 
: 1 7 7 R 9 
61 - 9 0 
1 7 9 0 
1 9 4 
' 1 9 R 4 
OVER 90 ' 
6 6 4 6 
8 5 
i 6 7 3 1 
D O U B T F U L 
A C C O U N T S 
1 
: i 
.; ) | 
i 
L IN€ 








. AU« OM08l l .es 
FINANCIAL STATEMENT DEALER NO. . 
ZONE/DIST. NO. . 
206816 
OEALERSH.P H E R I T A G E HONDA 
COVERING THE PERIOD FROM: M A Y 9 D 
1 ASSETS 
J C a s h o n H a n d 
J C a s h in t h e B a n k 
1 C o n t r a c t s i n T r a n s i t 
I ACCT 
NO 
2 0 1 
2 0 2 
2 0 5 
T O T A L C A S H A N D C O N T R A C T S ( \ % \ ) 
J V e h i c l e A c c o u n t s R e c e i v a b l e 
J S e r v i c e . B o d y S h o p & P a r t s A c c t s R e c e i v a b l e 
J F a c t o r y R e c e i v a b l e s - H o n d a 
j F a c t o r y R e c e i v a b l e s - O t h e r 
J W a r r a n t y R e c e i v a b l e s - H o n d a 
j W a r r a n t y R e c e i v a b l e s - O t h e r 
J A l l o w a n c e f o r D o u b t f u l A c c o u n t s 
2 1 0 
2 2 0 
2 2 1 
2 2 2 
2 2 3 
2 2 4 
2 2 5 
T O T A L R E C E I V A B L E S ( 5 T 0 " ) 
| * D e m o C a r s - H o n d a ( 1 ( J 2 3 0 
* C a r s - O t h e r ( ) 
* - O t h e r V e h i c l e s ( 
2 3 1 
2 3 3 
* N e w C a r s - H o n d a - C R X ( 1 I C i v i c ( 3 # 2 3 4 
J * Accord ( 5(J)Pr««o<j« ( 1 ' 
* - O t h e r s ( ) 
j N e w O t h e r t h a n C a r s 
j L . I . F . O . R e s e r v e V e h i c l e 
CITY 
THRU: M A Y 
| AMOUNT 
MURRAY S T A T E . 
9 0 O T H E R M A K E S S O L D 
ILINE 
j NO. 
1 5 5 0 • 
3 4 4 1 | * 
3 
I 4991] -
7 5 6 1 5 
1 3 9 7 2 9 6 
7 9 8 8 7 
8 
, 2 8 1 2 » 
1096Q 10 
11 
! 1 6 9 0 6 4 ' * 
! 2 0 9 4 2 3 1 3 
14 
IS 
1 2 5 5 2 2 4 ,6 
2 3 5 
2 4 0 
2 4 2 
T O T A L N E W V E H I C L E ( , # £ * „ ) 
* U s e d C a r s ( & $ 2 5 0 
* Memo: 30 • Days ( 3 3 $ 2 3 4 6 5 6 
j U s e d O t h e r t h a n C a r s 
j P a r t s - H o n d a C a r s 
J A c c e s s o r i e s - H o n d a C a r s 
J G a s , O i l a n d G r e a s e 
J B o d y S h o p M a t e r i a l s 
{ S u b l e t R e p a i r s 
J W o r k i n P r o c e s s - L a b o r 
J N o n - A u t o m o t i v e I n v e n t o r y 
| L . I . F . O . R e s e r v e O t h e r 
2 5 2 
2 6 0 
2 6 1 
2 6 2 
2 6 3 
2 6 4 
2 6 5 
2 6 6 
2 6 8 
2 6 9 
T O T A L I N V E N T O R I E S ( L ^ S T ^ 4 ) 
j S e c u r i t i e s 
1 F i n a n c e I n c o m e R e c e i v a b l e 
1 I n s u r a n c e C o m m i s s i o n s R e c e i v a b l e 
1 P r e p a i d E x p e n s e s - T a x e s 
[ - I n s u r a n c e 
| - O t h e r 
j * D r i v e r T r a i n i n g V e h i c l e s ( ) 
1 * L e a s e V e h i c l e s ( ) 
j * R e n t a l V e h i c l e s ( 2 ( 3 
1 A c c u m u l a t e d D e p r e c i a t i o n (ACCTS 276.277.JT*) 
2 7 0 
2 7 1 
2 7 2 
2 7 3 
2 7 4 
2 7 5 
2 7 6 
2 7 7 
2 7 8 
3 8 9 







1 EQUIP. M/S 









28( ^ - ^ 
^ ^ 3 8 2 
^ ^ 3tM 
285 ^ - ^ 
286 . ^ ^ 
287 ^ - " ' 
2 8 8 ^ - " ' 
I TOTAL rata ASSETS (4VTO a] 
COST 
1 2 3 1 1 ^ 
5 3 8 3 ^ 
7 0 8 0 1 J 
18271 
3 2 3 9 ; 
5 3 1 3 6 
S 9 8 8 7 7 : 
ACCUMULATED 
OEPRECIAriON 
9 4 2 0 7 
! 2 6 9 7 6 
! 42974C 
\ 1125£ 
1 1 4 3 1 
53136J 
: 1626746 
L i f e I n s u r a n c e - C a s h V a l u e j 
N o t e s / A c c t s . R e c e i v a b l e - O f f i c e r s & E m p l o y e e s | 
O t h e r N o t e s / A c c o u n t s R e c e i v a b l e j 
O t h e r N o n - A u t o m o t i v e A s s e t s 
I n v e s t m e n t s & A d v a n c e s • O t h e r O p e r a t i o n s | 
2 9 1 
2 9 3 
2 9 5 
2 9 6 
2 9 7 
TOTAL OTHER ASSETS (snSV) 1 




( 54060S( *> 
1924041 
5 8 9 1 0 G 
1 8 2 5 1 4 
5 6 0 0 2 
1 8 0 5 3 4 
1326 
642 
2 4 0 7 7 2 
; ] 
1 2 1 7 4 9 4 1 
6 5 4 2 
1 2 6 1 2 2 



























































j Accounts Payable - Trade Creditors 
Vehicle Lien Payoffs 
License and Registration Fees 
j Customer Deposits 
) Warranty Claims Advance 
P 
J N A 
0 Y 
1 T A 
E B 
1 S L 
E 
N e w V e h i c l e s & D e m o s 
U s e d V e h i c l e s 
L e a s e / R e n t a l V e h i c l e s 
O t h e r 
1 Long Term Debt - Current Portion 
1 ACCT. 
1 3 0 0 
1 3 2 0 
j 3 2 1 
I 3 2 2 




3 2 8 
3 2 9 
TOTAL ACCOUNTS & NOTES PAYABLE ( ^ f o ) 
1 Interest Payable 
Payroll Payable 
Insurance Payable 
Taxes Payable - Sales 
- Payroll 
- Income (Prior Yr * ) 
- Real Estate 
- Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
3 3 0 
3 3 1 
3 3 2 
3 3 3 
3 3 4 
3 3 5 
3 3 6 
3 3 7 
3 3 8 
3 3 9 
3 4 0 
3 4 1 
3 4 5 
TOTAL ACCRUED LIABILITIES ( , ^ i . ) 
TOTAL CURRENT LIABILITIES ( ,T?&) 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
3 5 0 
3 5 3 
3 5 5 
TOTAL LONG TERM DEBT ( r t t ^ ) 
TOTAL LIABILITIES ("«*•»») 
_ZIP 8 4 1 0 7 
j ~ AMOUNT 
1 0 3 5 5 2 
1 0 4 9 0 
1 3 6 4 0 4 4 
5 0 0 2 5 
416059J 
5 2 9 2 ^ 
1 1 9 9 7 0 9 3 
5 8 2 9 9 
1 2 0 6 0 
! 1 9 3 3 9 3 




1 9 0 7 d 
| '366063 
I 2 3 6 3 1 5 d 





 Q / n D / , / ^ ^ ^ ^ ^ ^ ^ ^ H CAPITAL $ 9 4 1 8 4 6 ^ ^ ^ ^ ^ ^ ^ m 
(Assets UMC 4j P U S B I » MNUS UA*»JTI£S i »c x . 
NET WORTH R O U N D I N G - 4 | 
CORPORATION ONLY | 
CAPITAL STOCK 1 





3 6 1 
3 6 2 
3 7 0 
3 7 5 
ioooq 
6 0 9 5 3 d 
j 3 3 3 5 4 / 1 
i 
P R O P R I E T O R S H I P O R P A R T N E R S H I P | 
I N V E S T M E N T S 1 
D R A W I N G S j 
MONTH 
J A N . 
F E B . 
M A R . 
A P R . 
M A Y 
J U N . 
J U L . 
A U G . 
S E P . 
O C T . 
N O V . 

























2 2 2 
I N C O M E F R O M O T H E R O P E R A T I O N S 
3 8 0 
3 9 0 
PROFIT OR (LOSS) I 
- 1 4 2 2 1 
- 3 9 8 7 4 
- 9 0 6 & 
- 2 8 5 9 0 
4 7 4 5 Q 
E S T I M A T E D I N C O M E T A X E S | 
399 I 
0 9 8 
099 I 
N E T E A R N I N G S - P R O F I T O R ( L O S S ) ( u £ S U s t 3 M ) 1 
TOTAL NET WORTH CSV?/0) 
TOTAL LIABILITIES & NET WORTH ( , T T « ) j 
i ^ H * 4 2 9 3 
J 
- 4 4 2 9 3 
1 1908790 
1 3 3 9 0 7 4 2 ] 










T Y P E 
Vehicle 
Service, Body Shop & Parts 




2 1 0 
2 2 0 
2 2 1 / " 
2 2 3 / ^ 
y^22A 
TOTAL 
L e s s : D o u b t f u l A c c o u n t s ) 2 2 5 
N E T R E C E I V A B L E S 
T O T A L 
7 5 6 9 
1 3 9 7 2 9 
7 9 8 8 
1 3 7 8 0 
1 1 6 9 0 6 6 
: ; 
i169066 
C U R R E N T 
7 5 6 9 
8 7 7 7 1 
5 2 4 4 
9 4 9 7 
1 1 1 0 0 8 1 
PAST DUE A N A L Y S I S 
31 - 6 0 
3 5 6 9 2 
1 0 6 4 
1 3 1 1 
1 3 8 0 6 7 







! 7 0 2 6 
2 2 4 
« 2 8 6 9 
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Exhibit 297 
Exhibit 297: 1992 Dealer Financial Statement 
•^lacyiija 
A U T O M O B I L C S 
1 yy^OhALbH H I M A N U A L s I M I t iwtw < 
BALANCE SHEET 
20Nbt) iST NO 1 0 / C 
DFAIERSH.P HERITAGE IMPC 
COVERING THC- PERIOO FROM J . A N -
I A S S E T S 
Sh on Hand 
I Contracts in 
Jank 
Transit 
[ T O T A L C A S H A N O C O N T R A C T S ( !ns, 
Vehicle Accounts Receivable 
1 Service. Body Shop 4 Pans Accts. Receivable 
J Faciory Receivables 
J Faciory Receivables • 
Warranty Receivables 





j Allowance kx OoubtM Accounts 
TOTAL RECEIVABLES ( £1. 
J * Demo Cars - Honda ( 
J * Demo Cars - Other ( 
I * Oemos - Other Venues ( 
1 * New Cars -CRX/ ( 2 ) 0 * ( 
1 * Actorrj( 90)p»eWe{ 
I * New Cars • Others ( 
New Other than Cars ( 
I L.I.F.O Reserve Vehtde 
TOTAL NEW VEHICLE ( ,& * , 
| * Used Cars ( 
* Uero:30«Oays { 6 3 ) J 
1 Used Other than Cars ( 
Pans • Honda Cars 
Accessories • Honda Cars 
Pans & Accessories - Other 
Gas. Od and Grease 
Body Shop Materials 
Sublet Repairs 
Work «n Process • Labor 
j Non-Automotive Inventory 
1 L.I.F.O. Reserve Other 






[ Prepa<d Expenses • Taxes 
- Insurance 
-Other 
* Driver Tramino Vehicles ( 
| * Lease Vehicles { 
j * Rental Vehicles ( 
[ Accumulated Depreciation ,<cn J.> ».- i * 
TOTAL OTHER CURRENT ASSETS ( „ * l 














• v . -
X' ^ " ' 






2 0 4 2 -
5 4 7 3 c 
5866<j 
1 0 9 4 2 3 3 
AC 
01 
Li*e Insurance • Cash Value 
Notes / Accts. Receiva 
Other Noles / Accounts 
Other Non-Automotive 
ale • Officers & Employees 
Receivable 
Assets 
Investments & Advances • Other Operations 
j TOTAL OTHER ASSETS { »* '« 
TOTAL ASSETS ( %\1 
3RT5 DBA HERITAGgT> 



























































5 8 5 6 H 
1 6 2 0 * 
2 2 2 1 1 
5411S 







A M O U N T 
3 0 2 0 
5 5 9 
3 5 7 9 
1 8 6 7 2 6 
1 2 8 7 2 3 
2 7 1 7 4 
9 9 6 9 
1 0 0 0 8 
( ) 
3 6 2 6 0 0 
2 6 2 3 6 2 
1 8 8 8 3 5 3 
( 4 8 7 0 1 9 
1 6 6 3 6 9 4 
122879C 
2 2 3 8 2 6 
72265J 
3038C 




3 2 2 7 8 4 2 
4 9 3 = 
7639 
180752 
1 1 4 1 9 8 
( ) 
3 0 7 5 2 ^ 
3 9 0 1 5 4 S 
4 2 7 6 6 
2 0 9 1 2 
1 6 8 2 4 2 
4 2 1 6 
3 2 5 2 2 
4 5 5 4 
2 7 3 2 1 J 
8 9 1 2 7 
3 9 5 4 ^ 
123O0 
20000CJ 
3 4 0 9 7 1 
4515731 
HMURRAY 

































































STATE ^ A H 
L I A B I L I T I E S 
Accounts Payable - Traoe Creditors 
Veh<ie L»en PayoHs 
Lcense and Registration Fees 
Customer Oeposrts 








New Vehides 4 Demos 
Used Vehicles 
Lease / Rental Vehides 
Other 
Long Term Debt - Current Portion 




Taxes Payable -Sales 
•Payroa 
- Income (Phor Yr. J ) 
• Real Estate 
•Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve kx Repossession Losses 
TOTAL ACCRUED LIABILITIES ( «£V ) 
TOTAL CURRENT LIABILITIES ( ^ ) 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM DEBT (
 tW» ) 




























NETWORKING ^ ^ 7 8 2 6 9 8 
CAPITAL |USmK4M«»«BM4jSt»«.«CltKfti 














1 CAPITAL STOCK 
| ADDITIONAL PAID IN CAPITAL 
TREASURY STOCK 
| RETAINED EARNINGS 
0IVIDENDS 
PREVIOUSLY TAXED INCOME • SUB ' S ' 
| DISTRIBUTIONS - SUB "S* 








































5 5 3 1 
ESTIMATED INCOME TAXES 
NET EARNINGS • PROFIT Oft (LOSS) ( l ^ , V ) 
TOTAL NET WORTH ( %»t\ ) 




„P 84 107 
A M O U N T 
3186< ; [3 
11712 
1 0 ! 






8 4 5 0 0 











3 6 0 5 8 6 c 
2411S n 
24119< 
















IMf^^^cM | ; t > * f r < « B a k y v ^ J | 
55c 
( 
5 5 : 
6 6 8 6 * 










T Y P E 
VetKde 
Service. Body Shop & Parts 
Other Factory Receivable 
Warranty Receivables 
TOTAL 





" V < 1 
'"-;:. 
JJS 
T O T A L 
1 8 6 7 2 6 
1 2 8 7 2 3 
2 7 1 7 4 
1 9 9 7 7 
3 6 2 6 0 0 
( ) 
.. 3 6 2 6 0 0 
C U R R E N T 
1 7 9 2 4 6 
6 6 8 6 5 
2 7 1 7 4 
1 2 6 9 9 
2 8 5 9 8 4 
PAST DUE ANALYSIS 
31-60 
7 0 0 
2 8 5 3 2 
8 7 2 
3 0 1 0 4 
61-90 
1100 
1 2 1 1 2 
4 9 9 
1 3 7 1 1 
OVER 90 
5 6 8 0 
2 1 2 1 4 
5 9 0 7 
3 2 8 0 1 
UAH. f (HANCU. AMCnV.ANHONOAKO'OnCC »< 
SiATCMfNT tOAnmve i^« ion«A»«ct «nvt. HwwiAN^r 
pv (MC <SlHf> l«€ * , , H « U V N T S S M A » « « « . U I » « « u< 
fCXi-Oww^G MONtM t o M * ^ s " > ' , 0 ° , , w 4 0 
DOUBTFUL 
ACCOUNTS 






« O J i f L H C L 
BALANCE SHEET O E A L E R N O _ ? _ 0 6 8 1 6 
ZONE/OiST NO 1 0 / C 
OEALEOSH.P HERITAGE IMPORTS DBA HERITAGETYHMURRAY UTAH 8 4 1 0 7 
COVERING THE PERlOO F R O M
 w 
ASSETS 
ft on Har 
. ^ash <n me i 




) TOTAL CASH ANO CONTRACTS ( 






\ K \ ) 
J Service. Body Shop 4 Pans Accls. Receivable 
J Factory Receivables - H o n d a 
-I Factory Receivables • Other 
J Warranty Receivables 
1 Warranty Receivables 
- H o n d a 
- O t h e r 
j Aflowance (or Doubtful Accounts 
TOTAL RECEIVABLES ( 
* Demo Cars - Honda ( 
J * Demo Cars - Other ( 








I M S \ 
HO.. I 
l d l 230 
) 
) 
* NewCars-CRX/ ( 2 ) & * ( 4 9 
• Accorrj( 1 1 2 ) f t « W e ( 1 
* New Cars - Others ( 
New Other than Cars ( 
L.I.F.O. Reserve Vehicle 
TOTAL NEW VEHICLE ( 
• Used Cars ( 
* Memo:304 Days ( 7 7 } 
1 Used Other than Cars ( 
I Parts • Honda Cars 
j Accessooes - Honda Cars 
j Parts & Accessories - Other 
J Gas. Od and Grease 
I Body Shop Materials 
1 Sublet Repairs 
J Work in Process • Labor 
j Non-Automotive Inventory 
1L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( 
Securities 
•nance loco" •ne Receivable 
J insurance Commissions Receivable 
j Prepaid Expenses • Taxes 
- Insurance 
-Other 
j * Oliver Training Vehicles ( 
] * Lease Vehcies ( 
* Rental Vehicles ( 
1 Accumulated Deprecation *ceu t* m /.» 
1 TOTAL OTHER CURRENT ASSETS ( 






F U f t N . 












| tOTM.«£D ASSETS ( « } ^ S H ] 
COST 
1 5 2 1 5 9 
5 4 3 9 1 
7 5 4 5 8 3 
2 0 4 2 3 
54732 
5866<a 
1 0 9 4 9 5 6 
L«(e Insurance - C a s h Va lue 
Notes / Acc l s . Rece i vab le • Of f icers 4 Empto 
Other Notes / A c c o u n t s Rece ivab le 
1 Other Non -Au tomo t i ve Asse ts 
Investments * A d v a n c e s - O ther Opera t ions 
| T O T A L O T H E R A S S E T S ( 









I K S \ 
I ' D * / 
1391 250 

























M l * 1 
ACCUMULAT10 
Q t X » C C U T K X 
1 1 0 0 8 5 
3 3 7 9 9 
5 9 3 2 1 5 
16429 









THRU E £ E 
I AMOUNT 
3 0 2 0 
1 4 0 2 5 0 
1 2 5 8 2 8 
2 6 9 0 9 8 
9 4 2 1 3 
1 1 7 5 9 7 
1 7 4 5 6 
1 3 9 9 6 
1 2 9 9 5 
{ ) 
2 5 6 2 5 7 
3 0 9 5 7 1 
2 2 2 7 8 7 6 
( 4 8 7 0 1 9 
2 0 5 0 4 2 8 
1 0 8 9 2 5 9 
2 0 8 9 7 5 
6 1 6 7 9 
3 1 4 1 4 
3 0 1 2 
10281 
1 1 7 2 
( ) 
3 4 4 6 9 6 7 
7 9 5 5 
7 6 3 9 
2 1 6 1 7 3 
1 0 0 9 4 6 
( ) 
3 3 2 7 1 3 
4 3 0 5 0 3 5 
4 2 0 7 4 
2 0 5 9 2 
1 6 1 3 6 6 
3 9 9 4 
3 2 0 2 9 
4 3 6 5 
2 6 4 4 2 0 
8 9 1 2 7 
3 9 2 2 9 
12300 
2 0 0 0 0 0 
3 4 0 6 5 6 
4 9 1 0 1 1 1 
L_SL2_ 



































































OTHER MAKES S O t O 
LIABILITIES 
Accounts Payable • Trade Creditors 
Vehicle Lien Payoffs 
L c e n s e and Registrat ion Fees 
Customer Deposits 








New Vehicles & Demos 
Used Vehic les 
Lease / Rental Vehicles 
Other 
Long Term OeM - Current P o r t o n 




Taxes Payable - S a t e s 
- P a y r o l l 
- Income (Prior Yr. $ ) 
• Rea l Estate 
- O t h e r 
Employees ' Bonuses Payable 
Owners ' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payab le 
Reserve for Repossess ion Losses 
TOTAL ACCRUED LIABILITIES { , l3V ) 
TOTAL CURRENT UABIUT.ES ( ^ ) 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM 0EBT ( ™a ) 




























NETWORKING ^WALS 7 9 0 8 0 2 














) CAPITAL STOCK 
| A O O m O N A L PAID IN C A P I T A L 
1 T R E A S U R Y STOCK j 
R E T A I N E D EARNINGS ! 
I D I V 1 0 E N 0 S 
1 P R E V I O U S L Y T A X E 0 I N C O M E - S U B "S" 
1 D ISTRIBUTIONS - SUB * S ' 










































5 5 3 1 
6 0 1 1 
ESTIMATEO I N C O M E TAXES i 
NET E A R N I N G S - PROFIT O R ( L O S S ) ( l 2 £ « \ * ) 
TOTAL NET WORTH •( £?,* . ) 





2_426 0 5. 
1 3 2 2 6 
1050 | 
2 3 9 7 5 6 1 ! 
8 2 7 0 5 3 
87895 ; 
1 8 4 5 0 0 
1
 36588901 
3 1 2 6 2 
2 3 2 4 7 9 
4 3 2 8 0 
8 3 1 6 
1 9 4 4 1 
. 7584 
3 4 2 3 6 2 
4 0 0 1 2 5 2 
2 3 4 1 7 8 
2 3 4 1 7 8 
4 2 3 5 4 3 0 | 
1 0 0 0 0 
6 0 9 5 3 6 
( ) 







6 7 4 6 8 1 









T Y P E 
Vehic le 
Serv ice. B o d y S h o p & P a n s 
Other Fac to ry Rece ivab le 
War ran ty Rece ivab les 
T O T A L 
Less DoubHut Accoun ts 
NET R E C E I V A B L E S 





R E C E I V A B L E S A N A L Y S I S 
TOTAL 
9 4 2 1 3 
1 1 7 5 9 7 
174.5.6 
7A?71 
? 5 A ? ? > 7 
( ) 
?S(S?57 
C U R R E N T 
8 8 2 7 1 
6 2 5 8 0 




PAST OUE ANALYSIS 
31-60 
5 0 0 
2 9 4 5 0 
4 6 6 7 
3 4 6 1 7 
6 1 -
M A * . f l N A W C l A l 
sr * reMC»i r T o * n « w t 
90 
8 1 3 
8 1 3 
« * « » t o 
A H * e< 
O V E R 90 
5 4 4 2 
2 5 5 6 7 
5 8 4 7 
3 6 8 5 6 
0 O U 8 T F U L 
ACCOUNTS 
k*t M O N O * M O T O « C O • < 
*» • * *« «.vo ro««*/<cc c * wio« trt 
rs*if ss " *M*rf w* u 1 or »t*\ 1 u r H 1 
*• 100 -W «n 








3 3 ^ 1 U C M U l i n 1 I M M M U I M L J I H I 
BALANCE SHEET 0 E A J . E R N O 
Z O N E O I S T . N O 
2 Q 6 B 1 6 
1 0 / C 
n^-PR^P HERITAGE IMPC 
COVERING THE PERIOO FROM J A N -
1 ASSETS 
Cash on Hand 
I Cash in the Bank 
1 Comracts »n Transit 
] TOTAL CASH AND CONTRACTS ( :*\ 
j Veh»cte Accounts Receivable 
Service. Body Shop & Parts Accts Receivable -
j Factory Receivables • 







j Allowance lor Doubtful Accounts 
TOTAL RECEIVABLES ( £? , 
j * Demo Cars • Honda ( 
1 * Demo Cars • Other ( 
| * Demos • Other Vehicles ( 
* New Cars-CRX/ ( l)Civc ( 
* Acaxd( 98 )P*We( 
1 • New Cars - Others ( 
1 New Other than Cars ( 
| L.I FO Reserve Vehicle 
TOTAL NEW VEHICLE ( «£$„ 
1 * Used Cars ( 
* Menvj:304 0ays ( 6 1 ) • 
| Used Other than Cars ( 
Parts • Honda Cars 
Accessories • Honda Cars 
J Parts & Accessories - Other 
Gas. Oil and Grease 
1 Body Shop Materials 
1 Sublet Repairs 
j Work m Process - Labor 
J Non-Automotive Inventory 
1 L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( f t V f J 
J Securities 
Finance Income Receivable 
J Insurance Commissions Receivable 
Prepaid Expenses • Taxes 
- Insurance 
1 - Other 
1 * Driver Training Vehicles ( 
* Lease Vehicles ( 
1 * Rental Vehicles ( 
| Accumulated Depreciation »cm ?* ?r i * 
TOTAL OTHER CURRENT ASSETS ( i * L 
















a * ^ " ' 
• B ^ " ' 
^ " j " 
•' n: 
| TOTAL ratDiSSCTS^^] 
COST 
15215S 
5 4 3 9 \ 
7 5 4 5 8 i 
2 0 4 2 ^ 
5 4 7 3 : 
5866*! 
1 0 9 4 9 5 6 
«c 
ex 
Life Insurance - Cash Value 
Notes / Accts. Receivable • Officers & Employees 
Other Notes / Accounts Receivable 
, Other Non-Automotive Assets 
Investments & Advances • Other Operations 
TOTAL OTHER ASSETS ( ^ V 
( T O T A L A S S E T S ( ¥X 
3RTS DBA HERITAGgTYHMURRAY STATE 























































3 4 1 2 1 
6 0 0 8 1 7 
16652 
2 3 1 9 ^ 
5 4 2 6 ^ 








1 AMOUNT 1 ux I K> 
302CJ « 
I 50836 






2 0 8 3 1 
3 7 0 6 6 
1618C 
( ) 










2 0 1 9 2 0 4 
( 48701<J 
1 8 4 5 8 7 2 
8 5 8 0 9 2 
2 3 4 0 1 6 






3 0 5 8 2 1 1 
6016 
763S 




4 0 7 5 7 4 2 
4 1 3 8 2 
2027C 
153764; 
3 7 7 1 
3 1 5 3 7 
4 4 0 ^ 
2 5 5 1 2 S 
8 9 1 2 7 
3 9 2 2 9 
1 2 3 0 0 
2 0 0 0 0 0 
3 4 0 6 5 6 






















































Accounts Payable - Trade Creditors 
Vehicle L»en Payoffs 
| License and Registration Fees 
| Cuslomer Deposits 








New Vehicles & Demos 
Used Vehicles 
Lease / Rental Vehicles 
Other 
Long Term Debt • Current Portion 




Taxes Payable -Sales 
-Payroll 
- Income (Prior Yr. $ ) 
• Real Estate 
-Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
TOTAL ACCRUED LIABILITIES ( ^ ) 
TOTAL CURRENT UABiUT.ES ( ^ ) 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM DEBT ( ™a ) 





























 iCTWLt 7 9 9 5 3 3 
CAPITAL *ssmi**«*iBatatmt&\0murcnM.m 














i CAPITAL STOCK 
ADDITIONAL PAID IN CAPITAL 
TREASURY STOCK 
RETAINED EARNINGS 
| DIVIOENOS ] 
| PREVIOUSLY TAXED INCOME - SUB *S* | 
J DISTRIBUTIONS - SUB "S* | 












































WORT OR (LOSS) 
553 jJ 
6 0 1 2 
6 5 0 3 
ESTIMATED INCOME TAXES | 
NET EARNINGS • PROFIT OR (LOSS) ( l 2 £ i - ) 
TOTAL NET WORTH ( £ i " } 








1 0 1 3 ^ 
i ood 
2 2 2 8 1 3 3 
4 3 0 5 4 S 
1 2 7 8 5 7 
8 4 5 0 C 
3 2 7 3 5 3 8 
4 0 7 8 0 
3 5 1 1 5 Q 
! 4 5 3 6 9 
1 2 4 7 4 
.... 
2778 J 
1 2 1 3 8 
4 8 9 6 9 J 
3 7 6 3 2 2 9 
2 2 7 1 i d 
2 2 7 1 1 0 











6 8 1 1 8 8 
4 6 7 1 5 2 3 








T Y P E 
Vehicte 
Service. 8ody Shop & Parts 






Less Doubtful Accounts | 225 
NET RECEIVABLES 
T O T A L 
1 1 4 8 7 9 
9 2 5 1 7 
2 0 8 3 1 
5 3 2 4 6 
2 8 1 4 7 3 
{ ) 
2 8 1 4 7 3 
C U R R E N T 
1 0 9 7 9 9 
5 5 7 2 1 
2 0 8 3 1 
3 4 0 3 2 
2 2 0 3 8 3 
PAST OUE ANALYSIS 
31*60 
7 4 3 0 
7 8 8 7 
1 5 3 1 7 
61-90 
5 8 2 9 
4 6 6 7 
1 0 4 9 6 
OVERW 
5 0 8 0 
2 3 5 3 7 
6 6 6 0 
3 5 2 7 7 
DOUBTFUL 
ACCOUNTS 






MAC FINANCIAL AU£RCAN KJNOA MOfOS CO . • < 
STATEMENT TO ARRIVE l»i« TO*WA«C£ BLVO t(>WA«Ct C* *»0< *»••« 
8 * THE 1$THOf THE *rn< euSJNeSSWUAUO€MC«TO€^Wtu€Mr 
FOUOW»NG MONTH TO * * * * STOP 100 JW *0 
'Uft&IUILiCtJ 
A U T O M O B I L E S 
lb^^-L>tlAl_tlH 1 I M M H O I M L O I M I C1V1CH I 
BALANCE SHEET OEA4.6RKK) 2 0 6 8 1 6 
ZONE/OiST. NO 1 0 / C 















COVERING TH6 PERIOD PROM: J A N 9 ? 
ASSETS 
Cash on Han 









TOTAL CASH ANO CONTRACTS ( :%\ ) 
Vehicle Accounts Rece 
Service. 8ody Shop & 
ivable 
Paris Accls. Receivable 
Factory Receivables - Honda 
Factory Rece 
Warranty Re< 
ivaWes • Other 
:eivatHes - Honda 
Warranty Receivables • Other 








TOTAL RECEIVABLES ( ^ ) 
• Demo Cars - Honda ( 2 ) 
* Demo Cars - Other ( ] 
* Demos - Other Vehicles ( ) 
• New Cars - CRX/ ( )Cw ( 3 3 
* Accord( 122)Pre*xfc{ 1 } 
* New Cars - Others ( ) 
New Other than Cars ( ] 








TOTAL NEW VEHICLE ( , £ * , ) 
* UsedCars ( 1 3 u f 250 
• Memo:30*0ays ( 1 8 ) J 1 5 4 5 8 4 
Used Other than Cars ( ) 
Parts - Honda Cars 
Accessories • Honda Cars 
Parts 4 Accessories - Other 
Gas. 04 and Grease 
Body Shop Materials 
Sublet Repairs 
Work in Process • Labor 
Non-Automotive Inventory 











TOTAL INVENTORIES ( f t M t f ) 
Securities 
Finance Income Receivable 
Insurance Commissions Receivable 
Prepaid Expenses - Taxes 
-Insurance 
-Other 
* Driver Training Vehicles ( ) 
* Lease Vehicles ( ) 
* Rental Vehicles ( 1 2 











TOTAL OTHER CURRENT ASSETS ( £& ) 
TOTAL CURRENT ASSETS ( "?,«*) 
ACCT 
NAME 
L A N O 
















1 5 2 1 5 9 





1 1 0 8 3 1 4 
A C O A * A > T £ 0 
0CPW6CUTCN 
1 1 1 4 6 9 
3 4 4 4 2 
6 0 8 4 1 8 
16876 
2 3 6 8 9 
54378 
8 4 9 2 7 2 
Lite Insurance • Cash Value 
Notes / Accts. Receivable - Officers & Employees 
Other Notes / Accounts Receivable 
Other Non-Automotive Assets 






T O T A L O T H E R A S S E T S ( » a ) 
TOTAL ASSETS ( •££ ) 






1 4 3 3 2 5 
3 2 3 6 4 
4 7 2 8 1 
2 1 3 0 0 
( ) 
2 7 0 6 8 6 
3 5 9 1 1 4 
2 3 6 6 0 8 9 
( 4 8 7 0 1 9 
2 2 3 8 1 8 4 
9 8 0 1 9 7 
2 3 7 3 0 0 
6 6 0 7 8 
4 6 2 8 8 
1 6 4 3 
1715 
( ) 
3 5 7 1 4 0 5 
4 5 2 9 
1 1 9 4 1 
2 7 3 1 2 7 
1 4 8 8 3 6 
( ) 
4 3 8 4 3 3 
1 4 2 8 6 4 6 1 
4 0 6 9 0 
1 9 9 4 9 
1 4 8 2 7 2 
1 4 7 9 8 
3 1 0 4 4 
4 2 9 1 
259044J 
8 9 1 2 7 
3 9 1 0 9 
2930O 
2 0 0 0 0 0 
3 5 7 5 3 d 
4 9 0 3 0 4 l | 
M U R R A Y
 S T A T E 



































































Accounts Payable • Trade Creditors 
Vehicle Lien PayoMs 
License atvi Registration Fees 
Customer Deposits 








New Vehicles & Demos 
Used V e N d e s 
Lease / Rental Vehicles 
Other 
Long Term Debt - Current Portion 
I *oci 














Taxes Payable - Sales 
-Payrofl 
- Income (Prior Yr. $ ) 
- Real Estate 
-Other 
Employees* Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 














TOTAL ACCRUED LIABILITIES ( $& ) 
TOTAL CURRENT LIABILITIES ( £ £ } 
Long Term Debt • Owners 





TOTAL LONG TERM DEBT ( £?„ ) 
TOTAL LIABILITIES ( J** ) 
NETWORKING ^ T U ^ , 7 7 4 1 3 0 
CAPITAL *ssni«c«ru«aiBi*tsuwuTOiKiB 














1 CAPITAL STOCK 
ADDITIONAL PAID IN CAPITAL ! 
T R E A S U R Y STOCK 
RETAINED E A R N I N G S | 
DIV IDENDS 
PREVIOUSLY TAXED I N C O M E - SUB *S" 








PROPRIETORSHIP O R P A R T N E R S H I P 
I N V E S T M E N T S 1 





















3 1 2 
0 * 0 
MHOIMH 
• 1 
1 3 2 
1 1 6 
1 1 8 
134 






2 5 8 
I N C O M E F R O M O T H E R O P E R A T I O N S 
380 
390 
PROF IT OR (LOSS) 
5 5 3 1 
6 0 1 1 
6 5 0 4 
2 4 1 8 




NET EARNINGS-PROFIT OR (LOSS) C^SJt") 1 
TOTAL NET WORTH ( %?•. ) 
TOTAL LIABILITIES & NET WORTH _J_ E£ ) _ J 
2 I P 84 1 0 7 
j AMOUNT 
j 3 3 4 2 1 ? 
-
1 ~ ~ 8 9 4 7 
1 3 0 0 
2 6 0 9 7 11 
61~3925 
1 2 6 0 1 3 
8 4 5 0 0 
3 7 7 8 6 1 5 
3 0 1 0 6 
1 0 7 8 9 5 
3 5 0 6 6 
1 6 6 3 3 
1 3 4 8 5 
1 7 5 5 0 
2 2 0 7 3 5 
3 9 9 9 3 5 0 
2 2 0 0 8 7 
2 2 0 0 8 7 
4 2 1 9 4 3 7 ) 
1 0 0 0 0 
6 0 9 5 3 6 
( ) 




^ ^ ^ 2 0 4 6 4 ] 
( } 
2 0 4 6 4 
6 8 3 6 0 4 
4 9 0 3 0 4 1 ) 










T Y P E 
Vehicle 
Service. Body Shop & Parts 





I D / ' 
T O T A L 
Less D o u b t M Accounts j 225 
N E T R E C E I V A B L E S 
T O T A L 
2 6 4 1 6 
1 4 3 3 2 5 
32364 
6 8 5 8 1 
2 7 0 6 8 6 
( ) 
2 7 0 6 8 6 
C U R R E N T 
2 1 3 9 0 
9 9 5 7 0 
3 2 3 6 4 
4 5 5 2 0 
198844 
PAST DUE ANALYSIS 
31-60 
1 7 7 8 8 
5 7 9 1 
2 3 5 7 9 
61-90 
2 3 3 2 
6 1 5 4 
8 4 8 6 
O V E R 9 0 
5 0 2 6 
2 3 6 3 5 
1 1 1 1 6 
3 9 7 7 7 
D O U 8 T F U L 





MA*. FINANCIAL AMERICAN KXOA K>TO« CO *«C 
STATEMENT TO ARRIVE m i TOWANCt 8LVO rWWWCf: CA W M i J'«« 
BY THE I5THOF THE ATTN BUSINESS UAMAGt-tNl OC?*««*•*«l 
FOU.OWMG MONTH TO MAA. STO* IOO Jw «0 
'iiiLl'UULJ 
AUTOMOBILES 
j y y ^ u t A L t H n u M W U M L D I M I tuv icn i 
BALANCE SHEET DEALER NO J 0 6 8 1 6 
ZOME'OiST NO 1 0 / C 













COVERING THE PERlOO FROM i 
!
 ASSETS 
Cash on Hand 
Cash m the Bank 
Contracts tn Transil 
TOTAL CASH AND CONTRACTS ( 
Vehicle Accounts Rect 




MPQRT5 DBA H E R I T A G E S 






Parts Accts Receivable 





Warranty Recervabtes - Other 
Allowance tor Doubtful Accounts 
TOTAL RECEIVABLES ( 
* Oemo Cars - Hooda ( 
* Demo Cars - Other ( 
* Demos -
* New Cars 
* 











-CRX/ ( ) O c ( 4 3 
Acart( 75)PreWe{ 1 Q 
* New Cars - Others ( 
New Other than Cars ( 
Lt.F.O. Reserve Vehide 
TOTAL NEW VEHICLE ( 
* Used Cars { 
* Uemo:30*Days ( 3 7 ) 
Used Other than Cars ( 
Pans - Hooda Cars 
Accessories • Honda Cars 
Parts & Accessories • Other 
Gas, Oil and Grease 
Body Shop Materials 
Sublet Repairs 
Work in Process - Labor 
Non-Automotive Inventory 
L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( 
Securities 
Finance Income Receivable 
Insurance Commissions Receivable 
Prepaid Expenses • Taxes 
- Insurance 
-Other 
* Driver Tra 
* Lease Ve 
ining Vehicles ( 
ti»cies ( 
* Rental Vehicles ( 
Accumulated Deprecation *anmnr* 
TOTAL OTHER CURRENT ASSETS { 















^ - ' " w 
a n ^ - ^ 
^ ^ if 





TOTAL WED ASSETS ( ^ J 
COST 
152159 





1 1 0 8 9 1 * 
Life Insurance - Cash Value 
Notes / Accts. Receivable - Officers & Empty 
Other Notes / Accounts Receivable 
Other Non-Aulomotive Assets 
Investments & Advances • Other Operations 
TOTAL OTHER ASSETS ( 







































3 4 7 6 4 
6 1 6 0 1 9 
17100 
2418 l i 
5 4 4 9 1 













1 1 6 0 7 7 7 
1 4 0 3 6 5 
1 0 7 1 7 1 
8 0 9 1 3 
6 2 1 9 0 
2 5 6 0 7 
( ) 
4 1 6 2 4 6 
4 4 0 1 8 1 
1 7 1 2 3 7 9 
( 48701S} 
L 1 6 6 5 5 4 1 
9 6 4 7 2 8 
2 3 4 0 0 8 
7 5 0 5 1 
5 0 9 3 5 
4 3 6 3 
2 0 6 6 
3 1 2 6 
{ ) 
2 9 9 9 8 1 8 
14234 
4 3 0 2 
2 6 8 6 1 7 
1 4 0 4 9 0 
( ) 
4 2 7 6 4 3 
4 0 0 4 4 8 4 
3 9 9 9 8 
1 9 6 2 7 
141271] 
1 4 5 7 4 
3 0 5 5 ^ 
4 1 7 8 
2 5 0 2 0 0 
8 9 1 2 7 
3 9 1 0 9 
1 7 8 0 0 
2 0 0 0 0 0 


































































2. OTHER MAKES SOLC 
STATE U T A H _ 
) __ 
I LIABILITIES 
j Accounts Payable • Trade Creditors 
Vehicle Lien Payoffs 
) License and Registration Fees 
J Customer Oeposils 
j Warranty Claims Advance 
1 p 
j N A 
O Y 
\ T * 
E B 
S L 1 E 
New Vehicles & Demos 
Used Vehicles 
Lease / Rental Vehicles 
Other 
| Long Term Debt - Current Portion 
TOTAL ACCOUNTS 4 NOTES PAYABLE ( ^ \ 
I Interest Payable 
Payrofl Payable 
Insurance Payable 
Taxes Payable - Sates 
- Payroll 
! - Income (Prior Yr. $ 
- Real Estate 
-Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable • • 
Reserve ky Repossession Losses 
TOTAL ACCRUED LIABILITIES ( ^ 
TOTAL CURRENT UABILlTiES ( ^ 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM DEBT { £»n 
TOTAL LIABILITIES ( i T , 































N E T W O R K I N G
















1 CAPITAL STOCK 




PREVIOUSLY TAXED INCOME - SU8 *S* 
j DISTRIBUTIONS - SUB *S" 







































3 1 4 











ESTIMATED INCOME TAXES 
NET EARNINGS - PROFIT OR (LOSS) ( " S i t " ] 
TOTAL NET WORTH ( £ « » ) 
TOTAL LIABILITIES & NET WORTH ( Jffi ] 
5 5 3 1 
6011 






2.o 84 107 
1 AMOUNT | 
~T_ 4 1 3 1 0 0 
['" 124 53 




| 6 4 5 0 0 
3 2 9 4 1 9 9 
4 6 7 7 4 , 
j 253712J 
3 8 2 5 3 
2 0 7 9 1 
2 2 3 4 6 
1 8 9 6 7 
4 0 0 8 4 3 
3 6 9 5 0 4 1 
I 2 1 2 9 9 7 
2 1 2 9 9 7 ] 
3 9 0 8 0 3 8 
H H H B B B D S 
HMflHrriPnRn 
^^^BBIUBHfll 
1 0 0 0 0 
6 0 9 5 3 6 




^ ^ ^ 2 9 5 4 6 ^ 
< ]\ 
29546] 
6 9 2 6 8 2 | 











T Y P E 
Vehide 
Service. Body Shop 4 Pans 
Other Factory Recervable 
Warranty Receivables 
TOTAL 







R E C E I V A B L E S 
TOTAL 
140365 
1 0 7 1 7 1 
8 0 9 1 3 
8 7 7 9 7 
4 1 6 2 4 6 
( ) 
4 1 6 2 4 6 
C U R R E N T 
1 3 5 4 2 9 
5 0 8 0 6 
8 0 9 1 3 
5 0 3 3 6 
3 1 7 4 8 4 
A N A L Y S I S ooc 
PAST DUE ANALYSIS 
31-60 
20 
2 5 2 9 0 
1 4 9 4 0 
4 0 2 5 0 
61-90 
5 9 4 5 
5 9 6 3 
1 1 9 0 8 
OVER 90 
4 9 1 6 
2 5 1 3 0 
1 6 5 5 8 




MA*. FINANCIAL t u C K O M K X M U O I O f l C O . K 
STATEM6KT TO A««1VE U H TO*WA*C£ 8LVO TCWAANC* CA « C » t J W 
BY TM€ tSTH OF TM€ AfT* »JS»CS5 UAMAGfcUtWT 0€»««TweNT 









AUT0«06H.ES BALANCE SHEET DEALER NO _ 2 0 ^ 6 8 1 6 
ZONE/OIST NO 1 0 / C 
OEALERSH.P HERITAGE IMPORTS 
COVERING THE PERIOO FROM . T A N 9 ? 
[ ASSETS 
Cash on Hand 
Cash m the Bank 
) Conj/acis'" Transit 
f TOTAL CASH ANO CONTRACTS ( 
Vehicle Accounts Receivable 
Service. Body Shop i 
Factory Receivables • 
















1 Allowance lor Ooubtlut Accounts 
TOTAL RECEIVABLES ( 
J * Oemo Cars - Honda ( 
1 * Oemo Cars - Other ( 











* New Cars-CRX/ ( } & * ( 4 3 
* Accord( 77)PrcWe( 1 6 
J * New Cars - Others ( 
New Other than Cars ( 
1 LI.F.O. Reserve Vehicle 
TOTAL NEW VEHICLE ( 
* Used Cars ( 
* Memo:30»0ays ( 2 8 ) 
1 Used Other than Cars ( 
J Parts - Honda Cars 
Accessories - Honda Cars 
Parts & Accessories • Other 
Gas. Oil and Grease 
1 Body Shop Materials 
| Subfet Repairs 
Work in Process - Labor 
1 Non-Automotive Inventory 
| LI.F.O. Reserve Other 
TOTAL INVENTORIES ( 
Securittes 
J Finance Income Receivable 
J Insurance Commissons Receivable 
Prepaid Expenses • Taxes 
1 • Insurance 
1 -Other 
1 * Driver Training Verncles ( 
* Lease Vehicles ( 
I * Rental Vehicles ( 
1 Accumulated Depredation *XTJ n i r »* 
TOTAL OTHER CURRENT ASSETS ( 
















r m ^ ^ " 
Norn TOD ASSETS { £ & ) 
COST 
1 5 6 5 0 7 
5 4 3 9 1 
7 5 9 7 6 5 
3 1 6 7 4 
5 4 7 3 3 
5 8 6 6 9 
11157391 
Life Insurance - Cash Value 
Notes / Accts. Receivable • Officers & Emptor 
Other Notes /Accounts Receivable -
Other Noo-Automotive Assets 
Investments & Advances - Other Operations 
TOTAL OTHER ASSETS ( 





































1 1 2 8 5 3 
3 5 0 8 5 
623620^ 
17324 
2 4 6 7 4 














2 4 9 6 6 
__.. _27986 
2 6 8 7 1 4 
9 4 3 6 3 
1 1 4 0 3 1 
5 7 2 9 8 
2 8 9 3 8 
\( ) 
1
 5 6 3 3 4 4 
3 4 2 2 6 3 
1 8 9 2 4 2 8 
( 487019) 
1 7 4 7 6 7 2 
7 5 3 5 1 4 
2 4 2 0 6 7 
7 2 4 8 1 
5 3 0 4 6 
69 
84 0 
2 6 7 6 
( ) 
2 8 7 2 3 6 5 
16063 
5508 
2 6 2 3 2 2 
1 1 4 3 6 0 
( ) 
3 9 8 2 5 3 
3 8 6 1 9 4 8 
4 3 6 5 4 
1 9 3 0 6 
1 3 6 1 4 5 
14350 
3 0 0 5 9 
4065, 
2 4 7 5 7 9 
8 9 1 2 7 
3 8 7 6 4 
17800 
2 0 0 0 0 0 





































































2 OTHER MAKES SOLO 
UTAH 
I LIABILITIES 
j Accounts Payable - Trade Creditors 
Vehicle Lien Payoffs 
' License and Registration Fees 
Customer Deposits 








New Vehicles 4 Demos 
Used Vehicles 
Lease / Rental Vehicles 
Other 
Long Term Debt - Cunent Portion 




Taxes Payable -Sates 
-Payrol 
- Income (Prior Yr. $ 
- Real Estate 
-Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
TOTAL A(XRU£0 LIABILITIES ( ^ 
TOTAL CURRENT LIABILITIES ( •*» 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LOfVG TERM 0EBT ( ™„ 
































NET WORKING ^ ^ ^ ^ $ 8 2 2 2 6 2 
CAPITAL «smu««fticaiai««fiua«.(Ttsu«M 














1 CAPITAL STOCK 
ADOrriONAL PAID IN CAPITAL 
TREASURY STOCK 
| RETAINED EARNINGS 
DIVID6N0S 
1 PREVIOUSLY TAXED INCOME - SUB *S" 
j DISTRIBUTIONS - SUB *S" 









































4 1 1 












6 0 1 1 
6 5 0 3 
2 4 1 8 
9 0 8 3 
2 9 9 1 4 | 
ESTIMATEO INCOME TAXES 
NET EARNINGS - PROFrT OR (LOSS) ( l £ £ , 4 " ] 
TOTAL NET WORTH ( £ ? J J 




_Z1P 84 107 
1 AMOUNT ""*"] 
4 9 2 3 8 3 
1 R'53fi 
J 1^00\ 
2 1 2 2 4 2 7 
~-Z__ 3 8 1 3 0 0 
9 2 6 6 6 
8 4 5 0 0 
3 1 8 8 9 0 7 J 
5 6 2 2 1 
1 5 9 3 5 9 
4 2 8 3 4 
24 94 9 ] 
3 2 2 5 8 
2 2 1 7 7 
3 3 7 7 9 8 ] 
3 5 2 6 7 0 5 
2 0 5 9 1 4 
2 0 5 9 1 4 
3 7 3 2 6 1 9 ) 
1 0 0 0 0 
6 0 9 5 3 6 
( ) 






5 9 4 6 0 1 
7 2 2 5 9 9 
4 4 5 5 2 1 8 ] 









T Y P E 
Vehicle 
Service. Body Shop & Parts 







Less: Ooubtfut Accounts | 225 
NET RECEIVABLES 
T O T A L 
2 6 8 7 1 4 
9 4 3 6 3 
1 1 4 0 3 1 
8 6 2 3 6 
5 6 3 3 4 4 
( ) 
5 6 3 3 4 4 
C U R R E N T 
2 6 3 5 2 3 
4 4 8 7 4 
1 1 4 0 3 1 
2 9 0 1 0 
4 5 1 4 3 8 
PAST DUE ANALYSIS ' 
31-60 
3 2 5 
1 3 9 2 1 
2 0 9 6 0 
3 5 2 0 6 
61-90 
8 1 6 7 
1 4 4 7 5 
2 2 6 4 2 
OVER 90 
4 8 6 6 
2 7 4 0 1 
2 1 7 9 1 








MAK. FINANCIAL AMCMOM MONOA M0T04 CO *K. 
STArEUExr roARRfve m * i o « w * c £ euro.. TCWHANCE CA »oso« ??*« 
8VTM6 1STHO" THE A ™ * «US»CSS U A H A G £ U € N T 0€«>*«r"CNT 






1 0 / C 












COVERING THE P 6 R I O 0 FROM J A N 
| ASSETS 
sh on Ha 
ih in Ihe 
x3 
Bank 
| Contracts «n Transit 
TOTAL CASH AND CONTRACTS ( \%\ 
J Venule Accounts Receivable 
Servce. B<x 
j Factory Rec 
V Shop 4 Pans Accts. Receivable 
jivabtes - Honda 
| Factory Receivables - Other 
[ Warranty Receivables • Honda 
1 Warranty Receivables - Other 
1 Allowance for Doubtful Accounts 
TOTAL RECEIVABLES ( ™. 
I * Demo Cars • Honda ( 
• Oemo Cars - Other 
* Demos • Other Ver 
( 
*des ( 
* NewCars-CRX/ ( ) O c ( 
* Acaxd( 78)PreWe{ 
| * New Cars • Others ( 
New Other than Cars ( 
L.I.F.O Reserve Vehicle 
TOTAL NEW VEHICLE ( £?M 
* Used Cars ( 
* Memo:*)* Days { 2 3 } J 
Used Other than Cars ( 
Parts - Honda Cars 
Accessories • Honda Cars 
Parts & Accessories - Other 
Gas. Oil and Grease 
Body Shop Materials 
Sublel Repairs 
Work in Process - Labor 
Non-Automotive Inventory 
L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( " " * 
"•curities 
:nce Income Receivable 
...surance Commissions Receivable 
Prepaid £xpe nses - Taies 
- Insurance 
• Other 
* Oriver Training Vehicles ( 
• Lease Vehicles ( 
* Rental Vehtdes ( 
Accumulated Depreciation ,#ccu»<*mi* 
TOTAL OTHER CURRENT ASSETS ( J£\ 














! > "' 
*^*^> 
^ H I 
!>"^ 
: > ' ^ 
V"*"**1 
TOTM. RXED ASSETS ( ^ ^ ) 
Life Insurance 
Notes / Accis 
COST 
1 5 7 5 0 2 
5 4 3 9 1 
7 6 2 0 9 7 
3 1 6 7 4 
5 7 2 3 c 
5866S 
1 1 2 3 5 6 6 
AC 
0 
»• Cash Value 
Receivable - Oflicers & Employees 




\ Advances • Other Operations 
TOTAL OTHER ASSETS ( »l£5„ 


























































C O M U U t C O 
PW£ P A T C H 
1 1 3 6 9 0 
3 5 4 0 7 
6 3 1 4 2 3 
1 7 5 4 6 
2 5 1 6 7 
5 4 7 1 7 








. THRU J U L 9 ? OTHER MAKES SOLO 
1 AMOUNT 
3 0 2 0 
5 6 0 8 
8 6 2 8 
4 3 6 6 7 
9 3 9 5 1 
8 2 5 1 4 
5 4 3 6 1 
3 5 8 6 8 
( ) 
3 1 0 3 6 1 
3 0 8 9 0 6 
1 9 9 7 2 0 2 
( 48701SJ 
1 8 1 9 0 8 9 
9 6 0 0 1 8 
2 3 1 7 4 7 
6 9 4 1 7 
4 9 2 0 8 
6 3 0 
1 6 7 6 
( ) 
3 1 3 1 7 8 5 
8 4 1 9 
5 5 0 8 
3 4 9 4 0 8 
1 1 4 5 0 0 
( ) 
4 7 7 8 3 5 
3 9 2 8 6 0 9 
4 5 8 1 2 
1 8 9 8 4 
1 3 0 6 7 4 
1 4 1 2 6 
3 2 0 6 6 
3 9 5 2 
2 4 5 6 1 4 
-
8 9 1 2 7 
3 8 7 1 9 
1 7 8 0 0 
2 0 0 0 0 0 
3 4 5 6 4 6 


































































STATE U T A H 
| LIABILITIES 
Accounts Pay20ie - Trade C-editors 
Vehcle ben PayoMs 
Lcense and Registration Fees 
Customer Decosrts 








New Vehicles & Demos 
Used Vehicles 
Lease / Rental Vehicles 
Other 
Long Term De« - Current Portion 




Taxes Payable -Sales 
• Payroll 
- Income (Prior Yr. $ 
- Real Estate 
-Other 
Employees' Bonuses Payable 
Owners'Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve tor Repossession Losses 
TOTAL ACCRUED LIABILITIES ( £?n 
TOTAL CURRENT UABILTTIES ( ,?£ 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM DEBT ( ,!**, 
TOTAL LIABILITIES ( JTfi 

































NETWORKING ^ ^ j 8 1 8 1 6 1 
CAPITAL *«Tu»«««j*»»ii»»«jsi*i*.irui*«jQ 














1 CAPfTAL STOCK 
1 AD0IT1ONAL PAID IN CAPITAL 
] TREASURY STOCK 
| RETAINED EARNINGS 
| DIVIOENOS 
PREVIOUSLY TAXE0 INCOME - SUB *S* 
1 DISTRIBUTIONS - SU8 "S" 












































4 7 6 











5 5 3 1 
6 0 1 1 
6 5 0 3 
2 4 1 8 
9 0 8 2 
2 9 9 1 4 
ESTIMATED INCOME TAXES 
NET EARNINGS - PROFIT OR (LOSS) ( l ^ i S J " 
TOTAL NET WORTH { £ « • 
TOTAL UABHJT1ES& NET WORTH ( £ £ 





„P 84 107 
1 AMOUNT 
3 4 8 3 7 5 
1 5 6 4 2 
1350 
2 1 7 5 5 3 0 
6 0 0 9 6 4 
9 0 6 3 6 
8 4 5 0 0 
3 3 1 6 9 9 7 
4 4 5 8 3 
1 3 1 0 2 7 
3 8 3 9 3 
2 9 4 9 2 
1 3 4 6 7 
2 3 5 0 8 
2 8 0 4 7 0 
3 5 9 7 4 6 7 
1 9 8 7 6 2 
1 9 8 7 6 2 
3 7 9 6 2 2 9 
1 0 0 0 0 
6 0 9 5 3 6 
( 




6 0 5 0 1 
( 
6 0 5 0 1 
7 2 3 6 4 0 
4 5 1 9 8 6 9 






T Y P E 
Vehicle 
Service. Body Shop & Parts 
Other Factory Receivable 
Warranty Receivables 
TOTAL 





.VI . . " ' 
225 
T O T A L 
4 3 6 6 7 
9 3 9 5 1 
8 2 5 1 4 
9 0 2 2 9 
3 1 0 3 6 1 
( ) 
3 1 0 3 6 1 
C U R R E N T 
3 7 9 1 2 
5 1 3 0 9 
8 2 5 1 4 
2 8 4 9 8 
2 0 0 2 3 3 
PAST DUE ANALYSIS 
31-60 
6 5 9 




2 3 0 
6 5 8 5 
1 1 8 2 0 
1 8 6 3 5 
OVER 90 
4 8 6 6 
3 1 7 2 8 
3 6 7 2 9 
7 3 3 2 3 
UAH. f INAAICUIH. AM(m>Hi<jNr>Auo(oncn ««. 
s r i t E u f N t T O Annivt «t«i iorw***C£ ».vo T O W A N C C 
6 « »M€ t S T M O * TM€ » I W e m a N C S S W A W A O T M r N i K 
' C C O w H < i M O N I M T O U A < S I C l O O J W ' O 
DOUBTFUL 
ACCOUNTS 







'4SEJEJCJH 1992 OfcAL^H HNANClAL b I A I t iv i tH I BALANCE SHEET 
HERITAGE IMPORTS DBA HERITAGg^MURRAY 
ZONEAXST. NO. 
UTAH 




COVERING THE PERIOO FROM
 L 
I A S S E T S 
^ash on Hand 
ash in the Bank 
J Contracts in Transit 
| TOTAL CASH ANO CONTRACTS ( 
J VeNcle Accounts Receivable 





• H I \ 
«ID1 / 
J Service. Body Shop & Parts Accts. Receivable 
1 Fadory Receivables - Honda 
J factory Receivables • Other 
j Warranty Receivables - Honda 
J Warranty Receivables Other 
J Allowance lor Doubtful Accounts 
TOTAL RECEIVABLES ( 
1 * Oemo Cars - Honda ( 
J * Demo Cars - Other ( 
1 * Demos - Other Vehicles ( 









^ ) ) 
*: ( 3c; 
1 * Accord ( 81)PteWe( 1 ^ 
| * New Cars - Others ( 
[ New Other than Cars ( 
1 U.F.O. Reserve Vehicle 
TOTAL NEW VEHICLE ( 
1 * Used Cars ( 
* Uerro:30*Days ( 4 0 ) 
I Used Other than Cars ( 
1 Parts • Honda Cars 
Accessories • Honda Cars 
1 Parts & Accessories - Other 
Gas. Oi and Grease 
Body Shop Materials 
Sublet Repairs 
Work in Process • Labor 
| Non-Automotive Inventory 
L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( 
[ Securities 
Finance Income Receivable 
1 Insurance Commissions Receivable 
Prepaid Expenses - Taxes 
[ - Insurance 
•Other 
1 * Driver Training Vehicles ( 
* Lease Vehicles ( 
* Rental Vehicles ( 
[ Accumulated Depreciation *x»i »*.m.m 
TOTAL OTHER CURRENT ASSETS ( 
TOTAL CURRENT ASSETS ( 
*cci 
























[ T0T*lRX£fl ASSETS ( , J £ S * ' 
COST 
1 5 9 8 7 1 
5 4 3 9 1 
7 6 4 4 6 2 
3167^ 
6 3 2 2 9 
5 8 6 6 9 
113229<5 
1 Lite Insurance • Cash Value 
| Notes / Accts. Receivable • Officers & Empto 




[ Investments & Advances • Other Operations 
TOTAL OTHER ASSETS ( 









m e n / 
17(Jj 250 

























1 1 4 5 2 7 
3572E 
6 3 9 2 2 7 
1 7 7 7 1 
2565S 
5483C 







• w e / 
v t o / 
THRU A U G 
AMOUNT 
2 5 0 0 
5 5 2 3 1 
5 7 7 3 1 
2 6 0 0 8 
9 5 5 8 5 




2 6 1 3 8 1 
4 0 4 1 4 6 
1 8 9 4 1 1 9 
( 4 8 7 0 1 ? 
181124<£ 
1 1 1 2 1 2 2 
2 5 4 8 8 7 
7 1 3 6 8 
54476 
2752 
3 1 2 0 
282 
( ) 
3 3 1 0 2 5 5 
618C 
5 5 0 9 
3 4 9 0 7 1 
8 8 6 1 4 
( ) 
4 4 9 3 7 ^ 
4 0 7 8 7 4 q 
4 5 3 4 4 
1 8 6 6 3 
1 2 5 2 3 5 
13903 
3 7 5 7 0 
3 8 3 9 
2 4 4 5 5 4 




3 4 5 6 0 1 



































































OTHER MAKES SOLO 
LIABILITIES 
Accounts Payable - Trade Creditors 
Vehicle Lien Payoffs 
License and Registration Fees 
Customer Deposits 








New Vehides & Demos 
Used Vehicles 
Lease / Rental Vehides 
Other 
Long Term Debt - Current Portion 




Taxes Payable -Sates 
•Payroll 
• Income (Prior Yr. $ 
- Real Estate 
-Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve lor Repossession Losses 
TOTAL ACCRUED LIABILITIES { £?» 
TOTAL CURRENT LIABILITIES ( £ £ 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM 0EBT ( ^B 
































CAPITAL iuxn iM«ni<« is tM«uMunuL*<« 














1 CAPITAL STOCK 
ADDITIONAL PAJD IN CAPITAL 
TREASURY STOCK 
| RETAINED EARNINGS 
DIVIDENDS 
PREVIOUSLY TAXED INCOME • SUB 'S* 
1 0ISTRI8UTIONS - SUB *S' 































1 5 ^ 
132 
128 





















ESTIMATE0 INCOME TAXES 
NET EARNINGS - PROFIT OR (LOSS) ( ^ £ 2 ! , " 
TOTAL NET WORTH ( & ? . 
! TOTAL LIABILITIES* NET WORTH ( ; ? i 
5531 
6 0 1 1 
6 5 0 3 
2 4 1 8 
9 0 8 2 
29914 
1 0 4 2 




) ) ) 
AMOUNT 
6 9 8 6 5 4 
1 7 4 0 5 
1400 
2 0 5 3 8 4 1 
5 0 3 5 8 0 
6 8 6 3 6 
8 4 5 0 0 
3 4 2 8 0 1 6 
5 7 6 2 4 
1 2 6 4 9 4 
4 3 0 0 1 
3 4 0 3 6 
2 1 8 5 7 




1 9 1 5 5 4 
3 9 3 1 2 1 4 
" 
1 0 0 0 0 
6 0 9 5 3 6 
{ ) 




| 7 4 5 4 2 
( 
7 4 5 4 2 
7 3 7 6 8 1 










T Y P E 
Vehide 
Service. Body Shop & Parts 
Other Factory Receivable 
Warranty Receivables 
TOTAL 





. y •*» 




2 6 0 0 8 
9 5 5 8 5 
4 7 3 7 0 
9 2 4 1 8 
2 6 1 3 8 1 
( ) 
2 6 1 3 8 1 
C U R R E N T 
2 0 4 3 1 
5 2 6 7 5 
4 7 3 7 0 
2 6 2 5 8 
1 4 6 7 3 4 
PAST DUE ANALYSIS 
31-60 
2 3 8 
1 3 4 9 7 
1 1 3 7 9 
2 5 1 1 4 
61-90 
2 4 3 
2 1 2 1 
1 2 7 9 7 
1 5 1 6 1 
OVER 90 
5 0 9 6 
2 7 2 9 2 
4 1 9 8 4 
7 4 3 7 2 
0OUBTFUL 
ACCOUNTS 
IAAJL H N A N C 4 A C A M C A O M M O H O A U O T O A C O * < 
S I A T f - U E N r T O * n / W £ H O t O « « / * i C £ W-VD « 0 « n A » < ^ . C * W O » 77«« 
6 r T H € i S T H ( X T K * " " e u S J N t S S U A K A G C u t w t 0 € r * n » u C N l 










l 3 3 ^ t / t I R L t : f 1 r i M M K U M L O I H I L I W C M I 




OEALERSH.P H E R I T A G E 
COVERING THE PERIOD FROM i 
LMPORTS DBA H E R I T A G ^ H M U R R A Y
 S T A T E 
JAN 9 7 THRU. S E P 9 2 . OTHER MAKES SOLD 
i ASSETS 
j Casli on Hand 
1 Cash m me Bank 
j Contracts in Transit 
J TOTAL CASH AMD CONTRACTS ( !* ' ; 
Vehicle Accounts Receivable 
j Service. Body Shop & Pans Accls Receivable 
1 Factory Receivables • 
j Factory Receivables -
j Warranty Receivables 





j Allowance lor Doubtful Accounts 
I TOTAL RECEIVABLES ( ,*£?, 
J * Demo Cars - Honda ( 
* Demo Ca rs - Other ( 
* Demos - Other Vehicles ( 
1 * New Cars-CRX/ ( 2)Cwc ( 
I * 
1 * New Cars 
Accord ( 4 7}P«We{ 
-Others ( 
New Other than Cars ( 
| L.I.F.O. Reserve Vehicle 
TOTAL NEW VEHICLE ( , £ * , 
1 * Used Cars ( 
* Mero:30«Dars ( 3 4 ) $ 
I Used Other than Cars ( 
Parts - Honda Cars 
Accessories • Honda Cars 
j Parts 4 Accessories - Other 
Gas. Oil and Grease 
Body Shop Materials 
I Sublet Repairs 
j Work in Process - Labor 
j Non-Automotive Inventory 
1 L.I.F.O Reserve Other 
TOTAL INVENTORIES (*??££ 
Securities 
1 Finance Income Receivable 
1 Insurance Commissions Receivable 
J Prepaid Expenses - Taxes 
J - Insurance 
-Other 
J * Driver Training Vehtdes ( 
j * Lease Vehicles ( 
1 * Rental Vehicles ( 
1 Accumulated Depreciation « m n n n * 
TOTAL OTHER CURRENT ASSETS ( ££. 




















Life Insurance - Cash \ 
Notes / Accls. Ftecerval 
COST 
1 5 9 8 7 1 
5 4 3 9 } 
7 6 4 4 6 2 
4 0 3 2 5 
6 8 1 8 E 
5 8 6 6 5 




ble - Officers & Employees 
[ Other Notes / Accounts Receivable 
Other Non-Automotive Assets 
1 Investments & Advances - Other Operations 
TOTAL OTHER ASSETS ( X&, 
























































1 1 5 3 6 4 
3 6 0 5 C 
6 4 7 0 3 C 
1 7 9 9 3 
2 6 1 5 2 
5 4 9 4 2 








| AMOUNT 11*« 
2 5 0 ^ , 
2 2 0 9 7 J 2 











3 0 1 8 8 ^ 1 2 
3 7 3 4 9 6 
1 1 1 2 2 0 1 7 
( 4 8 7 0 1 9 
1 0 0 8 4 9 6 
1 0 4 0 9 3 7 
2 3 3 6 7 4 
8 2 4 9 9 
6 3 5 2 5 
1 9 4 * 
2 8 7 9 
762 
( ) 
2 4 3 4 7 1 6 
4 2 9 9 
5 5 0 6 
38178<£ 
7 6 3 7 S 
( ) 
4 6 7 9 6 6 
3 2 2 9 1 7 1 
4 4 5 0 7 
1 8 3 4 1 
1 1 7 4 3 2 
2 2 3 3 4 ; 
4 2 0 3 ^ 
372cj 
2 4 8 3 7 6 
8 9 1 2 7 
3 8 6 7 4 
1 7 8 0 0 
2 0 0 0 0 0 
3 4 5 6 0 1 





















































U T A H 
| LIABILITIES 
j Accounts Payable • Trade Credos 
J Vehicle Lten Payotts 
j Lcense and Registration F 
j Customer Deposits 
ees 






1 s L 
E 
New Vehicles 4 Demos 
Used Vehicles 
Lease / Rental VeNdes 
Other 
[ Long Term Debt • Current Portion 
TOTAL ACCOUNTS & NOTES PAYABLE f , ^ 
| Interest Payable 
1 Payroll Payable 
| Insurance Payable 
[ Taxes Payable - Sates 
1 - Payroll 
- Income (Prior Yr. $ 
- Real Estate 
-Other 
Employees" Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve tor Repossession Losses 
TOTAL ACCRUED UABIUTIES ( ™H 
TOTAL CURRtNTUABILmES ( £ * 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM DEBT ( £ £ , 

































NETWORKING ^ 1 ^ , 7 8 2 0 1 8 
CAPITAL «tssrou««njLB»iB»«*u*uruixx> 














1 CAPITAL STOCK 




PREVIOUSLY TAXED INCOME - SUB *S" 
j DISTRIBUTIONS - SUB'S' 




























0 * 0 
WOIMK 
• 4 
1 3 2 
1 1 6 
nd 
1 3 4 




l l < f 











6 4 5 











5 5 3 1 
6 
6 
0 1 1 
5 0 3 
2 4 1 8 
9 0 8 2 
2 9 9 1 4 
1 0 4 2 
1 4 0 4 1 
- 3 3 0 2 4 
ESTIMATED INCOME TAXES 
NET EARNINGS • PROFIT OR (LOSS) ( ^ 2 £ £ " 
TOTAL NET WORTH ( £?«• ; 




- a p J i ! ^ . . _ 
J AMOUNT 
TZ____ 4 3 7 9 6 6 
1 5 0 8 4 
1 3 5 0 
1 " T 3 3 7 3 7 4 
| 7 0 3 2 4 0 
" 5 7 3 5 8 
8 4 5 0 0 -











3 1 1 8 4 9 l | 
H H ^ I H 
B ^ H H ^ ^ H 
^ ^ ^ ^ ^ ^ ^ ^ H 
1000a 
6 0 9 5 3 d 
( } 




4 1 5 1 8 1 
( j 
4 1 5 1 8 
7 0 4 6 5 7 ^ 
3 8 2 3 1 4 ^ 
1 








T Y P E 
Vehide 
Service. Body Shop & Parts 
Other Factory Receivable 
Warranty Receivables 
TOTAL 







R E C E I V A B L E S 
TOTAL 
6 4 5 5 4 
8 5 6 0 0 
5 9 8 7 9 
9 1 8 5 5 
3 0 1 8 8 8 
( ) 
3 0 1 8 8 8 
C U R R E N T 
5 9 3 2 6 
4 1 8 9 3 
5 9 8 7 9 
2 0 8 2 0 
1 8 1 9 1 8 
ANALYSIS 0 0 0 1 8 9 
PAST DUE ANALYSIS 
31-60 
1 2 0 
1 1 6 1 6 
1 2 3 2 4 
2 4 0 6 0 
61-90 
3 6 2 7 
7 9 3 4 
1 1 5 6 1 
OVER 90 
5 1 0 8 
2 8 4 6 4 
5 0 7 7 7 
8 4 3 4 9 
DOUBTFUL 
ACCOUNTS 
MAIL FJNANOAt AWCHCAN H O C - MOTOR CO K 
STATEMENT TO ARRIVE W « T O « W < X BLVO . TO«RA*«C* CA WSOi i l l 
BY THE ISTH Of THE ATTN BUSINESS UA"AO£U€MT KP«f l l"£HT 
RXLOWNG MONTH TO ***«- s 'OP »»3** -«0 






AUTo«OBi i .es BALANCE SHEET DEALER NO 2 0 6 8 1 6 
ZONETOiST NO 1 0 / C 
HERITAGE IMPORTS DBA HERITAG&TVHMURRAY^_ UTAH 84107 
COVERING THE PERfOO FROM: C 
1 ASSETS 
Cash on Hand 
Cash m lhe Bank 
| Cont rac ts in Transit 
TOTAL CASH ANO CONTRACTS ( 
( Vehicle Accounts Receivable 
j Service. Body Shop 4 Parts Accls. Receivab 
Factory Receivables -
Factory Rece 
W a r r a n t y Re< 
J Warranty Re< 
Honda 
rvables - Other 
:ervabies 
t a b l e s 
Honda 
Other 
J Allowance for Doubtful Accounts 
TOTAL RECEIVABLES ( 
J * Demo Cars - Honda ( 
1 * Demo Cars • Other ( 




















* NewCars-CRX/ ( 1 ) 0 * : ( 3 8 
* Accord ( 41)PreWe( 9 
1 * New Cars - Others ( 
New Other than Cars { 
1 L.I.F.O. Reserve Vehicle 
TOTAL NEW VEHICLE { 
1 * Used Cars ( 
* Merro:30»0ays ( 6 0 ) 
| Used Other than Cars ( 
J Parts - Honda Cars 
Accessories • Honda Cars 
Parts 4 Accessories - Other 
J Gas. Oil and Grease 
Body Shop Materials 
Sublet Repairs 
1 Work in Process • Labor 
1 Non-Automotive Inventory 
1 L.I.F.O. Reserve Other 
TOTAL INVENTORIES ( 
1 Securities 
1 Finance Income Receivable 
Insurance Commissions Receivable 
Prepaid Expenses - Taxes 
1 • Insurance 
1 -Other 
1 * Driver Training Vehicles ( 
1 * Lease Vehicles ( 
1 * Rental Vehides 
1 Accumulated Deprecia 
( 
ion «atsm.i-*?.im 
1 TOTAL OTHER CURRENT ASSETS ( 















w ^ - ^ 
* -*""^" 
^"^ ** 
* • " " 
T0T«.nX£0 ASSETS ( ^ s M ] 
COST 
1 5 9 8 7 1 
5 4 3 9 1 
7 6 4 4 6 2 
4 0 3 2 9 
6 8 1 8 8 
5 8 6 6 9 
1 1 4 5 9 1 0 
| Life Insurance - Cash Value 





Investments 4 Advances • Other Operations 
TOTAL OTHER ASSETS ( 











•J KIR J 
156( 250 































1 1 6 2 0 1 
3 6 3 7 1 
6 5 4 8 3 3 
18219 
2 6 6 4 4 
5 5 0 5 6 







IKS \ 1 
v i a ; I 
THRU: _ j Q C T 
I AMOUNT 
2500 
7 3 4 7 
9 8 4 7 
9694 
9 6 2 1 7 
4 1960 
6 5 2 4 8 
3 5 5 7 1 
i( ) | 2 4 8 6 9 0 
i 3 7 5 0 8 3 
1 2 2 9 4 7 2 
{ 4 8 7 0 1 9 
1 1 1 7 5 3 6 
1 0 2 8 5 5 2 
2 3 5 2 3 2 
8 4 8 0 5 
6 2 4 5 1 
1318 
( ) 
2 5 2 9 8 9 4 
6 9 5 3 
5 5 0 8 
4 0 9 0 6 2 
2 7 7 0 7 
( ) 
4 4 9 2 3 0 
3 2 3 7 6 6 1 
4 3 6 7 0 
1 8 0 2 0 
1 0 9 6 2 9 
2 2 1 1 0 
4 1 5 4 4 
3 6 1 3 
2 3 8 5 8 ^ 
8 9 1 2 7 
3 8 6 7 4 
1 7 8 0 0 
2 0 0 0 0 0 
3 4 5 6 0 1 
38218481 
































































O T H E R MAKES SOLO 
I LIABILITIES 
j Accounts Payable - Trade Creators 
Vehicle Lien Payoffs 
Leer 
| Cust 
se and Registration Fees 
omer Deposits 





1 E B 
S L 
E 
New Vervdes 4 Demos 
Used VehK^es 
Lease / Rental Vehicles 
Other 
Long Term. Oebt • Current Portion 




Taxes Payable -Sate 
- Payroll 
• Income (Prior Yr. $ 
• Real Estate 
•Other 
Employees' Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
TOTAL ACCRUED LIABILITIES ( l¥* 
TOTAL CURRENT LIABILITIES ( ^ 
Long Term Debt • Owners 
Long Term Debt - Other 
Mortgages Payable 
TOTAL LONG TERM OEBT ( ^ 



































NETWORKING A C T ^ , 7 5 4 8 4 8 
CAPITAL •esDiu««'usa»B<*««ui«uT<su«]e 














1 CAPITAL STOCK 
ADDITIONAL PAID IN CAPITAL 
TREASURY STOCK 
1 RETAINED EARNINGS 
1 DIVIOENOS 
PREVIOUSLY TAXE0 INCOME - SU8 *S* 
1 DISTRIBUTIONS - SUB *S* 




























8 1 2 
0 * 0 
•* 1 3 2 
1 1 6 
1 1 8 
134 
1 2 8 
1 5 3 
1 3 2 
1 2 8 
1 1 6 
106 
1 2 6 3 










6 9 8 











5 5 3 1 
6 0 1 1 j 
65031 
2 4 1 8 
9 0 8 2 
2 9 9 1 4 | 
1 0 4 2 | 
1 4 0 4 1 ! 
- 3 3 0 2 5 
- 2 9 6 7 0 | 
ESTIMATED INCOME TAXES 
NET EARNINGS • PROP IT OR (LOSS) ( ^ f \ 
TOTAL NET WORTH ( £?,*« ) 






j 36 7 13 3" 
~ 1 2 8 2 7 
" " " 7 9 3 6 
_.ZX510715 
6 8 4 74 0 
1 9 7 3 6 i 
8 4 5 0 0 
2 6 8 7 5 8 1 
3 7 8 8 3 
1 1 6 1 6 9 
3 9 4 9 8 
- 4 3 x 2 2 
" 1 1 7 5 3 
3 3 8 2 6 
2 8 2 2 5 1 
2 9 6 9 8 3 2 
1 7 7 0 2 8 
1 7 7 0 2 8 
3 1 4 6 8 6 d 
1 0 0 0 0 
6 0 9 5 3 6 
( ) 




^ ^ ^ ^ ^ 8 4 7 ^ 
< } 
1 1 8 4 7 
6 7 4 9 8 8 
3 8 2 1 8 4 8 1 









T Y P E 
Vehicle 
Service. Body Shop 4 Parts 








Less: DoublM Accounts | 225 
NET RECEIVABLES 
T O T A L 
9694 
9 6 2 1 7 
4 1 9 6 0 
1 0 0 8 1 9 
2 4 8 6 9 0 
( ) 
2 4 8 6 9 0 
C U R R E N T 
5 1 3 2 
4 4 3 7 3 
4 1 9 6 0 
3 0 8 7 6 
1 2 2 3 4 1 
PAST DU€ ANALYSIS 
31-60 
1 9 2 2 3 
7 4 2 3 
2 6 6 4 6 
61-90 
2 7 7 0 
1 2 1 1 4 
1 4 8 8 4 
OVER 90 
4 5 6 2 
2 9 8 5 1 
5 0 4 0 6 










UA4. FMANCtAl. AJyNcRCAM H C O A UOTOA CO * < 
STATEMCNT TO AWWVE ««»« T O « * W < * W.VD . TO«AA/«CC C * * > * ) < ? • * « 
BY THE I S r M Of TVC ATT* SUS»CSS UAMAG£ueK1 r X * » * « ' U € N I 
K X L O W » < ; MONTH TO UA«.STC*» lOOJW^O 
LH-jUUtJ 
AUTOMoeii.es 
19^2 U t A L t H M N M N U I M L b l A l t i v i t H I 
BALANCE SHEET 2 0 6 8 1 6 
ZON6/OIST. NO. IVYXT 
nf„,Fn,„,P HERITAGE I 
COVEHING T K £ PERlOO FROM J 
ASSETS 
Cash on Hand 
Cash tn the Bank 
Contracts m Transit 
TOTAL CASH ANO CONTRACTS ( 
Vehicle Accounts Receivable 
MPOHTS 
A N ~ 9 2 ~ 






Service. Body Shop 4 Paris Accts Receivable 
1 Factory Receivables - Honda 





1 Allowance (or Doubtful Accounts 
1 TOTAL RECEIVABLES ( 
1 * DemoCa s-Honda ( 
* Demo Cars • Other ( 








1 * 5 \ 
21 
) ) 
* NewCars-CRX/ ( l ) O i c ( 4 6 ; 
* Accord ( 38)PreWe( 1 ( ) 
* New Cars - Others ( 
New Other than Cars ( 
L.I.F.0. Reserve Vehicle 
TOTAL NEW VEHICLE ( 












Oays ( 64 )$ 4 7 3 2 3 3 
Used Other than Cars ( 
I Parts - Honda Cars 
Accessories - Honda Cars 
Parts 4 Accessories • Other 
Gas. Oil and Grease 
Body Shop Materials 
, Sublet. Re$a«s 
| Work in Process - Labor 
| Non-Automotive Inventory 
1 LI.F.O. Reserve Other 
TOTAL INVENTORIES ( 
Securities 
1 Finance Income Receivable 
Insurance Commissions Receivable 
Prepaid Expenses - Taxes 
- Insurance 
•Other 
1 * Dnver Training Vehicles ( 
* Lease Vehcles ( 
* Rental Vehicles ( 
Accumulated Depreciation «ccu m.tn.im 
TOTAL OTHER CURRENT ASSETS ( 


















7 6 4 4 6 2 
2 9 0 7 7 
6 8 1 8 8 
5 8 6 6 ^ 
W 3 4 6 5 8 
Life Insurance - Cash Value 
Notes / Accts. Receivable - Officers & Empto 
Other Notes / Accounts Receivable 
Other Non-Automotive 
J Investments 4 Advana 
Assets 
»s - Other Operations 
TOTAL OTHER ASSETS {_ 

























I K S I 
I M J C U . _ 
A C C U M U U T K ) 
OtPWCCUTIQW 
u- ;03d 
3 6 6 9 3 
6 6 2 6 3 6 
18443 










W O * _ 
v i a / _______ 
THRU _ N O V 
AMOUNT 
2 5 0 0 





3 7 3 1 / 
- 3 S 1 9 6 
( ) 
1 8 9 / S D 
414VS4 
1 3 0 8 0 4 9 
( 48701S) 
1 2 3 5 7 ^ 4 
791i>6^ 
242t**30 
8 0 0 8 4 





5 5 0 8 
428240 
27707 
( _. ) 
4 7 5 6 0 4 
3 0 7 8 # 9 5 






2 1 7 6 4 2 
8 9 1 2 7 
3 8 6 7 4 
1 7 8 0 0 
2 0 0 0 0 0 
3 4 5 6 0 1 
'""" 3 6 4 2 0 3 8 
HMURRAY
 STATE_ 





L I A B I L I T I E S 
Accounts Payable - Trade Creditors 
Vehicle Lien Payofls 
3 1 Lcense and Registration Fees 
| * J Customer Deposits 


































































New Vehicles 4 Demos 
Used Vehicles 
Lease / Rental Vehicles 
Other 









3 2 6 
328 
329 




Taxes Payable - Sales 
-Payroll 
- Income (Prior Yr. $ ) 
- Real Estate 
-Other 
Employees" Bonuses Payable 
Owners' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 
Reserve for Repossession Losses 
330 
331 
3 3 2 
3 3 3 
3 3 4 
3 3 5 
336 
3 3 7 
338 




TOTAL ACCRUED UABIUT1ES ( _ } « ) 
TOTAL CURRENT UA8(LmES ( # « ) 
Long Term Oeot - Owners 
Long Term Debt - Other 
Mortgages Payable 
3 5 0 
353 
355 
TOTAL LONG TERM QE8T ( « * , \ 
TOTAL LIABILITIES ( ™ ) 
NET WORKING
 A C T U A L $ 72 2317 
CAPITAL *ssmu««'usatBM*suMUTtsu«xi 














1 CAPITAL STOCK 
AOOfTIOMAL PAID IN CAPITAL 
1 TREASURY STOCK 
RETAINED EARNINGS 
DIVIDENOS 
PREVIOUSLY TAXED INCOME - SU8 * r 
| DISTRIBUTIONS • SU8 *S* 







P R O P R I E T O R S H I P O R P A R T N E R S H I P 
I N V E S T M E N T S 





























¥ X 0 t f f l i 
«n 
132 
1 1 6 
"118 
1 3 4 
1 2 8 
1 5 3 
1 3 2 
1 2 8 
116 
1 0 6 
9 5 













7 3 2 
INCOME FROM OTHER OPERATIONS 
380 
3 9 0 
WORT OR (105$) 
5 5 3 1 
6 
6 







- 3 3 ; 
- 2 9 < 









NET EARNINGS • PROf IT OR (LOSS) ( l1_i_ ,V ) 
TOTAL NET WORTH ( £ ? , \ ) \ 
TOTAL UABUJTIES & NET WORTH ( {?_ ) i 
ZIP 84 1 0 7 
AMOUNT 1 
2 b 4 b 4 j l 
9 9 r 6 | 
1 2 3 3 7 V 





2 B 3 0 1 
: 7 8 9 4 0 ] 
3 3 9 0 6 
1 8 3 1 8 
3 8 6 0 1 ) 
1VHU66 | 
2W43bVv | 
1 6 9 7 3 2 
169732( 
301332V| 
1 U U U U 
6 0 7 5 3 6 | 
< > 




— 34 4 2o | 
( "~ ) 
- 3 4 4 2 8 | 
6287fJ9] 
3642038| 









T Y P E 
Vehicle 
Service. Body Shop 4 Parts 







Less: Doubtful Accounts ] 225 
NET RECEIVABLES 
T O T A L 
1 3 0 5 2 
7 8 4 6 4 
2 4 7 2 6 
7 3 5 1 3 
189755 
( ) 
1 8 9 7 5 5 
C U R R E N T 
8 4 9 0 
4 2 3 5 0 
2 4 7 2 6 
1 0 1 8 1 
0 5 7 4 7 
PAST DUE ANALYSIS 
31-60 
4 6 1 8 
4 9 8 0 
9 5 9 8 
61-90 
1 5 6 6 
3 8 1 5 
5 3 8 1 
OVER 90 
4 5 6 2 
2 9 9 3 0 
5 4 5 3 7 








UAM. riNANCMi. AJK£ncANMONOA«-oionco **c 
S T A T E » 4 € N T r O A R « f V € l » H TOARANCE « . v o t c » « A J < f CA WTiOi ? ' * « 
6 V T V 1 € I S I X O f T H € A T T N BUSINESS » * » * * C C M t N t O f r * « i M € N t 
F C X C O W » < G M O N T H T O » * * « . S T O * • « » * r » 4 0 
' H i * ^uuu AOTO«OOit.ES BALANCE SHEET 0 E A L E R N O _ ? _ ° 6 8 1 6 -
ZONETOiST N O 1 0 / C 
n f*,fp«.P HERITAGE IMPC 
COVERING THE PERIOO F R O M : J . A N -
[ A S S E T S 
" a s h on H a n d 
Cash in the Bank 
Contracts in Transit 
TOTAL C A S H ANO C O N T R A C T S ( \ " \ 
j Vehc te Accounts Rece ivab le 
J Service. Body Shop 4 P a n s Accts . Receivable 
Factory Receivables • 
J Factory Rece ivab les -
H o n d a 
Other 
j Warranty Receivables - H o n d a 
J Warranty Receivables - Other 
J AAowance k y Doubt fu l Accoun ts 
T O T A L R E C E I V A B L E S ( £ , \ 
J * D e m o Cars - Honda ( 
1 * D e m o Cars • Other ( 
1 * D e m o s • Other Veh ic les ( 
* N e w C a r s - C R X / ( 3 ) C M C ( 
* Accordf 6 9 ) P » e W e ( 
1 * N e w Cars • Others ( 
| New Other than Cars ( 
1 L.I.F.O. Reserve Vehicle 
T O T A L N E W V E H I C L E ( , £ * , . 
1 * Used Cars ( 
* Uer rc :30*03ys ( 5 0 ) $ 
1 Used Other than Cars ( 
1 Parts - H o n d a Cars 
Accessor ies - Honda Cars 
1 Parts 4 Accessor ies - Other 
j Gas . Oi l and Grease 
j Body Shop Mater ia ls 
Sublet Repairs 
J Work in Process - Labor 
J Non-Automot ive Inventory 
j L.I.F.O. Reserve Other 
T O T A L I N V E N T O R I E S ( ™*£ " 
Secunt ies 
r 'mance Income Rece ivab le 
insurance Commiss ions Receivable 
j Prepaid Expenses - Taxes 
* Insurance 
* Driver Tra 
- O t h e r 
ming V e h i d e s ( 
* Lease Vehic les ( 
| * Renta l Veh tdes ( 
1 Accumula ted Deprec ia t ion «ccn ;•* i - ».•» 
T O T A L O T H E R C U R R E N T A S S E T S ( ££u 
T O T A L C U R R E N T A S S E T S { l t V / 
ACCI 
| NAUf. 












. x ^ ' " ' 0 
y ^ * * 
V " « 
T0T«.MEDASS£T5(^V] 
[ Lrle Insurance • Cash V 
Notes / Accts. Recervat 




1 Investments 4 Advance 
COST 
1 5 9 8 7 1 
5 4 3 9 1 
7 6 4 4 6 2 
2 9 0 7 7 
6 8 1 8 6 
5 8 6 6 9 
1 1 3 4 6 5 8 
0 
alue 
)ie - Officers 4 Employees 
Receivable 
Assels 
s • Other Operations 
T O T A L O T H E R A S S E T S ( £&. 
TOTAL ASSETS _ _{ ™2 
3RTS DBA H E R I T A G E 



























































1 1 7 8 7 5 
3 7 0 1 4 
6 7 0 9 1 2 
1 8 6 6 6 
2 7 6 2 9 
5 5 2 8 1 









2 7 0 0 
3 3 7 0 
6 0 7 0 
6 4 2 5 8 9 
1 0 0 7 6 7 
2 5 9 1 0 
2 7 1 7 2 
3 3 4 8 8 
If ) 
8 2 9 9 2 6 
4 3 1 4 8 5 
2 0 5 7 6 2 2 
( 487015) 
2 0 0 2 0 8 8 
9 2 9 0 7 3 
2 1 9 6 7 6 
8 2 1 0 1 
6 1 7 4 0 
139 
( ) 
3 2 9 4 8 1 7 
1 1 2 8 1 
5 5 0 8 
1 8 3 9 3 0 
1 3 8 8 5 
( ) 
2 1 4 6 0 4 
4 3 4 5 4 1 7 
4 1 9 9 6 
1 7 3 7 7 
9 3 5 5 0 
1 0 4 1 1 
4 0 5 5 9 
3 3 8 8 
2 0 7 2 8 1 
3 8 6 7 4 
50 
3 8 7 2 4 
4 5 9 1 4 2 2 
,HM URF *A Y 






































































Accounts Payable - Trade Creditors 
Ver*c*e L»en Payoffs 
License and Reg<s!rar>on Fees 
Customer Deposits 








New V e h d e s 4 Demos 
U s e d V e h d e s 
Lease / Rental V e o c i e s 
Other 
















Taxes Payable - S a l e s 
- P a y r o l 
• Income {Prior Yr. $ ) 
- Real Estate 
-O the r 
Employees - Bonuses Payable 
Owners ' Bonuses Payable 
Pension Fund Payable 
Other Expenses Payable 














TOTAL ACCRUED LIABILITIES ( ^ } 
TOTAL CURRENT UABTLfTlES ( £ £ ) 
Long Term Debt - Owners 
Long Term Debt - Other 
Mortgages Payable 
3 5 0 
353 
355 
TOTAL LONG TERM DEBT { ™n ) 
TOTAL LIABILITIES { £ i } 
NETWORKING ^ ^ j 9 4 6 7 9 0 
CAPITAL « s n i i x « M S j « « a » » « u ' « . r o i * C M 














| CAPITAL STOCK 
| ADDITIONAL PAID IN CAP ITAL 
1 TREASURY STOCK 
I RETAINED EARNINGS 
1 DIVIOENOS 1 
| PREVIOUSLY TAXED INCOME • SUB *S* 
| DISTRIBUTIONS - SUB 'S* i 
































































8 7 0 
INCOME FROM O T H E R O P E R A T I O N S 
380 
3 9 0 
«cfrto*«.oss4 
5 5 3 1 
6 0 1 1 
6 5 0 3 
2 4 1 8 
9 0 8 2 
2 9 9 1 4 
1 0 4 2 
1 4 0 4 1 
- 3 3 0 2 4 
- 2 9 6 7 0 
- 4 6 2 7 6 
- 8 5 3 1 0 




NET EARNINGS • PROFIT O R (LOSS) ( ' I S , 1 " ) 
TOTAL NET WORTH ( &•" „ ) 
TOTAL LIABILITIES* NET WORTH ( JTJ ) j 
r,p 84 107 
. 
1 AMOUNT 
8 9 1 5 5 8 
6 5 7 4 
1 0 5 0 
2 3 9 2 6 2 8 
3 5 7 7 0 0 
9 7 4 3 
8 4 5 0 0 
3 7 4 3 7 5 3 
1 3 3 7 9 
i 6 1 7 5 5 
3 8 2 6 0 
2 4 0 5 7 
4 4 4 2 
1 4 1 8 9 3 
3 8 8 5 6 4 6 
1 6 2 3 7 5 
1 6 2 3 7 5 
4 0 4 8 0 2 1 
ffisaBapgsiBBB 
HBBBffiHaH 
^ ^ H B H 
1 0 0 0 0 
6 0 9 5 3 6 
( 




- 1 1 9 7 3 E 
( 
- 1 1 9 7 3 6 
5 4 3 4 0 3 






T Y P E 
V e h i d e 
Serv ice. Body S h o p 4 Pans 
Other Factory Rece ivab le 
Warranty Rece ivab les 
T O T A L 
l e v ; f«otit>Hui Accoun ts 






m y ' 
225 
R E C E I V A B L E S 
T O T A L 
6 4 2 5 8 9 
1 0 0 7 6 7 
2 5 9 1 0 
6 0 6 6 0 
8 2 9 9 2 6 
( ) 
8 2 9 9 2 6 
C U R R E N T 
6 3 5 1 2 7 
5 0 6 2 0 
2 5 9 1 0 
1 9 5 8 9 
7 3 1 2 4 6 
A N A L Y S I S 
P A S T OUE A N A L Y S I S 
3 1 - 6 0 
144 
17336 
4 3 1 7 
2 1 7 9 7 
61-90 
2 2 1 0 
2 7 1 3 
4 7 4 9 
9 6 7 2 
MA«. » INANCIAi » t * « MO 
StAlCMfNf IO*««<Vf; «•>«* »0" 
6V 1l«f «i»MCK »M£ AMM St. 
FOUO*W«G «^ONfH TO u * < S , < 
OVER 90 
5 1 0 8 
3 0 0 9 8 
3 2 0 0 5 
6 7 2 1 1 
W H O N U * u o ' o n c o •«_ 
«M*K€8ivO 10*<W<£ 
/S»«€SS UA»<A«ve*» of 








y^kafcyB* 4 ^ Ji. C/<_/-*< . 4 
AUT0«08<C£S 
BALANCE SHEET 
DEALERSHIP H E R I T A b E I 
COVERING THE PeniOO FROW *_ 
j ASS ETS 
| *~ ' o n Kind 
. tf>e Bank 
I v.. ..-acts in Transit " 
| TOTAL CASH AND CONTRACTS ( 
j VeJwdc Accounts Rece<vab*e 
Service. Body Shop 4 
j F adory Receivables • 
J Facto*y Receivables -
j Warranty Receivables 
j Womanly Rcce'rvnoics 
r l P G R T S DBA H E R I T A G E S 





I W I ) 





J Allowance kx Doubtful Accounts 
1 TOTAL RECEIVABLES ( 
j * Demo Cars - Honda ( 
j * Ocmo Coa - Oilier 
J * Demos - Otiwr Ve» 
* New Cars - CRX/ 
| * 
1 * New Can 



















2 7 0 0 
3 8 3 0 
• 6 5 3 0 
6 4 2 5 8 9 
I 1 8 6 3 7 8 
2 5 9 1 0 
2 7 1 7 2 
3 3 4 8 8 
( ) 
9 1 5 5 3 7 
4 3 1 4 8 ^ 
2 0 5 7 6 2 2 
^ ( 6<,*)H«*{ ltfoB&^mBBm 
•Others { 
J New Other Hon Cars ( 
L I.F.O Reserve Ve<«ctc 
TOTAL NEW VEHICLE ( 
I * Used Cars ( 
* Uenrj;:»«Oays ( 5 0 ) 
| Used Other flun Cars ( 
1 Parts • Honda Cars 
1 Accessories - Honda Car s 
Parts 4 Accessories - Other 
1 Gas. CW and Grease 
Body SI>op Materials 
Sublet Repairs 
J Work in Process • Labor 
Non-Automolive Inventory 
L.I.F.O, Reserve Other 
TOTAL INVENTORIES ( 
| Securities 








* Ofivcr Training Vehicles ( 
1 * Lease Veliicics 
I * Rental Vervdes 
( 
( 
| AccunwLilcd Depreciation nxn i*vu<% 
TOTAL OTHER CURRENT ASSETS ( 
[TOTAL CURRENT ASSETS ( 














„ — * " 
| IOI«. ru«)Assen(^ v . ! 
j L»*e Insurance • Cash V 
Notes / Accls. Receivat 
Oilier Notes / Accounts 
Qltcr Non-Automotive 
COST 
1 5 9 8 7 1 
7_644_6.< 
2 M 5 / 
A R 1 8 F 
5 0 . 6 6 5 
1 1 2 9 0 6 ? 
alue 
>le - Odicers 4 Empty 
Receivable 
Assets 
j It»vcsiinenls 4 Advances • Oilier Operalkxis 
l TOTAL OTHER ASSETS ( 






X \ ) 
13$) 2S0 


























K 1 M I t 
* C C U W U . 4 t € 0 
mzmmm 
1 1 8 5 4 ; 
3 7 0 1 * 




9 2 4 
ees 
• 







l « J < i * 
( ' " " 5 4 5 6 6 * 
1 9 4 3 4 4 4 
9 2 9 0 7 3 
3@&£S9EKn 
2 2 3 2 2 c 
7 7 8 6 0 
3 2 1 6 6 
5 0 8 C 
1 3 9 
( ) 
3 2 1 0 9 8 ? 
1 1 2 8 1 
55_0_e 
1 7 9 4 6 ? 
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Exhibit 329, Tab 2 
Exhibit 329: Mark D. Schmitz & Associates 
Valuation Report 

Mark D. Schmitz & Associates 
1700 Three Kings Drive U 173 
1502 16th Avenue East P.O. Box 682830 
Seattle Washington 98112 Park City Utah 84068 
206-726-8803 801-649-1372 
August 3, 1996 Revised8/23 
Mr. Michael N. Zundel 
Jardine, Linebaugh & Dunn 
Suite 400 
370 East South Temple 
Salt Lake City UT 84111-1290 
Re: Kraatz v. Heritage Honda 
Dear Mr. Zundel: 
In my report of March 5, 1996 I noted "Heritage had a weak balance sheet that required cash and 
capital infusions partly as a result of expenses noted above." The expenses referred to were owner 
compensation, advertising and floor plan. This letter elaborates on these themes. 
Throughout the period 1986-1992, Heritage was short of working capital (WC). As noted in 
accounting manuals I have authored, working capital is the "net amount of liquid assets necessary to 
carry out day-to-day operations." A low level of working capital handicaps operations. Manufacturers 
set a minimum requirement or guide for each dealership based on the volume of business and the 
demands that volume place on inventory, receivables, etc. Heritage Honda showed a requirement of 
$1,453,000 their January 1992 financial statement but in May 1990 only reported $942,000 - a 
$500,000 deficit versus the Honda guide. The requirement before that date is not clear but it is likely 
very similar because Heritage's sales volume was not increasing and manufacturers change their 
standards slowly. 
Dealers and managers generally prefer to have adequate working capital because operations run 
smoother and are generally more profitable. When they run short of WC they occasionally manipulate 
the financial statement to hide the deficiency and obfuscate the deleterious effects the shortage has on 
the dealership.1 Such effects include the inability to pay accounts payable, take cash discounts, make 
capital improvements, purchase equipment and hold adequate used car inventory. 
Lack of cash also has negative operational implications and exhibits financial weakness to creditors.2 
^arts of Heritage's technique was book expense payments to prepaids, account 275 rather 
than to the appropriate expense account For example, on 12/31/88 Helen Green reduced stated 
flooring (interest) expense, account 57A, by $9,000 and credited the amount to prepaids, 
account 275. The stated reason was "to reduce flooring expense to amount forecast for 
December. Balance to be expensed on 13th statement." See Bates G3394. 
heritage's accounting records show numerous instances of entries made to misrepresent its 
cash position In the months before Tony Kraatz was hired, the entries exceeded $300,000. See, 
for example, Bates 5566 reflecting fictitious debits to cash of $320,000 on May 31, 1990 for 
"financial statement purposes." 
Heritage Working Capital - 1 
Manufacturers and banks look askance at dealers who show negative cash, net worth and/or deficient 
working capital. In the case of Heritage, the negative reaction of Comerica in 1990 is illustrative. 
The first chart "Working Capital vs. Honda Requirement" compares Heritage's stated working capital 
at year end from 1986 to 1992. Clearly, the dealership was always well short of Honda's requirement. 
Moreover, it was short before Tony Kraatz was hired. 
Two obvious questions are how did the condition emerge and what could have been done to alleviate 
it. The lack of working capital precedes the period for which we have data but it is clear that 1) 
Heritage was not very profitable during the 1980's (retained earnings were only $229,845 as of 
12/31/86) and 2) owner compensation and withdrawals drained resources from the company. As shown 
on the second chart, the drain continued - and actually increased - as Honda car sales fell from their 
peak in 1986. 
To prepare this chart I adjusted owner compensation as shown on the financial statements and Mr. 
Wilkinson's W-2's to reflect payments Heritage made on his behalf and personal obligations it 
accepted. A table details the adjustments which include : 
$33,333 peryeartotheFSLIC; 1990-1992 
$200,000 in losses from St. George; 1990 
$45,000 for personal taxes; 1992 
$50,000 in loans; 1992 
It is clear that even though the dealership was being hurt by a soft and more competitive market for 
Hondas, Mr. Wilkinson continued to draw significant sums from the corporation. Moreover, his 
withdrawals continued even while Comerica was pressuring him to increase Heritage's capital and 
accusing Heritage of providing false information (see Hartman deposition exhibit 17, 72 & 76). 
One conclusion is that the lack of WC would have made management of Heritage very challenging 
during 1990-1992. It is informative to contrast the WC level with that shown in 1994 when Larry 
Miller was in control. Aided by a $590,000 infusion (or more properly, repayment) Mr. Wilkinson was 
compelled to make in December 1992, WC on 12/31/94 was $2,366,401, well above the revised Honda 
guide of $2,112,200. Had these funds and a portion of Mr. Wilkinson's stated compensation remained 
in the dealership during 1990-92, working capital would have been higher and profitability more likely. 
I trust you will find this information useful. 
Sincerely, ^mt^> . 
MARK D. SCHMITZ, Ph.D. 
dks 
attachments: New Honda Sales & Owner Compensation 
Working Capital & Honda Requirement 
Wilkinson Compensation at Heritage Honda 
Bates documents G3394, 5566, 6270, 7781, 7782, 7666, 8487 
Christian deposition exhibits 10, 17 
Heritage Working Capital - 2 
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Source: Unadjusted December financial statements; requirement published 1/92. 
Note: Working Capital = Current Assets - Current Liabilities 
Wilkinson Compensation at Heritage Honda 
W-2 Income and Additional Compensation 
1286 
Direct Compensation 
Shown of Financial Statement 350,045 
W-2 Income - Revised (1) 
AMtisnal^ompsnsation (2) 
Country Club Fees 
FSLIC Settlement 
St. George Loan Assumed 
Boat Sales 
Si. George Repossession 
Personal Lxpcnses 
Insurance Premiums Paid 
Loan Default 
Personal Paxes Paid 
Loans 
Legal l;ees 
Tola! Known Compensation (3) 350,045 
(1) Source: Christian deposition exhibit 
(2) Source; Heritage ledgers mid journals; Christian 17 
(3) Additional + Maximum of W-2 and Salary 

































310,985 255,736 281,203 
1,644 
550,721 345.715 370,243 
VOUCHER 
NO. 
*tJh .MJt&c ZJCJL A. 
•^S'r/~A+J /£ ^ c ^ v ^ ^ ^ ^ 
•y^? ^a^^r^j *z,A^j~~% 
BE +rf*6yi{4 
MAM-
7n j/5eS*> /*J* 
fd&&uj£<t 
I ^iS,i,s S^,A\J> 4?~/S~ff . r S 
s^J^j
 r/nJ:2y&~ iCJy^jZ/ ~<P7t; 
PREPARED 3Y 
FORM CTM *B3 U1*A71 f x t —T«»otA»« •*»** «>«»y« <tu«»*. • * « § 
t^J^^LL APPROVED HY 
g^-«~ 
Gaa:i* 
T O O ® (1$ ' 1 'HNIOHYf SZLL 2£C T08 YYd CT.-OT 9 6 / C 0 / 9 O 
0 8 / 0 3 / 9 6 10:39 FAX 801 355 7725 
G E M E R M - JOURNAL VOUCHER 
V O U C H £ R 
M O . 
JARDINE, L, &D
 r _ i @004 
r-l SOURCE 09-SPECIAL | D S O U * « u v s ^ r . ™ Q SOURCE r-,
 soURCE eQO.GENERAL 
r n SOURCE 80 -GENERAL n j 
U I P I SOURCE 
p j SOURCE 
T w T c ^ r T M (H-«7» 
V O U C H C 
N O . 
O >uu RCE [__] SOURCE 
m 
C O N T R O L . NO 
7 
TD 
mm V B 


















- ^ • F S 
2^^  
233 Lz 







32II.A EXHIBIT / ^ 
FOR I.D. \-M-41 a LPAGES 
A M Y S H E M O N . N P . C S R . R P R 
wtTNEss Men C^rePn, \ft\\3L. 
006269 








F O R M C T M 153 < M - « 7 I 9 • « * < n > o ^ t 4. •«»—<KOt 
VOUCHER 
NO. 
( 1 1 1 1 1 
GENERAL JOURNAL VOUCHER 












| TOTAL DEBITS 
E1 P L A H A T1 0 ^^C-J^^O^J^—. 
Q SOURCE 09-SPECIAL 
Q SOURCE BO-GENERAL 
Q SOURCE 
Q S O U R C E 090 -SPECIAL 
Q S O U R C E 800 -GENERAL 
PJ SOURCE 
THC . [ ; MO'Cfi 3A3 M-JS7 ?; * : r ; v * T c C { . - N :N TM£ ^ i l i C E O f * CONTROL NUMBER. 
0EBIT AMOUNT 














A C C O U N T N A M E 
i J i ^ V ^ ^ ^ ^ ^ ' <Q£&UJ (LLXA^JZ^^ 
v[c&^. ^ctx^Jj^ -<Acn^/Jas*^j ... 
. 
1 C O N T R O L NO. 
l 






















•: i : 
' 
• . . ' • • 
r-1 
• 
" C T ^ L CREDITS j 
CREOIT A M O U N T 
- ^ 5 ^ / * 2 5 0 -^v-v 
1 1 
' ^ . *Y/J*AF^; ^ £ r ^ 












/ ^ ^ ^ 
c\c (JL >6 i =^?-/-) * r U 
OATE ; < - ; •" •* .,« :-/.:*V «€^*«»E0 3r ^//.J^y (/^i<£*~X£2X*<<l* 8T 





f\* SOURCE 80-GCHCRAL 
Q 50URCE 
Q SOURCE OfrO-SPECUL 
Q SOURCE BOO- GEHERAL 
Q SOURCE 
" m c f [ T | MQTO* 8AR MUST BE ACTIVATED <vf« '« THE A&SEUCE OF A CONTROL HUMflEJl 
EXPLAHATIO*- _^xa35 
!^-^ww 
4 0 7781 PEC'10 1889 
„. HOVJlM. 
P Q B M C T M ««J | I W 5 7 j >kf t ^ T W t d • •« t >•«,»» «* ' 
,c\\^v^r ArrwovEo » Y 
GENERAL JOURNAL VOUCHER 
V O U C H E R 
H O . 
Q SOURCE 09-5PECIAL 
Rfl SOURCE aO-CENERAL 
P i SOURCE"" 
EJl lMOTOf l t A R M W ? T U AtHVATED EVEN IK THE AM3LWCE OF A CONTROL MUMUCfc, 
• SOURCE Q?0~SPECIAL 
Q SOURCE 800-GENERAL 
QSOURCE 





0 0 7 7 8 2 
F O R M C T M 151 m . « 7 J 
KflC^AREl O N Ofo^Ai A M O V E D I V 
0N, 
coo® <T? ' 1 'HNKRTVr SZZZ £SC T08 YYd ST^OT 96/CO/SO 
GENERAL JOURNAL YOUCHER 
THtfTjMOTOft 5AR MUST fit ACTUATTC 
Q SOURCE 09*SPECIAL 
[^"SOURCE 80-GENERAL 
Q SOURCE 
Q SOURCE 090-SPECUL 
Q SOURCE 300-GENERAL 
QSOURCE 
CYt* IN THE ABSENCE Of A COHTROL HUM«&*, 
ACCOUNT NAME 
EXW.AHATIO*, 
"N c> yaV; \\y_^MNXL jTS; W ^ ^ I ^ ^ L A ^ . ^ ^ H ^ x . 
jQ_Q7fif>5 
WTiTm \ f r A \ UPWUIVCD er 
FoHf* CTM l i a (11.«71 T-«w . < • * . « • 
@*«-%" 
GENERAL JOURNAL YOUCHER 
Q SOURCES-SPECIAL 
(CpSOURCt EC GENERAL 
Q SOURCE 
• SOURCE 090-SPECIAL 
QSOURCE WQ-CENERAL 
QSOURCE 
EX in. AN ATI OK 
JK.CjtlSSf SAH1Q 
FORM CTM 133 (| | . f l7 | 
4"V^QA •#*AOV£Q IT 
e>-
ZOOlg] <r? ' i 'HNicravr SZLL ccC 108 XVd u : 0 T 96/C0/80 
m 
. ' [ . . ' " • .*"."•;. - ^ * - 1L3'. 
i5>\'- ? ^ ' i | " ' " • * ? • / • '3 ^ ^ ^ ^ • < s ^ ! , ^ , ^ * ^ : t < >^i»M.u4 r,,;.., . . — 
m}^y/.\ &u ^ /t^^mmr^zi;^ \ 
IB, 
P 







" J ~ r —'• -^ — 
" 1 •"-• - - • •-• 
"t-1 ' . • • • ' • ' . : ! ; ' : . - < ' ' 
- • f : 
- j • — — • — • 
j • . • " ' . • - : " . » " 
1 S ^ :pfeJ: 




TOTALS - THIS SUMMARY 
BROUGHT FORWARD 
FORWARO-NEW TOTALS j 
n ;?$#? it:" 
- ' i ' . • ' . 
1 "' 
• • • • : : • ' - " " • • 
1 | 






t E C E I P T S 
I 1 j 0 j 7 J 8 j g 
I 





IO t ! 
I fVr l . J i Hp}** 1 
12 







1 1 M / * 1 
Xhf^jitJ \PCztfwltXfAtjJ,. 
\i i r 
77 ^-yvrr 
* ^ - P J? 7>") 
^^-*CX2LL 
*AJ!9f 
{•r^A^Ax/^lrL^A -AYo Xlf-V 
-p^ry 
1—f 











7 7 ^ 
14 
Q JT ' 
:«f /»-::,' vr j 
< • 
^ r .JV ->• j 
. ' 7 6 ^ [go 7 
~J— 
t; j ! 1 j 
Y 3 u ^ T ) 3 / l u 






j 13 : 
j 14 








( 2 3 













0. BRYAN WILKINSON 
SUMMARY OF W-2 INCOME 
02-Jul-96 
1993 1992 1991 1990 1989 1968 1987* 
WAGES & BONUSES 65 763 165.221 177,167 221,591 229,643 244,189 300,116 
5,187 8,604 
OTHER BENEFITS: 
PERSONAL USE OF CARS 
MEDICAL BENEFITS 
PERSONAL COUNTRY CLUB EXPENSE 
LIFE INSURANCE PREMIUMS PAID 
PERSONAL UTILITIES PAID 
HELEN SUITS USE OF CAR 
CAR GIVEN TANJA 
MISC EXPENSES FROM ACCOUNTS RECEIVEABLE 
DISNEYLAND TRIP 























TOTAL W-2 WAGES 65,783 241,910 246,534 "266,64-4 261,203 249.376 310,985 
' OTHER BENEFITS WERE NOT INCLUDED IN THE W-2 IN 1987 BUT WERE REPORTED AS OTHER INCOME ON 
BRY'S PERSONAL INCOME TAX RETURN. -
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0 . 0 0 
. jr ity wages 
;ed plans 
efitsincl. in Box 10 
I 24 State income tax 
0.00 
25 SUie wages, lips. elc. 
5 , 0 0 0 . 0 0 
26 Name of state 
UT 
27 Locai income tax 28 local wages, lips. etc. 2 9 Name of locality 
Copy 8 To be (lied with employee's FEDERAL tax return 
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Dealer Heritage Honda 
REPORT OF AUTO DEALER FINANCIAL AUDIT 




/ W/P REP DESCRIPTION 
1 w.A-1 Cash per the financial statements include enhancements adjusted to the following G/l 
accounts: 
2/28/91 
Contracts in Transit 
Accounts Receivable ~ Vehicles 
Used Car Flooring 
Total Cash Adjustments 
$ 3 8 1 , 












Februayr cash disbursements include seventeen payments to Heritage Honda or cash in the 
amount of $8,423. 





$ 2 , 8 7 2 
2 ,047 
1 0 , 3 8 6 
Total $15,305 
This accounts for 16.9% of the balance. 
$\1 
Life'Insurance Company 
1701 Aesearcn So^e^ari . Sr.rKvi.lr.. .VafyianC 20650 (30M 2?9-<ieOO 
/ _ jtfo - 6 Jt- 70 £? 
May 30, 1990 
Heritage Honda 
4646 South State Street 
Murray, Utah 84107 




BE: BILLING INFORMATION ON 0- BRYAN WILKINSON & FAMILY 
Dear Helen: 
Per our conversation today, I am forv/arding the billing information in writing 
to you so that you can keep year records up to date and.accurate• 
Please don't hesitate to call me if you have any questions or concerns in the 
future
 # 
#564618 Lynlee Wilkinson 
#564617 Wendy Gorringe 
#564616 Matthew Wilkinson 
#564615 Jeffrey, Wilkinson 





















The total amount to be drafted on the 10th of each month is $4350.51. Ih quoting 
you figures this rroming I left of #565707. I have since added this number and 
the above amount is correct-
010278V 
A merv«o*r p.i ir>e wcr»awi<jv Leys'. 5. Genera' Group 
Exhibit 329, Tab 3 

Mark D. Schmitz & Associates 
1700 Three Kings Dnve U 173 
1502 16th Avenue East P.O. Box 682830 
Seattle Washington 98112 Park City Utah 84068 
206-726-8803 801-649-1372 
August 12, 1996 Revised 8/20 
Mr. Michael N. Zundel 
Jardine, Linebaugh & Dunn 
Suite 400 
370 East South Temple 
Salt Lake City UT 84111-1290 
Dear Mike: 
The enclosed charts and exhibits provide additional analysis of Heritage Honda's expenses. 
The expense values are taken directly from Heritage's financial statements and may understate 
expenses that were booked to prepaid, Account 275. 
The term "NADA Guide" refers to expense %'s published by the consulting arm of the National 
Automobile Dealers Association. The guides are specific to each manufacturer (Ford, GM, Honda, 
etc.) and represent what the most profitable dealerships were able to achieve. I used the guide 
published in 1990. Each expense is shown as a percentage of operation income - gross profit plus 
finance, insurance and service contract income. 
NADA also publishes actual averages for dealerships that participate in their 20 Group program. A 
copy of the published numbers for 1991 and 1992 is attached. Note these are not Honda specific. 
The first exhibit and chart focus on advertising. The point is that Heritage's advertising expense 
greatly exceeded that shown by the average dealer. On a per unit basis, Heritage was $ 100 per unit 
higher in 1990 and 1991 and more than twice the average in 1992. On a % of sales basis, the gap is 
larger. 
The last exhibit looks at August 1992 YTD expenses at Heritage versus the NADA guide 
published in 1993. Where the Heritage expense exceeds the guide by 0.5%, I calculated the implied 
excess in dollars. The major gaps are: 
Advertising - New & Used $186,000 
Compensation - Clerical/Other $66,000 
Outside Services 58,000 
Rent 103,000 
Overall, Heritage spent virtually all of its operation income rather than retaining 20% in profit. If 
expenses had been at guide levels, the dealership would have had an operating profit exceeding 
$700,000 for eight months. 
Heritage Expenses - 1 
I also made excess expense calculations for 1998-1991. Compared to earlier NADA guidelmes, 
Hentage major average excesses were $200,000 per year on advertising, $200,000 on clencal and 
other personnel, $125,000 on employee benefits and $125,000 on rent. 
Sincerely, 
Mark D. Schmitz 
dks 
attachments: Advertising Expense at Heritage Honda; Advertising Expense Per New Unit Sold; 
Heritage Honda Expense Analysis 
Heritage Expenses - 2 
Advertising Expense at Heritage Honda 
1990 JL99J 1992 
Heritage Expenses 
Advertising - Association 











Based on Per Unit 
Based on % of Sales 
N A N A $151,150 
$486,362 $497,485 $560,551 
$60,648 $51,303 $73.207 
$547,010 $548,788 $784,908 
$27-183,868 $28,879,281 $32,149,908 
1,129\^ 1,103 902 









$101,055 $117,515 $418,696 
$218,085 $208,012 $411,969 






m NADA Average 
• Heritage Honda 
1990 1991 1992 
Source: NADA, Heritage financial statements\ 
Heritage Honda Expense Analysis 
August 1992 YTD 
1 NET SALES 
2 TOTAL OPERATION INCOME 
3 EXPENSES 
4 Compensation - Salespeople 
5 Delivery Expense 
6 Policy Expense - New & Used 
7 Demo Expense 
8 Used Vehicle Expense 
9 Advertising - New & Used 
10 TOTAL VARIABLE 
11 Compensation Owners 
12 Compensation - Supervisors 
13 Compensation - Clerical 
14 Salaries & Wages-Other 
15 Absentee Wages 
16 Taxes-Payroll 
17 Employee Benefits 
18 Pension Fund 
19 PERSONNEL EXPENSE 
20 Company Vehicle Expense 
21 Floor Plan Interest 
22 Office Supplies & Stationery 
23 Other Supplies 
24 Advertising 
25 Contributions 
26 Policy Work-Fixed Depts. 
27 Outside Services 
28 Laundry & Uniforms 
29 Travel & Entertainment 
30 Memberships, Dues, & Publications 
31 Legal & Auditing Expense 




36 EDP Services 
37 Miscellaneous 
38 TOTAL SEMI-FIXED 
39 Rent 
40 Amortization Leaseholds 
41 Repairs-Real Estate 
42 Taxes-Real Estate 
43 Insurance-Bldgs. & Improvements 
44 Utilities 
45 SUB-TOTAL Rent & Equivalent 
46 Insurance -Other 
47 Taxes-Other 
48 Depreciation- Other 
49 Equipment Rental 
50 TOTAL FIXED 
51 TOTAL FIXED OVERHEAD 
52 TOTAL EXPENSES 












































































































































































Excess $ Calculation: (Actual % - Guide %)*Actual Operation Income 
Exhibit 333 
Exhibit 333: Correction of Jensen Exhibit 1 




New Honda Car Sales 
# of Units 
GP Per Unit 
Total GP 
Used Car Sales 
//of Units- Retail 














































































































































































































Exhibit 501: Letter from Tony Kraatz to Dan Hartmann 
dated December 18, 1990 
HERITAGE HONDA 
. -. S id.c ^ 
J2E3S3E3H 
Oecember 18,1990 
Mr. Oan Hartmann 
Comerica 
One Oenver Place 
999 18th Street Suite #1110 
Denver, Colorado 80202 
Dear Dan, 
I have talked to Key Bank regarding our flooring. It is our feeling 
at this time for the sake of our retail financing support from Key Bank 
and potential income generated by that retail support that we switch 
our flooring line to Key Bank. This letter is to authorize you to 
to accept from Key Bank monies due on new vehicles floored. Please 
release any liens that you may have on our new and used vehicle 
inventory so that they are able to perfect their interest in these 
vehicles. 




Exhibit 504: Letter from Daniel J. Hartmann to 
O. Bryan Wilkinson dated January 11, 1991 
Comerica Colorado. Inc. 
One Denver Place 
999 18th Street. Suite 1110 
Denver. Colorado 80202 
Daniel J. Hartmann 
Corporate Banking Officer 
Dealer Commercial Ser/ices 
Colorado. Inc. 
January 
Mr. 0. Bryan Wilkinson 
Heritage. Honda 
4646 South State 
Murray, UT 84107 
Dear Mr. Wilkinson: 
Comerica Bank and Heritage Honda have enjoyed a mutually 
beneficial relationship over the past several years* On 
very competitive terms we have provided financing for 
Heritage Honda, Heritage Konda-St. George and Goodworks 
Partnership. Through those loans we assisted you in 
resolving issues with Jody and the Acura store and 
provided capital for the start-up of the St. George 
store. 
You now wish to move your new car floor plan to Key Bank 
to enhance your retail paper relationship with Key Bank. 
Comericafs Dealer Commercial Services Department is in 
business to provide new car financing to quality new car 
dealers such as yourself and we therefore consider the 
new car floor plan the most important financing we 
provide. In addition, our aggressive terms on the 
Goodworks Partnership mortgage of 80* loan to value and 
20 year amortization was"predicated on maintaining the 
floor plan financing and cross collateralization of all 
loans. We hope you will reconsider your decision and 
continue your new car floor plan relationship with 
Comerica. 
We have reviewed your request to subordinate our liens on 
Heritage Honda's assets at our first Loan Committee 
level. We are not prepared to subordinate our first 
security interest on new and used vehicles and proceeds 
to Key Bank. 
However, regarding the Goodworks mortgage we would 
consider, subject to final Loan Committee approval, 
releasing our liens on Heritage Honda's assets supporting 
its guarantee of the Goodworks mortgage subject to the 
following requirements: 
11, 1991 
2. Title search performed indicating no liens beyond our first 
deed of trust on the Honda facility owned by Goodworks 
Partnership. 
3. Modify Heritage Honda's guarantee agreement to include 
covenants satisfactory to the Bank. 
4. A paydown on our mortgage to Goodworks to $2,789,500 resulting 
in a 70* loan to appraised value (based on the 1988 appraisal 
of $3,985,000). The Bank may require an appraisal update 
performed by an MAI approved by the Bank with the final value 
subject to review by the Bank. The Bank would then require a 
pay down to the lesser of $2,789,500 or 70* of the new 
appraisal. 
5. Copies of Goodworks tax returns for the past 3 years and 
copies of the mortgage documents with Key Bank and First 
Security for the loans made to Goodworks Partnership. 
6. The reasonable cost of any appraisal update required and legal 
costs for documentation modifications will be paid by Heritage 
Honda and or Goodworks Partnership. 
If these terms 'are not satisfactory and you are intent on moving 
the floor plan, then we are requesting to paid out of all loans to 
Heritage Honda and Goodworks Partnership. 




Corporate Banking Officer 
